










 

 

                                                          Offer Letter

 
Name:Musaif Nisar Sayyad
Date:Tuesday, August 24, 2021

Dear Mr. Musaif Nisar Sayyad ,

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Limited (“Company”), on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no later than Tuesday, August 31, 2021 . Your work location would be Nashik  / Bangalore or any other location as may be assigned
by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

3. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

4. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

5. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

6. Department, Designation & Reporting Manager:

Department: Business Development (51000000)
Designation: Business Development Trainee - Sales
Reporting Manager: Aishvary . (TNL201611035)
Role Location: Nashik / Bangalore
Sales Circle Location: Nashik
BDT Training Location  Byjus - Bangalore

The training will be conducted out of BDT Training Location. Upon successful completion of the training and post your conversion, you will be
posted in the Role Location.
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7. Cost to the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a)    Provident Fund;
(b)    Income tax deducted at source at the rates applicable;
(c)    Employment / professional taxes;
(d)    Dues to Company including loans and advances; or
(e)    Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company’s policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the Company’s leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the
‘Employee’s Handbook’ provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or
cumulative), training will be discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 3 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 2, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing, or by payment of 48 hours’ salary in lieu
of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours’ notice in
writing or 48 hours’ salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

c) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours’ written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period,
the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Company in
future. You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information
and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
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confidential, Company’s proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not
disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your performance in company. Your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

a.    Any act or omission by you;
b.    Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
c.    Any representation or warranty or information furnished to the Company found to be false;
d.    Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or
e.    Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company’s money, material and documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs.

f. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for the time being in force and as varied from time to time.

h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your employment.
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Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company.

You are requested to carry the below mentioned documents on your joining date

1.    10th Mark sheet
2.    12th Mark sheet
3.    Graduation/Post Graduation Mark sheet–All semester mark sheet
4.    Graduation/Post Graduation–Provisional Certificate/Course Completion Certificate
5.    Resume
6.    BYJU’S Offer Letter
7.    Pan Card
8.    Aadhaar Card
9.    Voter ID/Passport/Driving License
10.  Cancelled Cheque/Bank Statement/Bank Passbook
11.  Passport Size Photograph
12.  All current & previous companies relieving/experience letter(Only for experienced candidate)
13.  Current/Last company’s last three months’ pay slips (Only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd.                                         Accept Job Offer by signing below

Human Resource                                                  Signature:

 

 

This is system generated offer letter and does not require authorized signature.
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15th April 2021

To,
Mr. Harsh Mali,
Mumbai.

Dear Harsh,

With reference to your application and subsequent interview with us, we are pleased to offer you the position of ‘Tele sales
Executive’ in our organization at a Stipend of Rs. 15,000/- (Rupees Fifteen Thousand Only).

We would expect you to join on 21st May 2021 beyond which the offer would stand withdrawn, unless a new date is mutually agreed
upon and confirmed by us in writing.(However, if lockdown condition extends,given date of joining will not be valid and new date
will be given to you as per Govt. Norms in regards to COVID-19)

On the date of your joining, you may please bring the copy of following along with original one for verification purpose:

- Copies of Educational Certificates
- Copies of professional Certificates
- Relieving/Experience certificate from the previous employer
- Last pay slip received from the previous employer
- 2 Passport size Photographs
- Copy of Passport/ Electricity Bill as a address proof
- Copy of the PAN Card
- Copy of Aadhar Card

This offer of Employment is subject to receipt of satisfactory references.

Kindly sign the duplicate copy as a token of your acceptance of the offer and return us the same.

Best Wishes,

For Dixit Infotech services Pvt Ltd Accepted and Received

Harshad Tendulkar Mr. Harsh Mali

(HR Head) (Signature)



15th April 2021

To,
Ms. Manali Aparadh,
Mumbai.

Dear Manali,

With reference to your application and subsequent interview with us, we are pleased to offer you the position of ‘Tele sales
Executive’ in our organization at a Stipend of Rs. 15,000/- (Rupees Fifteen Thousand Only).

We would expect you to join on 21st May 2021 beyond which the offer would stand withdrawn, unless a new date is mutually agreed
upon and confirmed by us in writing.(However, if lockdown condition extends,given date of joining will not be valid and new date
will be given to you as per Govt. Norms in regards to COVID-19)

On the date of your joining, you may please bring the copy of following along with original one for verification purpose:

- Copies of Educational Certificates
- Copies of professional Certificates
- Relieving/Experience certificate from the previous employer
- Last pay slip received from the previous employer
- 2 Passport size Photographs
- Copy of Passport/ Electricity Bill as a address proof
- Copy of the PAN Card
- Copy of Aadhar Card

This offer of Employment is subject to receipt of satisfactory references.

Kindly sign the duplicate copy as a token of your acceptance of the offer and return us the same.

Best Wishes,

For Dixit Infotech services Pvt Ltd Accepted and Received

Harshad Tendulkar Ms. Manali Aparadh

(HR Head) (Signature)





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Date: 18th September 2021 
 

Ms. Aishwarya Deepak Pendurkar 
L1, B wing,701, Pratham building, 

Pratisksha Nagar, Sion East, 

Mumbai-400022. 

 

Dear Aishwarya Deepak Pendurkar 

 
With reference to your interviews and discussions with us we are pleased to offer you the position 
of “Interface Implementation Specialist ” on the terms and conditions as set forth below: 

 
 

1. Date of Commencement : 28th September, 2021 

 
2. 

 
Bond Period : You will serve eClinicalWorks India Pvt ltd for a minimum 

period of 1 year, from the date of execution under the bond. As a guarantee you agreed to pay 

a cheque amounted 2 months gross salary as security. In the event of the said cheque being 

required to be deposited on account of breach of the bond, then the company will be at liberty 

to treat the said amount as being due and payable by you to the company by way of Debt and 

the company will be at liberty to file recovery proceedings in this regard. 

3. Period of Offer : The period of offer is as follows: 
 

i  You will be initially trained for a period of three months from the date of 

Commencement mentioned herein above. If you complete the training successfully to 

the satisfaction of the Company (of which the Company will be the sole judge), you will 

thereafter be placed on probation for a further period of three months. If you do not 

complete the training successfully, then your trainee services will be determined upon 

the efflux of the said training period. If you complete the probation period successfully to 

the satisfaction of the Company (of which the Company will be the sole judge) and if 

you are found to be fit for confirmation after due assessment, you will be confirmed in 

employment. If you do not complete the probation period successfully, then your 

probationary services will be determined upon the efflux of the said probationary period. 



ii If, however, it is any time found that any representation made by you to the 

Company prior to this Offer being made to you - including but not limited to any 

verbal representation, any information contained in your Curriculum Vitae, any 

supporting document or any other factual matter concerning you - was not entirely 

correct or truthful; then your employment shall be liable for summary dismissal 

without any notice, payment in lieu of notice or any compensation. Further, in such 

a case, the Company shall have the right to seek such other remedies as may be 

available to it in law including the right to damages, prosecution etc. 

 

iii. This offer is only valid if you are not an Ineligible Person under the Office of 
Inspector General’s List of Excluded Individuals/Entities. 

 
 

4. Scope of Work : The scope of your work/duties/expected skill sets/expected performance etc. 

have been discussed with and explained to you during your interviews and discussions. 

 

 
5. Place of Work : Your current place of work will be Mumbai, however you may be deputed at the 

parent/associate company sites, client sites or partner sites outside of Mumbai (Overseas or other 

India metros). 

 
6. Salary : Your gross annual remuneration will be Rs.300,000/-(Rupees Three Lakh only) on CTC 

(Cost-to-the-Company) basis. The CTC break up will generally be as per Company policy and 

applicable tax provisions from time to time. The primary components of your CTC initially shall be as 

per Exhibit A attached. 

 
7. Background Verification : The Company will be conducting a background check/screening 

procedure in your matter as a measure of full disclosure. In the event of the said background 

check/screening procedure showing negative on any parameter, this offer will stand determined and 

revoked with immediate effect. 

 
 

8. Notice of Relieving : 

 
i. During your training and assessment period, this employment may cease 

to exist any time, by giving 7 days’ notice in writing by either side. 

 
ii. During your probation period, this employment may cease to exist any time 

by giving 30 days’ notice in writing by either side. 

 
 
 

9. Counterparts : This Offer and its Acceptance may be executed in multiple counterparts, each 
of which shall have the force and effect of an original. 



 
 
 
 
 
 
 

 

10. General 
 

 
i. Please note that the contents of this Offer and any subsequent Employment 

Letter/Agreement are confidential and shall not be discussed with any other person. 

 
ii. The Company may from time to time revise its HR policies and, subject to those being 

applied generally to all or a class of employees without discrimination, and being lawful, 

will apply to you ipso factor. 

 

11. Maternity Benefit Act: 

 
i. Any woman employee of eclinicalworks entitled to maternity benefit under the provisions of 

the Maternity Benefit Act, 1961 and the rules may give notice in writing in Form 1 appended  

to the Maternity Benefit Rules to her employer, stating that her maternity benefit and any 

other amount to which she may be entitled under the act may be paid to her or to such person 

as she may nominate in the notice and that she will not work in any establishment during the 

period for which she receives maternity benefit 

 
 
 

We welcome you within our fold and trust that your association with ECW will be exciting 
and mutually rewarding. 

 
This Offer is valid for 7 days. You are requested to return the duplicate copy of this letter, duly 
signed by you in token of your acceptance of the above Offer. 

 
 
 
 

Yours sincerely  

For eClinicalWorks India Pvt Ltd 
Digitally signed by Pertwyn 

Pert 
DN: OU=Joseph, 
O=eClinicalworks, 
CN=Pertwyn, 
E=pertwyn.joseph@eclinic 

AGREED AND ACCEPTED BY ME 

alworks.com 

wyn 
Reason: I am approving 

this document 
Location: 
Date: 2021-09-18 12:26:28 
Foxit Reader Version: 9.3.0 

Human Resources 

                       
 

( Aishwarya Deepak Pendurkar ) 

 
Date:18th September 2021 

 
Date:18th September 2021 



 
 
 
 
 
 
 
 
 
 
 
 

Annexure 
 

Name: Ms. Aishwarya Deepak Pendurkar 

Annual CTC 
 

 Particular Yearly 

(Amount in Rs.) 

a. Basic 156,287 

b. HRA 78,144 

c. LTA 7,815 

d. Medical Reimbursements 15,000 

e. Shift Allowance 24,000 

f. Company’s Contribution to PF @ 18,754 
12% 

 

Total 
 

300000 

 
The above remuneration is subject to deduction of Income Tax, Professional Tax, PF and any other 
taxes as per law subsisting from time to time. 

 
 

It is understood that the Company offers the CTC herein above stated. The components of CTC could 
change, though its quantum will not, depending on the Company HR policies, tax law, industry 
practice etc. at the discretion of the Company and subject to any such change being consistent with 
tax and other applicable regulations. 



 



 
 
 
 
 
 
 
 
 
 
 
 
Date: 18th September 2021 
 
Ms. Shruti Dyaneshwar Jalda 
39,2nd floor , Kharas bldg. , beside BMC G-southward , NM 

Joshi Marg , Prabhadevi Maharashtra 

Mumbai-400013 

 
Dear Shruti Dyaneshwar Jalda 
 
With reference to your interviews and discussions with us we are pleased to offer you the position 
of “Interface Implementation Specialist ” on the terms and conditions as set forth below: 

 

1. Date of Commencement : 28th September, 2021 

2. Bond Period : You will serve eClinicalWorks India Pvt ltd for a minimum 

 period of 1 year, from the date of execution under the bond. As a guarantee you agreed to pay 

 a cheque amounted 2 months gross salary as security. In the event of the said cheque being 

 required to be deposited on account of breach of the bond, then the company will be at liberty 

 to treat the said amount as being due and payable by you to the company by way of Debt and 

 the company will be at liberty to file recovery proceedings in this regard. 

3. Period of Offer : The period of offer is as follows: 

 
i You will be initially trained for a period of three months from the date of 

Commencement mentioned herein above. If you complete the training successfully to 

the satisfaction of the Company (of which the Company will be the sole judge), you will 

thereafter be placed on probation for a further period of three months. If you do not 

complete the training successfully, then your trainee services will be determined upon 

the efflux of the said training period. If you complete the probation period successfully to 

the satisfaction of the Company (of which the Company will be the sole judge) and if 

you are found to be fit for confirmation after due assessment, you will be confirmed in 

employment. If you do not complete the probation period successfully, then your 

probationary services will be determined upon the efflux of the said probationary period.  



 
ii If, however, it is any time found that any representation made by you to the 

Company prior to this Offer being made to you - including but not limited to any 

verbal representation, any information contained in your Curriculum Vitae, any 

supporting document or any other factual matter concerning you - was not entirely 

correct or truthful; then your employment shall be liable for summary dismissal 

without any notice, payment in lieu of notice or any compensation. Further, in such 

a case, the Company shall have the right to seek such other remedies as may be 

available to it in law including the right to damages, prosecution etc. 

 

iii. This offer is only valid if you are not an Ineligible Person under the Office of 
Inspector General’s List of Excluded Individuals/Entities. 

 

 

4. Scope of Work : The scope of your work/duties/expected skill sets/expected performance etc. 

have been discussed with and explained to you during your interviews and discussions. 

 

 

5. Place of Work : Your current place of work will be Mumbai, however you may be deputed at the 

parent/associate company sites, client sites or partner sites outside of Mumbai (Overseas or other 

India metros). 

 

6. Salary : Your gross annual remuneration will be Rs.300,000/-(Rupees Three Lakh only) on CTC 

(Cost-to-the-Company) basis. The CTC break up will generally be as per Company policy and 

applicable tax provisions from time to time. The primary components of your CTC initially shall be as 

per Exhibit A attached. 

 

7. Background Verification : The Company will be conducting a background check/screening 

procedure in your matter as a measure of full disclosure. In the event of the said background 

check/screening procedure showing negative on any parameter, this offer will stand determined and 

revoked with immediate effect. 

 

 

8. Notice of Relieving : 

 

i. During your training and assessment period, this employment may cease 

to exist any time, by giving 7 days’ notice in writing by either side. 

 

ii. During your probation period, this employment may cease to exist any time 

by giving 30 days’ notice in writing by either side. 
 
 

 

9. Counterparts : This Offer and its Acceptance may be executed in multiple counterparts, each 
of which shall have the force and effect of an original.  



 

 

10. General 
 

 

i. Please note that the contents of this Offer and any subsequent Employment 

Letter/Agreement are confidential and shall not be discussed with any other person. 

 
ii. The Company may from time to time revise its HR policies and, subject to those being 

applied generally to all or a class of employees without discrimination, and being lawful, 

will apply to you ipso factor. 

 

11. Maternity Benefit Act: 

 

i. Any woman employee of eclinicalworks entitled to maternity benefit under the provisions of 

the Maternity Benefit Act, 1961 and the rules may give notice in writing in Form 1 appended 

to the Maternity Benefit Rules to her employer, stating that her maternity benefit and any 

other amount to which she may be entitled under the act may be paid to her or to such person 

as she may nominate in the notice and that she will not work in any establishment during the 

period for which she receives maternity benefit 

 
 

 

We welcome you within our fold and trust that your association with ECW will be exciting 
and mutually rewarding. 

 

 This Offer is valid for 7 days. You are requested to return the duplicate copy of this letter, duly 
signed by you in token of your acceptance of the above Offer. 
 
  

Yours sincerely  

For eClinicalWorks India Pvt Ltd AGREED AND ACCEPTED BY ME 

 

 

 

 

 

 

 

 

 

  

 

 (  ( Shruti Dyaneshwar Jalda ) 

 
 
 
 
Human Resources 
  

Date:18th September 2021  Date:18th September 2021 

Digitally signed by Pertwyn
DN: OU=Joseph, 
O=eClinicalworks, 
CN=Pertwyn, 
E=pertwyn.joseph@eclinic
alworks.com
Reason: I am approving 
this document
Location: 
Date: 2021-09-18 12:22:57
Foxit Reader Version: 9.3.0

Pert
wyn



 
 
 
 
 
 
 

Annexure 
 

Name: Ms. Shruti Dyaneshwar Jalda 
 

Annual CTC  
 

 Particular Yearly 
  (Amount in Rs.) 
   

a. Basic 156,287 
   

b. HRA 78,144 
   

c. LTA 7,815 
   

d. Medical Reimbursements 15,000 
   

e. Shift Allowance 24,000 
   

f. Company’s Contribution to PF @ 18,754 
 12%  

Total  300000 

   

 

The above remuneration is subject to deduction of Income Tax, Professional Tax, PF and any other 
taxes as per law subsisting from time to time. 

 

 

It is understood that the Company offers the CTC herein above stated. The components of CTC could 
change, though its quantum will not, depending on the Company HR policies, tax law, industry 
practice etc. at the discretion of the Company and subject to any such change being consistent with 
tax and other applicable regulations.  



 



                                                                                                                                                     
        

 

 

June 11
th

. 2021 
 

 
To, 

   Raj Gupta. 

 

LETTER OF OFFER  
Dear Raj, 

 

Welcome to the ESCS family!!! 

At ESCS, you will experience an environment charged with enthusiasm and which offers huge growth potential for individuals 
who live the company vision with a passion.  

 

We are pleased to make an offer of employment to join Exponential Solutions and Consultancy Services (ESCS) on the following 

terms and conditions.   

 

1. Appointment Terms and Conditions 

 
1.1 You shall be appointed as Jnr. Software Engineer. 

1.2 Your Date of Joining will be 14
th

, June 2021. The offer shall stand revoked if you are unable to join us on the said date. 

1.3 As an employee of the organisation, your Annual Cost to Company will be Rs.2,40,000/- (Rupees Two Lakh Forty 

Thousand Only). Details of compensation and other benefits payable to you by ESCS as an employee are more 

particularly set out in the Annexure hereto. 

1.4 You will receive Rs.12,000/- (Rupees Twelve Thousand Only) stipend during your training period of first three months.  

1.5 You shall join ESCS office in Andheri but will serve the Company or any of its customers or any of its subsidiaries or 

associated companies in any location within or outside of India.  

1.6 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you 

(b) Your being free from any contractual restrictions preventing you from accepting this offer or starting work on the 

above-mentioned date 

(c) You providing two satisfactory references and clearing the background check conducted by our screening agency 

1.7 You will serve a probationary period of twelve months or such period as may be specifically communicated to you. 

1.8 During probation period, ESCS may terminate the contract by giving one month’s notice in writing.  On satisfactory 

completion of your probation, your services will be confirmed by the management in writing. 

1.9 The Company reserves the right to extend the probationary period in the event that your performance is not up to 

expectation. 

1.10 We request you to countersign this letter and return the original to us as a token of your acceptance. Upon receipt thereof, 

we will issue a formal letter of appointment containing details of your salary, job title, job description and other terms 

and conditions of your appointment with the Company. 

We look forward to your dedication and commitment as we work together and wish you many fruitful years here at ESCS. 
 

With best wishes, 

For ESCS 

 
(Authorised Signatory) 

 

I have read and accepted the terms and conditions of employment as explained above  

Signed __________________       Date : _______________ 



                                                                                                                                                     
        

 

 

 
 

Salary Annexure  
 

Name    :  Raj Gupta   

Position:  Jnr Software Engineer  

    

      

SR NO COMPONENTS OF PAY Per Month Per Annum 

A FIXED COMPONENTS    

1 Basic 8000 96000 

1.1 HRA 4000 48000 

1.2 Medical 1250 15000 

1.3 Statutory Bonus 0 0 

1.4 

1.5 

Conveyance 

Personal Pay 

1600 

5150 

19200 

61800 

  Total Fixed Pay (TFP) 20000 240000 

B RETIRALS   

2 PF (12% OF BASIC) 0 0 

  Cost to Company 20000 240000 

C PERFORMANCE BONUS   

3 Variable Performance Bonus (0% to 15%) 0 0 

D TOTAL Cost To Company (TCC)  (A + B + C) 20000 240000 

        

Note:        

 
1. The components like HRA & Medical will be exempted from tax subject to producing the relevant bills as 
per Income tax rules 
 

      
For ESCS 

    
(Authorized Signatory)    
 
     

 



 















 

HINDUJA GLOBAL SOLUTIONS LIMITED 
7A, Summerville, Junction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42009327/43. CIN: 

L92I99MHI995PLC084610 
Regd. Office:  Hinduja House, No. 171, Dr. Annie Besant Road, Worli, Mumbai - 400 018. India. Telephone: 91-022-2496 0707, Fax: 91-

22-2497 4208, Website: www.teamhgs.com 
Registered in England No: 3017799 

  

July 7, 2021  
 
Ms.Tanvi Ashok Kumar Lamba  
Mumbai.  
   
Dear Tanvi,  
<<< 
With reference to our discussion, we are pleased to offer you the position of “Consultant” , at Hinduja 
Global Solutions Limited. 
 
Enclosed is the compensation sheet giving details of your offer. Your total compensation package will 
be ₹288181.00/- per annum and future increase will be performance based. 
 
The above offer is subject to verification of your certificates and testimonials (i.e. certificates in proof of 
educational qualification, proof of past employment, reference checks, address, date of birth, and any 
other checks as deemed fit by the organisation). As mutually agreed you would be based at Mumbai 
and join duties on or before July 12, 2021. 
 
The tenure of this employment is for the period of 6 months ending on January 11, 2022. 
 
Please acknowledge the duplicate copy of this letter as a token of acceptance of our offer. 
Thanking you, 
 
Yours faithfully, 
For Hinduja Global Solutions Limited, 
 
 
 
 
 
 
(Prajakta Shirude) 
Head- Human Resources 
Business Services 

 
 

 
 
 
 
 

This is a digitally signed document and does not re quire physical signature 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Digitally signed by SHIRUDE PRAJAKTA
MADHUKAR
Date: 2021.07.08 10:29:17 +05:30
Reason: Offer

Signature Not Verified



 

HINDUJA GLOBAL SOLUTIONS LIMITED 
7A, Summerville, Junction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42009327/43. CIN: 

L92I99MHI995PLC084610 
Regd. Office:  Hinduja House, No. 171, Dr. Annie Besant Road, Worli, Mumbai - 400 018. India. Telephone: 91-022-2496 0707, Fax: 91-

22-2497 4208, Website: www.teamhgs.com 
Registered in England No: 3017799 

  

 
 

 

ANNEXURE 

Name Tanvi Ashok Kumar Lamba  Salary Details 

Location  Mumbai  
Monthly      
CTC 

Annual      
CTC 

Effective 
Date 12-Jul -21 
Position  Consultant  

 "A" Fixed    

1 Basic    9,583 1,15,000 
2 HRA  4,792 57,500 
3 Statutory Bonus 2,567 30,800 

4 Variable Pay 5,009 60,112 

"A" Sub total Fixed / Gross Salary 21,951 2,63,412 

 "B" Retirals     

5 Provident Fund (Employers Contribution) 1,897 22,765 
6 Gratuity (@4.81% of Basic) - - 
7 ESIC (@ 3.25% of Gross) - - 

"B" Sub total Retiral Benefits 1,897 22,765 

 "C" Others     

8 Medical Insurance Premium 167     2,004 

"C" Sub total Others 167 2,004 
Total Cost to Company [A]+[B]+[C] 24,015 2,88,181 
     

 

NET  TAKE HOME SALARY  
 

GROSS SALARY 21,951 2,63,412 

Add : REIMBURSEMENTS  
 

Less :    
 

PF - EMPLOYEES CONTRIBUTION 1,751 21,012 

ESIC - EMPLOYEES CONTRIBUTION - - 

MEDICLAIM INSURANCE PREMIUM - - 

PT   200 2,500 

Income Tax*   - - 

TOTAL DEDUCTIONS 1,951 23,512 

     
 

NET SALARY   20,000 2,39,900 

Income Tax* Appropriate Income Tax would be deducted in the payroll every month 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



List of Shortlisted Students

Mansi Menghani /HR WE/ICICIPRU/Mum <mansi.menghani@iciciprulife.com>
Tue 1/5/2021 3:21 PM

To:  Murali Anantha <murali.anantha@vsit.edu.in>

Cc:  Pooja Kamat /HR WE/ICICIPRU/Mum <pooja.kamat@iciciprulife.com>

Dear Sir,

PFB.

Roll Number First Name Last Name Course

18302A0040 Abdul Salam Ansari BSc IT

18302B0020 Bhupesh Dubey BSc IT

18302A0059 Faisal Ansari BSc IT

18304A0065 Lavanya Dasari BFM

18302B0019 Mitesh Patole BSc IT

18301A0052 Mohammadfaizan Thakur BMS

18301B0032 Rahul Patro BSc IT

18302B0051 Rohit Dhaneshwar BSc IT

18302B0057 Shivam Tiwari BSc IT

Warm Regards,
Mansi Menghani | Human Resources
ICICI Prudential Life Insurance Co. Ltd.
Mob: +91 – 9575117756

"Print this mail only if absolutely necessary. Save Paper. Save Trees."

"The information contained in this e-mail and any attachments to this message are intended for the exclusive use of the intended recipient and may contain

proprietary, confidential or legally privileged information. If you are not the intended recipient, please note that you are not authorised to disseminate, distribute or

copy this e-mail or any parts of it or act upon/rely on the contents of this e-mail in any manner. Please notify the sender immediately by e-mail and destroy all

copies of this e-mail and any attachments. Please also note that ICICI Bank or its subsidiaries and associated companies, (collectively"ICICI Group"), are unable to

exercise control or ensure or guarantee the integrity of/over the contents of the information contained in e-mail transmissions and that any views expressed in this

e-mail are not endorsed by/binding on the ICICI Group unless the sender does so expressly with due authority of ICICI Group. Before opening any attachments

please check them for viruses and defects and please note that ICICI Group accepts no liability or responsibility for any damage caused by any virus that may be

transmitted by this email. Thank you for your cooperation."

Firefox https://outlook.office.com/mail/id/AAQkAGUyNTNjNmNhLWExNzY...

1 of 1 21-10-2021, 15:28
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16th December 2020 

Rasika Kadu 

Mumbai 

+91 9869808904 

 

      Subject: Appointment Letter 

        Dear Rasika, 

      We have pleasure in appointing you in our company as Trainee – Cyber Security, at Mumbai or in such 
other capacity the management shall from time to time determine.  Your roles and responsibilities may from 
time to time extend to cover other in entities within Infosec Ventures. 

Your appointment is subject to your acceptance of this Appointment Letter and your confirmation to adhere 
to the terms and conditions set out herein. 

Your Total Cost to Company will be Rs. 96,000 per annum.  

1. APPOINTMENT 
 

a. Your date of appointment is effective from the date of joining which shall be as soon as possible 
but not later than December 17th, 2020. 
 

b. You will be on a probation period of 6 months from the date of your appointment. If in the opinion 
of the company you are found suitable in the appointed post, you will be confirmed after 6 
months to Security Consultant – Cyber Security with the revised compensation of Rs. 1,80,000 
per annum. 

 
c. Your minimum term of employment will be for 30 months from the date of appointment including 

your training period. If you want to leave employment within period of 30 months, you should give 
3 months prior notice and shall deposit amount of Rs.150,000 before leaving the organization. 

 

  
d. The Employee undertakes not to dispute the amount, and shall pay the amount, before requesting 

for formal relieving letter from the organization & at the same time organization has full right to 
initiate appropriate legal proceedings against the Employee in case of breach of this employment 
agreement  
 

e. Your retirement will be as per Service Rules & Regulations as in force from time to time, 
retirement age at present is 58 years. 

 

2. COMPENSATION 
 

a. You will receive a stipend of INR 8,000 per month during your training period. 
b. Upon successful completion of your training period and confirmation of promotion to Security 

Consultant – Cyber Security, your annunal compensation will be INR 1,80,000. 
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3. RESIGNATION 
You will continue to be employed by us until either you or we terminate your employment by giving not 
less than Three Months written notice considering there are no other agreements in place.  During 
notice period,  leaves will not be permitted. 
The company at its sole discretion shall have a right, but not an obligation, to waive off the notice period 
and in such cases the Company will not be liable to make any payment of the salary to the employee in 
lieu of the waived off notice period. 
 

4. WORKING HOURS 
 
The working hours of the company have been provided in the Human Capital Policy. Your work is of 
continuous responsibility and you will be expected to complete your assigned duties within the required 
time frame. 
 

5. LEAVE 
 
Your annual leave entitlement will be as provided in the Human Capital Policy of the company as 
amended from time to time. You will be entitled for 20 privilege leaves and 6 sick leaves. 
 
 

6. CONFIDENTIALITY 
 
Maintaining confidentiality is a condition to your employment.  
 
During your employment, you will not store, possess, use or disclose confidential/ personal/ sensitive 
information or data (including those from any of your previous employment(s) with other organizations) 
in an unauthorized manner. You shall not bring any such information or data into the Company. 
 
You will not, either during your employment with the company or after termination of such employment, 
divulge to anyone any information, secret, accounts or dealings relating to the Company’s business, its 
affairs or its clients, service providers, sub-contractors or vendors, other than to the Directors of the 
Company or their authorized representatives. 
 
On discontinuation of your employment, you will return to the Company, all papers and documents and 
all other property pertaining to the Company or affairs of the Company or its client or any of its associates 
or branches, which may be in your possession, and will not retain any copy or extract therefrom. 
 
You agree to sign engagement specific non-disclosure/ confidentiality agreements, if so required by 
certain clients of the Company. In case of any breach of confidentiality caused by you, either during or 
after the termination of your employment with us, you will be personally liable to the Company, our 
clients and third parties. 
 

7. INTELECTUAL PROPERTY 
 
The nature of work to be assigned to you might be such that the clients may retain exclusive ownership 
rights on the resulting work products on unconditional basis. Further, the Company may need to provide 
a client with material without acknowledging each individual who worked on it. 
 
By signing this agreement, you are: 
 
Acknowledging and agreeing to the condition that all existing and future intellectual property 
rights in any materials, information and technology of any nature created by you, either singly or 
jointly with other persons, are the exclusive property of the Company with unfettered rights for 
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utilization or disposal of the same; and Consenting to the Company and/ or its clients using or adapting 
material to which you have contributed, in any manner and without expressly acknowledging your 
individual contribution. 
 
 

8. NON SOLICITATION 
 
Upon leaving the Company you will not, without prior written consent of the Company, for a period of 
twelve months from the date of ceasing employment, canvass, solicit, interfere with or entice away any 
person, Firm or corporation who has, at any time during your employment with the Company, been: 
 

• a client of the Company with whom you have had contact or been involved in the provision of 
services, or 

• an employee of the Company. 
 

To prevent any potential conflict of interest or breach of confidentiality, you will not accept an 
appointment offered by a client for whom an assignment is being performed by you or on which you are 
working for six months after the assignment is completed, unless appropriate written consent is 
obtained from the Company. It is mandatory to immediately notify the HR / Directors of the company of 
such an offer. 
 

9. GENERAL 
 
Your employment in the Company is subject to satisfactory verification of your certificates, testimonials 
and personal particulars/ credentials. The Company reserves the right to get a background check 
(including criminal history record search, education and employment; and personal details verification) 
conducted on you, which you explicitly agree to, whether done directly by us or through nominated third 
party agencies. In the event that such verification or background check reveals any discrepancy in the 
statement(s) made in your application or in the bio-data with the Company or in the declarations made 
by you in this agreement, your services are liable to be terminated forthwith without any notice or 
compensation. 
 
You confirm that you are an Indian national and hold an Indian Passport and are thus exempt from any 
additional work authorisation to work in India. However, if you are a non- Indian holding a foreign 
passport, you will be required to demonstrate that you have the necessary authorizations for working in 
India by submission of relevant documents. 
 
As an employee of the Company you are required to book proper time and expenses, use the Company 
provided email ID and Internet for business purposes, not share your access card with anyone else, 
maintain good housekeeping practices and also dress in a professional manner at all times. 
It also important that you keep the Company informed about any change in your personal particulars, 
and file updated nomination forms (e.g. relating to Provident Fund, Gratuity) on your own initiative in 
case of any such change. You agree to be personally responsible for renewal of all such personal  
documents which may have a bearing on your official duties or obligations (including passport, driving 
licenses, corporate credit card).  
Your employment in the Company shall be governed by your compliance with and by providing all 
requisite information that may be sought from you by the Company from time to time. 
The conditions contained herein in the contract of employment are indicative only and can be modified 
from time to time. For any clarification on the Company’s Human Capital Policy please feel free to get in 
touch with the local designated HR staff. 
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10. EMPLOYEE CONSENT 

 
You hereby give consent to the Company to collect, hold, store and process, both electronically and 
manually, all the personal information it collects or has collected in relation to you or belonging to you  
and your employment (in the course of your employment), for the purposes of the Company, e.g. 
management and administration of its employees and its business or for compliance with applicable  
procedures, laws and regulations and you also consent to the transfer, storage and processing by the 
Company, agents, contractors or sub-contractors or other Infosec Ventures Company’s (each of which is 
a separate legal entity) of such personal information within or outside India. 
 

11. WRONGFUL DISSEMINATION 
 
You must not host, display, upload, modify, store, make available or transmit, publish, update or share in 
or through the Facilities of the Company or otherwise any information or material which: 
 

• belongs to another person to which you have no rights and/or which infringes any person’s 
intellectual property rights; 

• is or is likely to be perceived as defamatory, threatening, misleading, offensive or inappropriate, 
or materially misrepresents facts; 

• contains any virus, harmful component or corrupted data or any other computer code, files or 
programs designed to interrupt, destroy or limit the functionality of the computer resources and 
Facilities of the Company; 

• contains any unlawful advertising, promotion or solicitation; 
• violates any applicable law or regulation; 
• is grossly harmful, harassing, blasphemous, defamatory, obscene, pornographic, pedophilic, 

libelous, invasive of another's privacy, hateful, or racially, ethnically objectionable, disparaging, 
relating or encouraging money laundering or gambling, or otherwise unlawful in any manner 
whatever; 

• is grossly offensive or menacing in nature; 
• impersonates another person. 

 

We look forward to welcoming you on board and wish you have a successful career with Infosec 
Ventures. 

 

 Yours Sincerely, 

                 

                   Amit Singh 

 HR & Operations 

 Infosec Ventures 
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DECLARATION 

 

By signing this agreement, I hereby acknowledge and agree that I have carefully read and understood the 
above agreement (including the attached terms and conditions thereto) and accept the same 
unconditionally. I will make myself fully aware of, and be bound by, the rules and regulations of the 
Company as amended from time to time. In particular, I declare that: 

 

a. I will furnish original copies of my certificates, testimonials and other necessary documents, on 

demand. 

 

b. I acknowledge and agree to the Company reserving the right to get a background check conducted on 
me including through a third party agency. In furtherance thereof, I authorize the Company to collect 
and retain copies of my personal particulars (including educational certificates, copies of passport, 
driving license, PAN card, voter identification card) either directly or through a third party agency. 

 

c. There are no ongoing or pending criminal cases/ criminal liabilities on me nor have I ever been 
convicted of any criminal offence. 
 

d. I am not in possession, in an unauthorized manner, of any confidential, sensitive or personal 
information/ data/ material of any other Company or individual (collectively “Sensitive Data”). I shall 
not bring any Sensitive Data into the Company, and shall not use any such Sensitive Data in an 
unauthorized manner, during or after my tenure with the Company. 
 

e. I shall not commit, or cause to commit, any act or omission, which I believe to be illegal or against the 
Company’s Code of Conduct. 
 

f. In the event of any wilful or intentional misconduct, fraud, dishonesty or breach of confidentiality on my 
part, I will personally be liable to the Company and/ or its clients. 
 
 

I accept the above. 

 

 

 

 

Name      Signature      Date 

 



































HRD/2T/1001984115/21-22 June 19, 2021

Mr. Jay  Dhone

2406/201 

sector-6 ,antophill

Mumbai-400037

India

Ph: +91-8454096589

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Jay,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.06.19 15:42:21 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1001984115/21-22 June 19, 2021

Mr. Jay  Dhone
2406/201 
sector-6 ,antophill
Mumbai-400037
India

Ph: +91-8454096589

Dear Jay,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 28-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Page 3 of  7
Company Confidential - This communication is confidential between you and Infosys Limited 



You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.06.19 15:42:21 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Jay  Dhone

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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July 29, 2021 

Mr. Rishabh Mishra                    
Candidate ID: 1001980765                                                                                                    
Kamla Nagar   
Jasmine Mill Road 
Mumbai - 400017 
Maharashtra 
India 
Ph: (91) 76665 43575 
 
 

Dear Rishabh, 

SUB: LETTER OF INTENT TO HIRE 
 

Congratulations! Further to your application for Employment with Infosys Limited (‘Company’) and the 
subsequent selection process, we are delighted to communicate to you our intent to make you an offer for the 
position of Operations Executive in Job Level 2 with the company. Your DoJ is January 31, 2022 and you 
will receive the Letter of Appointment with all the elaborates soon. 
 

This letter of intent would be superseded by a formal employment contract. The employment contract will 
detail out the scope, terms and conditions of your employment with the company, break up of your salary, 
proposed location of posting, date of joining etc.   
 

Please be advised that our offer to you will be conditional upon you having successfully completed your 
graduation qualification and having completed all course requirements and examinations required for the 
award of the educational qualification mentioned by you in your application for employment with the 
Company. You are required to submit all marks sheets and other relevant documents (if any), on the day you 
join the Company. Further, you should have been declared as passed by the relevant examination authority. 
Please note that the determination of the adequacy or authenticity of all or any of the proofs and any 
condoning delay in submission of the same will be at the Company’s absolute and sole discretion. 
 

Should you meet the conditions of employment, your Total Gross Salary will be INR 222972 per annum. 
The complete breakdown of the compensation and increment will be provided in the Letter of Appointment. 
 

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal 
agreement, or impose any legal obligation or duty on either you or the Company. Should you have any 
questions regarding the above, please do not hesitate to write to us at offer_update@infosys.com. 
 

Welcome to Infosys Ltd. We are confident you will be able to make a significant contribution to the success 
of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with 
you. 
 

Yours sincerely, 

 

 
 

   RICHARD LOBO  

   EVP and Head Human Resources – Infosys Limited 
 



















Infosys Campus Recruitment Program: List of students selected for a job offer | Operation Executive

Manish Singh <manish.singh41@infosys.com>
Fri 4/16/2021 1:38 PM

To:  faisalkhan@apsit.edu.in <faisalkhan@apsit.edu.in>; saima shaikh <saimaalim1412@hotmail.com>; Murali Anantha <murali.anantha@vsit.edu.in>
Cc:  Sudhir Kumar Mishra <Sudhir_Mishra01@infosys.com>; Anivesh Joshi <anivesh.joshi@infosys.com>; Ajinkya Wagh <ajinkya.wagh@infosys.com>

Dear Professor,

We are delighted to share the list of students from your institute who have successfully cleared the interview round of Infosys
Campus Recruitment Program 2020-21. Please refer to the attached excel sheet to see the list.

The results for students who participated in our campus recruitment program but their names are missing from the list will also be shared with
you shortly.

Thank you partnering with us for Infosys Campus Recruitment Program this year.

We look forward to a long and successful partnership with you.

Warm regards,
Manish Singh
Talent Acquisition
Infosys Limited

Copyright © 2020 Infosys Limited

Firefox https://outlook.office.com/mail/id/AAQkAGUyNTNjNmNhLWExNzY...

1 of 1 21-10-2021, 15:39
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May 22, 2021 
 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 
 

Work Integrated Learning Program 
Wipro Limited, Dodda Kannelli 
Sarjapur Road, Bengaluru - 560 035.  
Phone: (080) 28440011/12, Fax: (080) 28440256  
  
 
Dear Jay Reshma Chavan,  
  
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – 
Work Integrated Learning Program 
 

 
Welcome to WILP! 
 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated 
Learning Program. This is a scholarship program customized as a robust academic and training program which 
will enable you to obtain M. Tech degree from one of the premier engineering institution / University in India. 
  
The duration of the academic program shall be 48 months from the date of enrolment for academic 
program. You will be enrolled into the academic program within 12 months from date of joining. Your date of 
joining will be intimated through a separate communication.  
 

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited 
(“Wipro or “Company”).  
 
Please read through the terms and conditions of your enrolment as provided below. 
 
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 
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Endorsement 
 
I accept the enrolment and the terms and conditions thereof as specified below.  I shall report for undergoing 
study on  
 
 
 
________________   . 
 

Signature:                                        Date:  
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Terms & Conditions of scholarship 
 

1.  PROFILE:  
 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated 

Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that 

prepares you to participate in projects at the Company as part of this learning program. This robust academic 
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution / 
University upon successful completion of the course.  
 
2.  DURATION: 
 

The duration of your academic program will be for a period of 48 months from the date of enrolment to the 
academic program. You will be enrolled into the academic program within 12 months from date of joining.  
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the 
Company, your enrolment would automatically terminate at the end of the stated 48 months. 
 

 In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar 
Trainee – Work Integrated Learning Program with WILP. 
 
 
 

3. Scholarship/Stipend and Benefits 
 

During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 
 
Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would 
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by 
the Company and the details of the same are listed below.  
 
 
 

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to 
get additional coverage for a nominal and highly negotiated premium. More details on the policy are 
available on My Policies section in myWipro, the HR portal at Wipro.  

 

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly 
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the 
HR portal at Wipro. 

 
 

 In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 
 

You are eligible for a floater coverage of Rs 2, 00,000   per annum for family (self, spouse & children) towards 
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your 
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne 
by the employee/Scholar trainee.  

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. 
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.                                                                                                                                                 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a 
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 
 

 
 
 



20750267 

  
 

 

Page 4 
 

 

 
 

 

  

                         

 

 
    The below table lists down your scholarship details: 
 

 

Period Scholarship ESI Consolidated Scholarship (INR Per Month) 

First year 
15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 
 

 
 (*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be 
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where 
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations. 
  

Your fourth year scholarship will continue until completion of your M Tech program.  
 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and 
punctuality in attendance.  Your continued enrolment in the course, will be at the discretion of the Company, 
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.  
 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you 
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the 
Company may at its sole discretion discontinue your enrolment in the WILP program. 
 
 

Book Allowance: 
 

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every 
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you 
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax. 
Book allowance is applicable only when you are registered for the semester.  
 

 

Scholarship Advance: 
 
You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be 
viewed in the policy section on the WILP portal. 
 
 

4. Training Agreement: 
  
 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma 
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program 
(“Training Agreement”). 
  

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for 
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months 
and practical experience and training will be for the next 58.5 months. The Company invests on your 
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with 
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of 
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid 
by you as detailed in the Training Agreement. 
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5. PROJECT READINESS PROGRAM (PRP) 

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. 
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start 
working on real-life project work which is an integral part of the WILP.   

                                                                                                                         
6. Regulations of Academic study: 

a.  You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates 
with Wipro for WILP. 
 

b.  Course specialization includes but is not limited to Software Systems, Software Engineering, 
Information Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, 
Digital & Cyber security, Embedded Systems. 

 

c.  Your specialization and enrolment would be decided based on prevailing business requirements and 
decision of the Company is final and binding. 

 

d.  You will not be able to change Specialization track after enrolment.  
 

e.  Overall program duration is 4 years from date of enrolment of academic program. 
 

f.  As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per 
semester over 7 semesters. 

 

g.  You will be required to submit a project work / dissertation in your final semester. This will enable you 
to advance your professional capabilities by applying concepts and techniques in projects. 

 

h.  Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for 
securing a pass grade in a course as prescribed by the partnering institution. 

 

i.  Contact classes are organized as per the handout and calendar prepared and shared by the 
University at the beginning of each semester. In the normal course, one session of 2 hours duration per 
course per contact class is organized. 

 

j.  You will be called upon to undergo studies during the hours and days as may be fixed by the 
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm  

 

k.  The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility 
to ensure that your attendances are recorded properly. 

 

l.  WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and 
the faculty reserves the right to deny entry and attendance to late comers. 

 

m.  Attending 75% of contact session is mandatory for each course to appear for examinations. 
 

n.  Not attending classes for reasons like medical/on the job training /late coming/personal problems and 
other similar reasons would be treated as absenteeism. 
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o.  Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension 
exams for any of the registered courses in that semester. 

 

p.  For any reason, you are not able to meet the minimum attendance criteria or not complete the 
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same 
semester as and when the next batch is organized. In such cases, rules and regulations governing 
academic programs at that time would be applicable. In addition, additional semesters fees are to be borne 
by you as prescribed by the University. 
 

q.  At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a 
letter grade which is obtained through a Relative Grading procedure 

 

r.  Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from 
WILP Program. 

 

s.  The 8th semester of study is fully devoted for dissertation  / project work 
 

t.  If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the 
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the 
Dissertation 

 

u.  Project / Dissertation work has to be carried out by each individual separately. Teamwork is not 
permitted. 

 

v.  The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating 
institution. 

 

w.  WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's 
professional work culture and environment.  

 

x.  In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP 
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team / 
faculty /, University would be final and binding. 

 

y.  Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their 
studies and also expelled from WILP program. 

 

z.  On successful completion of the study, you will be eligible to receive the M. Tech degree from the 
collaborating University, in recognition of your successfully completing the course. 

 
 
Mode of contact session, examination pattern and other academic program norms are subject to change based 
on the prevailing situation / University norms declared from time to time. Decision of the University would be 
final and binding. 
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aa. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of 
the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance 
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial 
contains the timeline in the WILP and the kind of project works carried during this opportunity. 

 
7. Conflict of Interest: 

 
i. During your enrolment period with the WILP, you will focus exclusively on the requirements of 

the program. In addition to your study and academic requirements, you are required to engage 
yourself exclusively in the work assigned by Wipro and shall not take up any independent or 
individual assignments (whether part time or full time, in an advisory capacity or otherwise) 
directly or indirectly without the express written consent of Head / Manager of WILP Academy 

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any 
interest in, or perform any services for any person who is involved in activities, which are or 
shall be in conflict with the interests of Wipro. 

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and 
for a period of one year from the cessation of your enrolment with WILP (irrespective of the 
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

i. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the 
program or to accept enrolment and/or employment with any competitor, supplier or any 
customer with whom you have a connection. 

ii. Any employee of Wipro to terminate their employment with Wipro or to accept 
employment with any competitor, supplier or any customer with whom you have a 
connection. 

iii. Any customer or vendor of Wipro to move their existing business with Wipro to a third 
party or to terminate their business relationship with Wipro. 

iv. Any existing employee and/or student of WILP to become associated with, or perform 
services of any type for any third party. 

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to 
understand Wipro's position on this and resolve the conflict. 

 
8. Obligation and Responsibilities: 
 

i. During the study period you will be governed by the WILP regulations and instructions as may be 
modified, from time to time, in relation to conduct, discipline and other matters.  
 

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you 
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero 
tolerance towards any deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval 

from the Head / Manager of WILP. 
 

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by 
word of mouth or otherwise, particulars or details of work - process, technical know-how, research 
carried out, security arrangements, or administrative and/or organizational matters of confidential or 
secret nature which you may come across during your academic study or become known to you by 
virtue of your undergoing study under WILP or otherwise. 

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / 
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from 
time to time and you will be bound to comply with the same. 
 



20750267 

  
 

 

Page 8 
 

 

 
 

 

  

                         

 

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will 
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro. 
Therefore, please maintain all Confidential Information as defined from time to time in the 
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 
Confidential Information except as may be required under obligation of law or as may be required by 
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your 
association and beyond the cessation of your association with WILP (irrespective of the circumstances 
of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your 

association upon conception or creation, you shall disclose and assign to Wipro as its exclusive 
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without 
limitation legal documents, training materials, computer software and associated materials) developed 
or conceived by you solely or jointly with others (whether or not during business or academic session 
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.  

 
During the period of academic study, if you  develop or conceptualize inventions, ideas, concepts, discoveries, 
techniques and improvements (including without limitation computer software) solely or jointly with others in 
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP 
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of 
documents to facilitate the assignment of such intellectual property when required. 
 
9. Confidentiality: 
 

a. In consideration of the opportunities, training and access to new techniques and know-how that will be 
made available to you, you will be required to comply with the Confidentiality Policy of Wipro. 
Therefore, please maintain all Confidential Information as defined from time to time in the 
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 
Confidential Information except as may be required under obligation of law or as may be required by 
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and 
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the 
reasons for, the cessation). 

 
b. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you 
have an obligation of confidentiality and by signing below you affirm that you have no conflicting 
obligations or non-compete agreements that would prevent you from working without limitation for 
Wipro.  
 
 

10. Assignment of Intellectual Property: 
 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you 
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, 
techniques, and improvements (including without limitation legal documents, training materials, computer 
software and associated materials) developed or conceived by you solely or jointly with others (whether or not 
during business hours), and shall comply with the Policies of Wipro  in relation to Intellectual Property.  
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11. Posting: 
 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its 
office or operation and WILP classes are running in the particular location, in India, without enhancing the 
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and 
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for 
practical studies. 
 

     
12. Misconduct: 
 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your 
enrolment with WILP may be temporarily placed on suspension without payment of scholarship 
amount, for such period as Wipro may deem fit.  If the charges against you are proved to be true, your 
enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of 
notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is without 
prejudice to Wipro’s rights to enforce the Training Agreement duly signed by you even after 
cancellation of your enrolment for whatever reasons as the case may be. 

 
 

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s 
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study 
without any notice or payment of scholarship in lieu thereof, if any declaration given or information 
furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed 
any material information. 
 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, 
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your 
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate 
effect and we reserve our rights to take suitable action against you as we may deem fit. 

 
 
13. Cancellation of Enrolment: 
 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion 
to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) 
notice or one month's scholarship/stipend in lieu of notice. 
 
14. Study Hours: 
 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies 
during the hours and days as may be fixed by WILP from time to time as per the University 
requirements. 
 

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be 
a 45 minutes lunch interval.  

 
iii. You would be assigned to any of the locations and any project work as part of your WILP  as may be 

decided by the Company. 
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iv. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue.  
You may also be called upon to attend academic study as and when required on holidays, as may be 
scheduled in accordance with the convenience of the organizing team of the WILP. 

v. The university will plan contact classes in multiple format to suit the project work situations and 
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual 
Instructor Led Training and Self-Directed / Recorded lecture sessions. 

 
15. General: 
 

i. This letter of enrolment is subject to the condition that you have not provided us with any false 
declaration or wilfully suppressed any material information. If you have, you will be liable for 
cancellation of enrolment from the WILP without any prior notice. 
 

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, 
if any of the provisions of this letter are declared or found to be void or unenforceable due to any 
reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.  
 

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, 
between Wipro and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from 

enrolling under this agreement. In the event that you are not a citizen of the country of posting, you 
should have a valid work permit to work in the country of posting.  

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These 

policies are updated / modified on a periodic basis and new policies may be introduced and notified to 
the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to 
time. 

 
 
16. On Completion/Cancellation of Academic Program: 
 
 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you 
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, 
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not 
make or retain any  copies  of  these  items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic 

study in accordance with this letter of enrolment and the study scheme formulated by the Academy. 
 

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful 
and satisfactory completion of the academic study. 
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17. Acceptance of Enrolment Letter: 
 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of 
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program. 
 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a 
copy of this letter of enrolment and submit the same on the date of joining. 
 

 
 

I have read, understood and agree to accept the enrolment on the terms and conditions herein.  

 

I shall be present for the induction session on __ /__ /____  

 

 

Name: _____________________  

 

 

Signature: _____________________ Date: __ /__ /____  

 

 

Place: _______________________  
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ANNEXURE I 

 
 

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

 
 
 
I --------------------------, confirm that I am voluntarily sharing my Personal Information with Wipro Limited 
(“Wipro”) being a part of WILP of Wipro for the following purposes: 
 

a. validating my application form and retaining records on the same for any future reference/verification;  
 

b. processing my application form   including background verification checks; 
  

c. academic study  related actions including record keeping, processing scholarship advance  and 
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP. 

 
 
In this context, I also agree to the retention of such Personal Information by Wipro for any future 
reference/verification and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and 
is capable of identifying me.”  
 
 
 
 
 
 
 
Name: 
 
 
Date: __/__/____      Signature............................................. 
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ANNEXURE II 
 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my 
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above 
mentioned documents.  
 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of 
my failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for 
termination of my enrolment with Wipro. 
 
 
 
Name:  
 
 
Date: __/___/_____     Signature:.....................………………. 
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ANNEXURE - III 
 
 

INITIAL INDUCTION PROGRAM 
 
The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the 
corporate world.  
 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills 
followed by insights into Wipro businesses, process, technology and behavioral skills. 
 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, 
the induction program is done by a team of dedicated professionals who have exposure to the academic and 
corporate sectors alike.  Project Readiness Program (PRP) is a training program designed to address the basic 
learning needs of the Trainees. 
 
 
 
Corporate Readiness Program - CRP 
 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program 
starts with a corporate induction.  
 
“PINNACLE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in 
the “corporate world”. This activity based behavioral intervention informs the new entrants about the corporate 
work culture and business etiquette.  
 
 
Technology Readiness Program - TRP  
 
The technology training provides critical technical skills required to work on projects allocated to Trainees and 
prepare to face the demands of the project world.  We begin doing this by familiarizing with Wipro’s businesses 
and work environment. 
 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed 
around a series of projects that the recruits are expected to complete individually by learning and applying 
various topics required to complete the project. Starting with individual projects, the PBL approach ends with 
recruits working on a team project. 
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ANNEXURE – IV 
 

 
I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a 
Student/Scholar trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within 
Wipro or any other third party that I am an employee of Wipro Ltd and I fully understand that such false 
representation shall entail severe disciplinary action including immediate cancellation of my enrolment. 

 
 
 

 
Name:  
 
 
Date: __/___/_____     Signature:.....................………………. 
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Travel, Accommodation, Food & Other Miscellaneous Expenses 
 

Travel 
 

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be 

credited with your first month stipend. You may utilize this amount towards Travel and you would not 

need to submit bills towards usage of this amount. 

 

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending 

training or classes at different locations in the same city.  

 

Accommodation, Food & other Miscellaneous Expenses 

 

a. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. 

You may utilize this amount towards accommodation, food & other miscellaneous expenses. This 

would be paid as a lump sum amount that will be credited with your first month stipend and you would 

not need to submit bills towards usage of this amount.  

 

b. If your posting location (the location where you would be based out of after training) is different from 

the training location (location where you undergo initial training), you would be entitled for the following:  

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from 

the date of reporting to the posting location. You may utilize this amount towards boarding, lodging, 

conveyance & other miscellaneous expenses. 

 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be 

covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> 

My Policies -> India->My Travel>Transfer Policy-Team Rainbow. 

 

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.  

 

Please note in the event that the employee leaves the organization within 6 months from the date of 

joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the 

employee at the time of exit. 

 
 
 
 

  

 

 



  

 
 

 

Date: 18/7/21 

 

Mr. Harshit Soni 

Room no. 7, 2nd floor Jhadhavji Jethabhai  trust building,  
near Anurag building,  rajbhavan road walkeshwar  
Mumbai-400004 
 
Subject: Appointment for post of Business Development Manager 

 
 
Dear Harshit, 

 
We are pleased to offer you, the position of Business Development Manager with Innoviv 

Info Systems Pvt Ltd (the ‘Company’). Innoviv is group company of Venture Info Systems 

based in Dubai, UAE and is operational from 2012.  

 
The detail terms and conditions of the offer are: 

 
1. Commencement of employment 

Your employment will be effective, as of 22/08/2021. Your probation period will be for six 

months starting from the date of your joining. However, this period can be cut short or 

extended based on the individual’s performance and at the discretion of the management.  

 
2. Job title 

Your job title will be Business Development Manager, and you will report to Deodas 

Amberkar. 

 
3. Compensation & Benefits 

The total cost to the company will be INR 731,000/- pa (INR Rupees Seven Lakh thirty one 

thousand Only pa). The detailed compensation and other benefits will be as set out in 

Schedule 1, hereto. 

 

4. Place of posting 

You will be posted at Thane, Maharashtra, India.  You may however be required to work at 

any place of business which the Company has or may later acquire. The working time and 

place will be based on the project that will be assigned to you. 



  

 
 

 
Below are Working days and timings for India Office: 

Business Development  
Working Days - Sunday to Thursday. 
 
Note - Friday and Saturday Off 
Timings- 10.30 hrs. to 19:30 hrs. 
Lunchbreak - 30 minutes 
 
 
5. Leave/Holidays 

5.1 You are entitled to Earned leave of 15 days. 

5.2 You are entitled to 7 working days of paid Sick/Casual leave. 

5.3 The Company shall notify a list of declared holidays in the beginning of each year.  

 
6. Nature of duties 

You will perform to the best of your ability all the duties as are inherent in your post and 

such additional duties as the company may call upon you to perform, from time to time. 

Your specific duties are set out in Schedule II hereto. 

 
7. Company property 

You will always maintain in good condition Company property, which may be entrusted to 

you for official use during your employment and shall return all such property to the 

Company prior to relinquishment of your charge, failing which the cost of the same will be 

recovered from you by the Company. 

 
8. Borrowing/accepting gifts 

You will not borrow or accept any money, gift, reward, or compensation for your personal 

gains from or otherwise place yourself under pecuniary obligation to any person/client with 

whom you may be having official dealings. 

 

9. Termination 

9.1 Your appointment can be terminated by the Company, without any reason, by giving you 

not less than 1 months’ prior notice in writing or salary in lieu thereof.  

9.2 You may terminate your employment with the Company, without any cause, by giving no 

less than 3 months’ prior notice or salary for unsaved period, [left after adjustment of 

pending leaves, as on date]. 



  

 
 

9.3 The Company reserves the right to terminate your employment summarily without any 

notice period or termination payment, if it has reasonable ground to believe you are guilty 

of misconduct or negligence or have committed any fundamental breach of contract or 

caused any loss to the Company.  

9. On the termination of your employment for whatever reason, you will return to the 

Company all property; documents and paper, both original and copies thereof, including any 

samples, literature, contracts, records, lists, drawings, blueprints, letters, notes, data, and 

the like; and Confidential Information, in your possession or under your control relating to 

your employment or to clients’ business affairs.  

 
10. Confidential Information 

You will observe confidentiality in respect of all transactions and information of the 

customers of the company or of a subsidiary or of an associate company, and in all matters 

relating to the business and affairs of the company or of a subsidiary or of an associate 

company, and will not reveal any of the matters which may come to your knowledge in the 

course of your employment except where and when required to do so by the Board of 

Directors, the Managing Directors of the Company in the India, the Senior Manager of the 

said Department or any other authorized officer of the company or of a subsidiary or of an 

associate company, or by a Court of Law, or any statutory/ regulatory authority. 

The above understanding shall apply to you even after you have ceased to be in the 

employment of the company for whatever reason. 

 
11. Notices 

Notices may be given by you to the Company at its registered office address. Notices may be 

given by the Company to you at the address intimated by you in the official records. 

 
12. Applicability of Company Policy 

The Company shall be entitled to make policy declarations from time to time pertaining to 

matters like leave entitlement, maternity leave, employees’ benefits, working hours, 

transfer policies, etc., and may alter the same from time to time at its sole discretion. All 

such policy decisions of the Company shall be binding on you and shall override this 

Agreement to that extent. 

 
13. Governing Law/Jurisdiction 



  

 
 

Your employment with the Company is subject to India laws. All disputes shall be subject to 

the jurisdiction of Mumbai, India only. 

 
14. Retirement Age 

You will retire from the services of the Company on reaching the age of 58 years. 

 
15. The Company reserves the right to amend or alter the Terms & Condition of Employment 

at any time. 

 
16. Further the Company reserves the right and has your consent to debit your salary 

account for any erroneous transaction which may occur due to any error that will take place 

and/or any monies due. 

 
17. You will keep in strictest confidence the existence and terms of this letter and will not 

disclose this letter or its terms to anyone other than your spouse, attorney, or accountant, 

without the Company’s consent. 

 
18. Any falsification of information you provide in your job application, or concealment of 

material facts, or unsatisfactory report from your former employer based on reference given 

by you, or unsatisfactory medical fitness report by qualified medical practitioner during the 

tenure of your service or disclosures of your employment terms to other employees either 

directly or indirectly would result in immediate termination of your services. 

 
19. Acceptance of our offer 

Please confirm your acceptance of this Contract of Employment by signing and returning the 

duplicate copy. 

 
We welcome you and look forward to receiving your acceptance and to working with you. 

 
Yours Sincerely, 

 

Deodas Amberkar 

CEO 



  

 
 

Schedule I - Compensation Details 

Salary Structure -Harshit Soni 

Components Per Annum Per Month 

Basic         2,25,000        18,750  

HRA         1,12,500          9,375  

Meal Card            15,000          1,250  

Conveyance            19,200          1,600  

Medical Insurance            10,000             833  

Middle East Allowance            36,000          3,000  

Other Allowance            27,800          2,317  

Telecom / Internet Allownace              6,000             500  

BYOD Allowance            30,000          2,500  

LTA Reimbursement            22,500          1,875  

Provident Fund (Co Contribution)                    -                  -    

      

Total A       5,04,000       42,000  

Quarterly - Innoviv Retention Bonus 
9000 paid at end of 4th, 8th and 11th month            27,000                -    

*Performance Bonus-Annual         2,00,000                -    

Total B       2,27,000                -    

ANNUAL CTC       7,31,000      

 

Note:  

1. You will receive salary, and all other benefits forming part of your remuneration package 
subject to, and after, deduction of tax at source in accordance with applicable law. 

2. The salary structure will be modified – plus or minus based on govt rules and 

added/reduced from additional benefits. 
3. Medical Insurance allowance will be given to employee to procure insurance for self and 

family if any.  
4. Leave Travel Allowance: Tax liability will be based on bills being produced in January to 

match with block of 2 years/4years as per laws. 
5. * Performance Incentive will be upto 2,00,000/- and will be based on sales closures and 

incentive policies decided from time to time. 
 
I hereby declare that I have read, and I accept the terms and conditions of employment. 

I also confirm that the information provided by me to the Company about myself is true and 

I will abide by the policies of the Company as required from time to time. 



  

 
 

Schedule II – Job Roles and Responsibilities 

• As a business development manager, you'll identify new business opportunities in 
order to generate revenue, and help the business grow. 

• Increasing client base across Middle East and India 
• Having an in-depth knowledge of business products and value proposition 
• Writing business proposals 
• Managing and retaining relationships with existing clients 
• Negotiating with stakeholders 
• Identifying and mapping business strengths and customer needs 
• Researching business opportunities and viable income streams 
• Following industry trends locally and internationally 
• Reporting on successes and areas needing improvements 
• Maintaining the website and social media presence 
• Work closely with your manager to identify new business initiatives based on market 

movements 
• The role will be reviewed regularly for improvements 
• Invoicing and payment followup 

 

 

Signature 

Name: 

Date 



 

IPLit Solutions LLP 
G-1/12, Phase 5 Brahmand, 
Azad Nagar, Thane 400607 

 
www.IPLit.in  |  info@IPLit.in  |  +91 83696 82321 

 

Ref. No.: IPLIT/HR/2021/013    
                                                                                          
Date: Sunday, August 29, 2021 
          
Akhil Anto Tharayil 
17a, Dhavalgiri, 
Anushakthinagar, 
Mumbai 400094  
 
 
REG: Offer of Employment as Software Engineer with IPLit Solutions LLP 
 
Dear Mr Tharayil,        
 
We are pleased to engage you as Software Engineer in IPLit Solutions LLP (“IPLit” or “Company”). IPLit is a 
Technology Startup company in Healthcare IT, it is established with a mission to build services to influence 
effortless exchange of information and sharing among healthcare entities, leveraging IT.  
 
We look forward to work closely with you, and seek your professional contribution, that which we are 
positive would go a long way in the journey of IPLit as well as your professional career. 
  
This letter sets forth the terms and conditions of your appointment which are as mentioned below. 
 
1. Appointment terms 
 

• The Company shall pay you a monthly fee (CTC) of ₹15,000/- (Fifteen Thousand only) together 
with applicable service tax, if any, subject to tax deduction at source. 

• The Company shall withhold 25% of your fee for the first 6 months, the withheld amount shall 
be paid with 7th month fee provided you continue to work for the Company. 

• The agreement will be renewed annually at the sole discretion; however, it will be reviewed 
after first 3 month based on your performance evaluation. 

• Working days will be Monday to Saturday, with maximum 3 paid leaves for every 3-month 
working. These leaves shall get lapsed if not utilized. 

• Offer is subject to verification of original documents at the time of joining and submitting 
passing certificate of MSc IT degree before 31st December 2021.  

 
2. Confidentiality of information 
 

• This letter along with the Non-Disclosure Agreement and assignment of inventions agreement 
(NDA), which as a condition of your appointment, you agree to sign. This forms the complete 
and exclusive statement of your appointment agreement with the Company. The appointment 
terms in this letter and NDA supersedes any other agreements or promises made to you by 
anyone whether oral or written. 

 
• Because you will be exposed to some or all of our confidential information while you are 

appointed with the Company, your execution of this NDA is a vital inducement to the Company 



 
 

IPLit Solutions LLP 
www.IPLit.in  |  info@IPLit.in  |  +91 83696 82321 
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to offer you the appointment opportunity described above, without which the Company will 
not be in a position to employ you. 

 
 

• This NDA contains important restrictions on your rights to utilize information that you receive 
from the Company while employed by the Company and on your rights to claim sole ownership 
of any inventions you may create during your appointment with the Company.   
YOU HEREBY ACKNOWLEDGE THAT, IN EXECUTING THE NDA AND THIS AGREEMENT YOU 
HAD THE OPPORTUNITY TO SEEK THE ADVICE OF INDEPENDENT LEGAL COUNSEL AND YOU 
HAVE READ AND UNDERSTOOD ALL OF THE TERMS AND PROVISIONS OF THE NDA AND THIS 
AGREEMENT.   

 
• You will be signing the NDA as part of the joining formalities 

 
3. Other terms and conditions 
 

• During your appointment with the Company, you will, at all times, observe secrecy in respect 
of any technical, trade or business data, customers’ names/business details or any other 
information that might come to your knowledge or possession, which according to the 
Company are necessarily confidential and form valuable property of the Company.  You shall 
not disclose or cause the disclosure of any such data in any manner whatsoever.  You will also 
be responsible for protection and furtherance of the Company’s best interest at all times, 
including after you cease to be on Company’s rolls.  These obligations are more fully detailed 
in the NDA. 

 
• It is understood that the Company has a legally protect able interest in among other things, its 

customers contacts, goodwill and unique clients, and therefore, during your engagement and 
for a period of 12 months thereafter, you shall not directly or indirectly for yourself or on behalf 
of any other enterprise, person, firm, partnership, corporation or  call upon, solicit, divert or 
attempt to divert any customer of the Company for the purpose of obtaining its or their 
patronage, or solicit or sell to any such Client any services or merchandise that is the same or 
substantially the same as the services or products sold by the Company. 

 
• You will be governed by Company’s rules and regulations (and practices) as enforced from time 

to time on matters whether specified herein or not, including on matters such as designation, 
emoluments and the structure thereof, working hours, etc. Company’s decisions on all such 
matters shall be final and binding on you. 

 
• No Laws or any agreements entered into by you prior to the acceptance of this offer, bind or 

restrict you in accepting and signing this offer letter and by doing so, you confirm that you 
have not violated any Laws or Rules or Regulations either in INDIA or otherwise. You hereby 
understand that during your engagement with the Company, you are not supposed to disclose 
any information which, you are prohibited from disclosing pursuant to any agreement entered 
by you with any earlier employer or employers. 
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• You will devote full time, attention and energies to the business of the Company and during 

your engagement with the Company you will not engage in any other work or carry out any 
other business except with the prior written permission of the Company. 

 
• The offer stands void in case you do not join on the date specified in this letter. 

 
• This contract can be terminated at any point on one-month notice. 

 
In the event of any dispute or claim relating to or arising out of your appointment relationship with the 
Company, this Agreement, or termination of your appointment with the Company for any reason (including, 
but not limited to, any claims of breach of contract, wrongful termination or age, disability or other 
discrimination), you and the Company agree that all such disputes shall be fully, finally and exclusively 
resolved as per the laws of the REPUBLIC OF INDIA.  
 
This agreement may only be modified or amended by a supplemental written agreement signed by you 
and another authorized member of the Company Board.  
 
Akhil, we look forward to working with you at IPLIT SOLUTIONS LLP and we are positive that we will 
greatly benefit with your association and your contributions will go a long way towards making Company 
a world class innovation driven organization. 
 
Please sign and date this letter on the spaces provided below to acknowledge your acceptance of the terms 
of this Agreement.  
 
Sincerely, 
For IPLit Solutions LLP 
 
 
 
Sandip Thote 
Founder & CEO    
 
 
ACCEPTANCE: 
 
I have carefully read and understood the terms of this letter and agree that the provisions of this letter are  
reasonable and necessary, and accept the same irrevocably and unconditionally. 
 
 My joining date will be 1-Sep-2021 
 
 
______________________ 
Name:  Akhil Anto Tharayil 
Date:   
Place:  













Fwd: Selected for System Admin - L1 - Gravitas, Linedata

Spruha More <spruha.more@vsit.edu.in>
Thu 6/10/2021 1:26 PM

To:  Murali Anantha <murali.anantha@vsit.edu.in>

Get Outlook for Android

From: Clany Dsouza <Clany.Dsouza@ap.linedata.com>
Sent: Thursday, June 10, 2021 1:25:13 PM
To: Spruha More <spruha.more@vsit.edu.in>
Cc: Darshana Sawlani <Darshana.Sawlani@ap.linedata.com>
Subject: Selected for System Admin - L1 - Gravitas, Linedata

Hi Spruha,

I hope you are doing well.

We would like to inform you that we have selected Aasim Nakhwa for System Admin – L1 Role. Request you to
freeze his placement with us.

We will send you the offer le er shortly.

Regards,
Clany Dsouza
Analyst – Talent Acquisi on
Human Resources (IN)
601-602, Tower A, 247 Park, L.B.S Marg, Vikhroli West, Mumbai, 400 083

www.linedata.com; Cell: +91 9833696992

P Respectons ensemble l'environnement. N'imprimez ce message que si nécessaire. Let's respect the environment

together. Only print this message if necessary.

Firefox https://outlook.office.com/mail/id/AAQkAGUyNTNjNmNhLWExNzY...

1 of 1 21-10-2021, 16:20
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1st October 2021 
 
Mr. Shravan Shetty 
Room no. 12, B Wing, 
Gurudatt Society, Opp Telco Company, 
Kalyan, Thane – 421 301 
 
Dear Shravan, 
 
With reference to your application and subsequent interviews you had with us, we are pleased to engage  
you as “Trainee” in our Company on the following terms and conditions: 
 

 
1. You will undergo training for duration of 6 (Six) Months from the date of your joining with a stipend 

of Rs. 15,000/- per month (Rupees Fifteen Thusand Only).  
 

2. On completion of 6 Months, you will be working as Associate on a revised Stipend as per your 
performance and to a maximum of Rs. 20,000/- per month (Rupees Twenty Thousand only) 
 

3. On expiry of the said period, Regularization of Employment and CTC, thereafter, will be based on 
your Performance during the entire 1 year.  
 

4. We would like you to join us on or before 5th October 2021. If you fail to join us by this date it will 
be presumed that you are no longer interested in making a career with the company and so this 
offer would be treated as withdrawn. 
 

5. On Joining you will have to sign a Service Agreement for a period of 2 years with a Breach Amount 
of Rs. 3,00,000/- (Three Lakhs Only) (including your Training Period). In case of breach of Service 
Agreement, the breach amount is not pro-rated and recovery is in full. 
 

6. No other benefits or allowances as paid to the regular employee of the Company shall be 
admissible to you during training period. 
 

7. During your Training Period the Notice Period applicable is 1 month (30 Days) or as mutually 
decided. After the completion of Training Period duration, once you are converted to Regular 
Employee, Notice Period applicability is 3 months (90 Days) and the Service Agreement continues 
to stay as it is. 
 

8. You shall not take up any employment or any kind of engagement with any of our customers for a 
period of Two years from the date of separation from our company. 
 

9. You will not give out to anyone by word of mouth or otherwise particulars or details of various 
processes, technical know-how, security arrangements, and administrative and/or organizational 
matters pertaining to the Company, which may be your personal privilege to know by virtue of your 
being trained in the Company. 
 

10. The Management will expect you to work in any section/department in which you are placed with a 
high standard of initiative, efficiency and economy. 
 

11. You will follow general rules of decorum and discipline and shall be subjected to same incoming 
and outgoing rules of office timings applicable to regular employees of the Company. 
 



                                                                                                                   

 

12. The Management may transfer you for training in any section/department of the whether existing 
at present or to be set up in future as it may consider necessary in its own judgement from time to 
time. 
 

13. You will devote full time and attention to the work of the Company and will not undertake any 
indirect business or work honorary or remuneratory, except with the prior permission of the 
Management in each case. 
 

14. Currently your place of posting is Mumbai and subject to change as per Company’s requirement. 
 

15. During the training period, you will submit by first of every month, a report reviewing your work, 
which will also include the details discussed and observations/suggestions you may have to make 
to your Reporting Manager. 
 

16. You will be entitled for 1 (ONE) day leave in a month during your training period, which will lapse if 
not availed in the given month. In case you avail more than 1 (ONE) leave per month then they will 
be treated as LWOP. 
 

17. It is mandatory to take prior permission from your Reporting Manager before going on a pre-
planned Leave. 

  
  
We look forward to having you with us soon. 
 
Sincerely yours, 
 
 
 
Pradhnesh Bhonsale 
Senior Vice President 
 
 
I have read and understood the terms and conditions stated above and in the earlier pages and hereby 
signify my acceptance of the same. 
 
 
 
Signature……………………………………………                             

              ……………… 
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Date: February 23, 2021

Ref: LTI/HR/Campus/NE1/2021

Name: Mohammed Monis Shaikh

College: Vidyalankar School of Information Technology

OFFER OF EMPLOYMENT

Dear Mohammed Monis Shaikh,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,63,037/- as 
per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in Annexure-2

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Offer of Employment on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Associate Director 
Campus Recruitment, 
Learning & OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Mohammed Monis Shaikh       Date         :  February 23, 2021

Salary Grade      :  AT1

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 3,000

A. Base Salary (PA) 216,000 18,000

Annual Incentive 10,000

B. Total Variable (PA) 10,000

C. Total Target Cash (A+B) 226,000

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,773

D. Retirals & Other Benefits 37,037

Cost to Company (CTC) C+D 263,037
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Non-Engineering Candidates - Year 2021 Batch

Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Information Science and Electronics

Age Criteria: As on 1st July of 
Passing year (2021)   

Less than 23 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No year drop allowed. 

Course must complete in: 3 years

SSC, HSC , Diploma (if applicable) 
Percentages / CGPA:

50% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Diploma(if applicable),Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered.

Aggsregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation)

Not more than 2 active/live backlogs allowed during the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt

 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course
Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course (obtained after the 

interview process) must be attempted and cleared with the final semester examinations

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirement. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
pocess.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                  ________________________________________________________________________

Institution Name:                ________________________________________________________________________

Mobile No:                           ________________________________________________________________________

Date of interview process:     _________________________________
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Date: February 23, 2021

Ref: LTI/HR/Campus/NE1/2021

Name: Mayuresh Sukhadare

College: Vidyalankar School of Information Technology

OFFER OF EMPLOYMENT

Dear Mayuresh Sukhadare,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,63,037/- as 
per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in Annexure-2

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this Offer of Employment on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Associate Director 
Campus Recruitment, 
Learning & OD

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Mayuresh Sukhadare       Date         :  February 23, 2021

Salary Grade      :  AT1

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 3,000

A. Base Salary (PA) 216,000 18,000

Annual Incentive 10,000

B. Total Variable (PA) 10,000

C. Total Target Cash (A+B) 226,000

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,773

D. Retirals & Other Benefits 37,037

Cost to Company (CTC) C+D 263,037
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Non-Engineering Candidates - Year 2021 Batch

Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Information Science and Electronics

Age Criteria: As on 1st July of 
Passing year (2021)   

Less than 23 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No year drop allowed. 

Course must complete in: 3 years

SSC, HSC , Diploma (if applicable) 
Percentages / CGPA:

50% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be 

taken into consideration.

Diploma(if applicable),Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered.

Aggsregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

Provisional/Passing Certificate must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation)

Not more than 2 active/live backlogs allowed during the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt

 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course
Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course (obtained after the 

interview process) must be attempted and cleared with the final semester examinations

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirement. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
pocess.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                  ________________________________________________________________________

Institution Name:                ________________________________________________________________________

Mobile No:                           ________________________________________________________________________

Date of interview process:     _________________________________
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Final selects - LTI's virtual Non Engg. drive - 2021 batch (Vidyalankar, Mumbai)

Jay Shah <JayH.Shah@lntinfotech.com>
Wed 2/24/2021 3:36 PM

To:  Spruha More <spruha.more@vsit.edu.in>

Cc:  Nikhil Govekar <Nikhil.Govekar@lntinfotech.com>; Priyanka Allen <Priyanka.Allen@lntinfotech.com>; Pranjal Agarwal <Pranjal.Agarwal@lntinfotech.com>; Murali Anantha <murali.anantha@vsit.edu.in>

Dear Spruha,
Gree ngs from LTI !!!

We would like to express our gra tude for your kind support throughout our Non-Engg. 2021 batch virtual selec on process.

A ached is the list of final selects offered by LTI for your Ins tute (Intended to candidates mee ng the a ached eligibility criteria only).

Our Offer of Employment has been released to all final selects.

Roadmap ahead on receiving the Offer le er from our ‘CampBuzz Portal’:

Candidate is requested to Login to our CampBuzz Portal (CampBuzz Portal ID & Password will be shared in the 'Offer of Employment' Email)
Candidate should mandatorily register by filling the Candidate Registra on form on the portal.
Candidates comple ng their Registra on on the CampBuzz portal ONLY will be considered for joining.

Kindly note that the selec on of the candidate is made on the basis of him/her mee ng the following condi ons (repea ng these again to avoid any ambiguity):

1. Mee ng the eligibility criteria a ached with the e-mail

2. Selected candidate must be ready to sign a 2 year service level agreement with us.

3. Selected candidate must be open for reloca on (their job loca on could be any of our development centres across India).

4. Candidate found medically fit (details on this would be shared in the joining e-mail).

We expect close to 100% Joining ra o from students offered by the Company. This is very crucial in order to con nue this rapport with your Ins tute.

Likewise, in our endeavour to excel through con nuous improvement, request your valuable feedback on the overall ‘Virtual selec on process’ experience on the below link:

TPO Feedback form - Virtual Selec on Process (2021 batch)

We also urge you to encourage the selected students to keep on adding to their technical & communica on skills before they join LTI.

Looking forward to a long and frui ul associa on with your Ins tute!

Thanks & Regards,

Jay Shah

Campus Recruitment Team

Larsen & Toubro Infotech Ltd.
Plot No- EL200, TTC Electronic Zone,
Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001

From: Jay Shah
Sent: Thursday, February 4, 2021 7:50 PM
To: 'Spruha More' <spruha.more@vsit.edu.in>
Cc: Nikhil Govekar <Nikhil.Govekar@ln nfotech.com>; Priyanka Allen <Priyanka.Allen@ln nfotech.com>; Pranjal Agarwal <Pranjal.Agarwal@ln nfotech.com>; 'Murali Anantha'
<murali.anantha@vsit.edu.in>
Subject: LTI - Details of Recruitment Readiness Session for shortlisted candidates (2021 batch)

Dear Spruha,
Gree ngs from LTI!!!

This is to inform that the invita on link for LTI’s virtual Recruitment Readiness (RR) Session on 5th Feb’ 2021 for all ‘registra on accepted’ candidates has been shared across from our end
in batches.

It is mandatory for the candidates to a end this session to know latest updates on the hiring process, understand the end to end virtual hiring pla orm, re-confirm their eligibility
and get queries clarified (if any).

You can also can be a part of this session by clicking on the below link on 5th Feb’2021 @ 3 pm:

Join from the mee ng link
h ps://l l.webex.com/l l/j.php?MTID=m8c18f6ed6ce9fe4da26cb56355741c13

Join by mee ng number
Mee ng number (access code): 184 179 5977
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Mee ng password: hePgi7UST26 (43744787 from phones)

Post the RR session, you can share across a ‘common folder link’ with candidates to upload their SSC, HSC & Gradua on mark sheet so  copies to be evaluated at our end for
verifica on of eligibility criteria.  This link can be shared with us latest by Tuesday, 9th Feb’ 2021.

Roadmap ahead on the selec on process will be shared during the RR session.

Thanking you for your kind support!

Thanks & Regards,

Jay Shah

Campus Recruitment Team

Larsen & Toubro Infotech Ltd.
Plot No- EL200, TTC Electronic Zone,
Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001

From: Jay Shah
Sent: Wednesday, February 3, 2021 3:20 PM
To: Spruha More <spruha.more@vsit.edu.in>
Cc: Nikhil Govekar <Nikhil.Govekar@ln nfotech.com>; Priyanka Allen <Priyanka.Allen@ln nfotech.com>; Pranjal Agarwal <Pranjal.Agarwal@ln nfotech.com>; Murali Anantha
<murali.anantha@vsit.edu.in>
Subject: RE: LTI - Campus Appren ce hiring_Non-Engineering & Diploma - 2021 batch - Vidyalankar

Dear Spruha,
Gree ngs from LTI!!!

Thank you for sharing registra on details of candidates.

A ached is the consolidated feedback on registra ons - accepted/rejected/need clarity (refer column LTI Status) to be considered for the selec on process.

Important Points to Note:

Registra ons have been accepted for candidates confirming to meet our eligibility criteria as per the response submi ed by you for a ending the RR Session scheduled on Friday,
5th Feb'2021.
It is mandatory for all 'registra on accepted' candidates to a end the RR Session
For the selec on process, the a ached list of registra ons are not termed as the final list. Candidates mee ng ALL the eligibility criteria as per our discussion during the RR
session (only) will be considered for the selec on process.
An updated registra on list (elimina ng dropouts if any post the RR session) process will be taken post the RR session.
Registra ons rejected are candidates not mee ng the eligibility criteria.
DOB clarity cases are candidates who have not filled the Date of birth correctly

Will await correct details for 'Incorrect DOB' cases (if any).

Likewise, RR Session mings and the mee ng invite will be shared across with eligible candidates directly from our end latest by today, 3rd Feb'2021 via CampBuzz@ln nfotech.com
mail ID.

Do let know in case of any queries.

Thanks & Regards,

Jay Shah
Campus Recruitment Team

Larsen & Toubro Infotech Ltd.
Plot No- EL200, TTC Electronic Zone,

Shil-Mahape Road, Navi Mumbai - 400 701, India
M +91 98926 03001

From: Spruha More <spruha.more@vsit.edu.in>
Sent: Monday, February 1, 2021 9:35 PM
To: Jay Shah <JayH.Shah@ln nfotech.com>
Cc: Nikhil Govekar <Nikhil.Govekar@ln nfotech.com>; Priyanka Allen <Priyanka.Allen@ln nfotech.com>; Pranjal Agarwal <Pranjal.Agarwal@ln nfotech.com>; Murali Anantha

Firefox https://outlook.office.com/mail/id/AAQkAGUyNTNjNmNhLWExNzY...

2 of 4 21-10-2021, 16:04



<murali.anantha@vsit.edu.in>
Subject: Re: LTI - Campus Appren ce hiring_Non-Engineering & Diploma - 2021 batch - Vidyalankar

Hello Sir,
                     Hope you are doing well.
Please find the a ached list of the interested students who are eligible for the drive.

Sir, please let us know about the next step.

Regards

Spruha More
Assistant Professor

   Vidyalankar

Educational

Campus

   Vidyalankar

College Marg

   Mumbai –

400 037.

   Tel No. :  022

2416 1126  ext

3002

www.vsit.edu.in

Please consider your environmental responsibility before printing this email

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that is confidential and privileged under applicable laws, or otherwise protected by work

product immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified that any use, review or disclosure or copying of

this message and information it contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then delete it from your system. Thank you.

From: Jay Shah <JayH.Shah@ln nfotech.com>
Sent: Wednesday, January 27, 2021 7:23 PM
To: Spruha More <spruha.more@vsit.edu.in>
Cc: Nikhil Govekar <Nikhil.Govekar@ln nfotech.com>; Priyanka Allen <Priyanka.Allen@ln nfotech.com>; Pranjal Agarwal <Pranjal.Agarwal@ln nfotech.com>
Subject: LTI - Campus Appren ce hiring_Non-Engineering & Diploma - 2021 batch - Vidyalankar

Dear Shobha,
Gree ngs from LTI!!!
We are pleased to inform you that we will be conduc ng our appren ce hiring process for Non-Engineering & Diploma candidates of Year-2021 batch in the month of February 2021.

Accordingly, we are looking forward to hire best talent from your campus through a virtual drive.
Please find a ached the selec on process details and eligibility criteria (Year-2021 batch). The terms of employment are men oned in the selec on process document.
Kindly share across details of eligible candidates in the a ached excel format latest by Monday, 1st Feb’2021.
We will accordingly confirm the list of shortlisted candidates for this process along with the schedule for the Recruitment Readiness (RR) Session and the Online test.
Please Note: Candidates will be explained about the end to end virtual selec on process during the RR session.
You can reach out to me on my number +91 9892 603001 in case of any queries.
Looking forward to your earliest revert.

Thanks & Regards,

Jay Shah
Campus Recruitment Team

Larsen & Toubro Infotech Ltd.
Plot No- EL200, TTC Electronic Zone,
Shil-Mahape Road, Navi Mumbai - 400 701, India

M +91 98926 03001
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The contents of this e-mail and any attachment(s) may contain confidential or privileged information for the intended recipient(s). Unintended recipients are
prohibited from taking action on the basis of information in this e-mail and using or disseminating the information, and must notify the sender and delete it
from their system. LTI will not accept responsibility or liability for the accuracy or completeness of, or the presence of any virus or disabling code in this
e-mail"

The contents of this e-mail and any attachment(s) may contain confidential or privileged information for the intended recipient(s). Unintended recipients are
prohibited from taking action on the basis of information in this e-mail and using or disseminating the information, and must notify the sender and delete it
from their system. LTI will not accept responsibility or liability for the accuracy or completeness of, or the presence of any virus or disabling code in this
e-mail"

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that is confidential and privileged under applicable laws, or otherwise protected by work

product immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified that any use, review or disclosure or copying of

this message and information it contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then delete it from your system. Thank you.

The contents of this e-mail and any attachment(s) may contain confidential or privileged information for the intended recipient(s). Unintended recipients are
prohibited from taking action on the basis of information in this e-mail and using or disseminating the information, and must notify the sender and delete it
from their system. LTI will not accept responsibility or liability for the accuracy or completeness of, or the presence of any virus or disabling code in this
e-mail"

The contents of this e-mail and any attachment(s) may contain confidential or privileged information for the intended recipient(s). Unintended recipients are
prohibited from taking action on the basis of information in this e-mail and using or disseminating the information, and must notify the sender and delete it
from their system. LTI will not accept responsibility or liability for the accuracy or completeness of, or the presence of any virus or disabling code in this
e-mail"
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17th August 2020 
 

To,                                                                                                                             

Mansoor Mithaiwala, 

 
 

Subject: Offer Letter 
 
 

Dear Mansoor, 
 
It was a pleasure meeting you during your interview for the position of Jr. Full Stack 
Developer at Noesis earlier this month. Your application has been carefully reviewed, 
and I am pleased to offer you the position of Jr. Full Stack Developer in our organization. 
 
As discussed, your date of joining would be 18th August 2020. 
 
Your performance will be reviewed over a period of time, with the option of 
consideration of future promotions as deemed appropriate. Thank you for your interest 
in Noesis. 
 
Your next financial appraisal will be on or after April 2021. 
 
Allow me to be the first to congratulate you on this offer. I look forward to working with 
you at the earliest this year. 
 
Signing this offer letter implies acceptance and binds you with the rules and regulations 
specified in the Company’s Employee Manual as may be amended and intimated to you 
from time to time. 
 
Your employment shall be subject to transfer to any of the group companies/firms of 
Noesis. 
 
 

 
Siddharth Bhansali  

 
 

Director 
Noesis Knowledge Solutions Private Limited 

Location: Mumbai 



 

Annual Cost to Company: Rupees Two Lac Sixty-Four Thousand Only (Rs. 2,64,000/- p.a.) 
 

SALARY HEADS MONTHLY ANNUALLY  
Basic 14000 168000  
HRA 0 0  
LTA 0 0  
Mobile Reimbursement 0 0  
Bonus 1980 23760  
CCA 3418 41016  
Variable** 0 0  
ESIC (Employer Contribution and allied 
expenses) 
3.25% of Gross Salary 652 7824  
PF (Employer Contribution and allied 
expenses) 
13% of Basic + SA 1950 23400  
Medical Insurance 0 0  
Total Fixed Salary 22000 264000  
COST TO COMPANY 22000 264000  

GROSS SALARY 
(Less Employer PF Contribution and Medical Insurance) 19398 232776  
       
Deductions***      
Less: Employee deduction-PF 1800 21600  
Less : ESIC (Employee Contribution) 
0.75% of Gross Salary 150 1800  
Less: Profesional Tax 200 2400  
NET TAKE HOME**** 17248 208776  
*Basic Salary - Includes Special Allowance as per the minimum amount prescribed under updated applicable laws 

 
**Paid annually subject to performace as per Annuxure 1     

 
***Subject to State of Maharashtra Welfare deduction as applicable 

 
****Subject to TDS Deductions as applicable 

 
Mediclaim Insurance of Rs200,000 is applicable 

 
For taxation purpose, the reimbursement bills to be submitted mandatorily 

 
Management reserves the right to restructure the CTC as and when required without changing the overall CTC  

 
 
 
 
  

    

 



 

 
Mutual Exit Clause: 30 days' prior written notice and this period shall be excluded for computing 
the minimum commitment clause (Negligence of the same results in forfeit of last month’s 
salary). 
 
I hereby acknowledge and accept all the organizational policies including the Employee Manual 
of the Company, as may be amended and notified time to time. 
 
 

Accepted and Received 
 
 
 
 
Mansoor Mithaiwala 

Siddharth Bhansali 
 
 
 

Director 
Noesis Knowledge Solutions Private Limited 

 
 



Anushka Nair
NeoUniversity Team
(The Campus Cell of NeoSOFT Technologies)

Skype ID : live:.cid.5bd0097afee74bc5

Mobile : +918097289205

Email ID : anushka.nair@neosofttech.com

The Proven, Trusted & Reliable - IT OUTSOURCING PARTNER
H.O: The Ruby, Unit No-5, 4th Floor, 29 Senapati Bapat Marg, Dadar (w) Mumbai - 400 028, INDIA.

INDIA: +91 22 40500600  |  USA: +1 347 779 2385  |  UK: +44 203 355 7938  |  AU: +61 29 191 6546

www.neosofttech.com

Confidentiality note: All information contained herein is confidential unless otherwise specified. The content of this email is for the

sole information and perusal of the intended recipient. If you are not the intended recipient, please delete this copy and notify the

sender. Whilst all reasonable steps are taken to ensure the accuracy and integrity of information and data transmitted

electronically, and to preserve the confidentiality thereof, no liability or responsibility whatsoever is accepted if information or data

is, for whatever reason, corrupted or does not reach its intended destination.

Welcome to NeoSOFT Family

Anushka Nair <anushka.nair@neosofttech.com>
Sat 5/8/2021 3:53 PM

To:  mauryav87@gmail.com <mauryav87@gmail.com>; shreekantmn16@gmail.com <shreekantmn16@gmail.com>;
emraanshaikh619@gmail.com <emraanshaikh619@gmail.com>

Cc:  Murali Anantha <murali.anantha@vsit.edu.in>; Mahima neosoft <mahima.singh@neosofttech.com>

   Dear All,

  Hope you are doing well and safe during this pandemic time.

    On behalf of the NeoSOFT team, I would like to congratulate you on your selection as "Trainee
Software Engineer" with us.

    Please treat this email as a personal confirmation on your selection. Due to some internal
technical issues, the offer letters has been bit delayed from our end but be rest assured you will
receive the same very soon along with your Date Of Joining tentatively to be in June-July.

    Please stay safe till then and keep learning :-)

A hearty Congratulations once again !!

In case of any concerns, feel free to revert to this email or call me on my number mentioned below.

    Best Regards,
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NeoSOFT Technologies - Final Selects

Anushka Nair <anushka.nair@neosofttech.com>
Sat 5/15/2021 3:46 PM

To:  Spruha More <spruha.more@vsit.edu.in>; Murali Anantha <murali.anantha@vsit.edu.in>

Cc:  Mahima neosoft <mahima.singh@neosofttech.com>

      Dear Murali,
    We are to inform you that Himani Jain and Shivam Gupta have qualified the final round and
selected to work with us as 'Trainee Software Engineer'.

Hearty Congratulations to Himani and Shivam !!

    Best Regards,
    Anushka Nair

On 08-05-2021 12:36, Anushka Nair wrote:

    Received. Thank You.

On 08-05-2021 12:30, Spruha More wrote:

Respected Mam,
                               As requested, please find the a achment of resumes.

Regards

Spruha More
Assistant Professor

   Vidyalankar Educational Campus

   Vidyalankar College Marg

Mumbai – 400 037.

   Tel No. : 022 2416 1126 ext 3002

www.vsit.edu.in

Please consider your environmental responsibility before printing this email

DISCLAIMER:

This  message  is  intended  only  for  the  ordinary  use  by  the  person  to  whom  it  is  addressed  and  may  contain

information  that  is  confidential  and  privileged  under  applicable  laws,  or  otherwise  protected  by  work  product

immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended

recipient, you are hereby notified that any use, review or disclosure or copying of this message and information it

contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then

delete it from your system. Thank you.
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Anushka Nair
NeoUniversity Team
(The Campus Cell of NeoSOFT Technologies)

Skype ID : live:.cid.5bd0097afee74bc5

Mobile : +918097289205

Email ID : anushka.nair@neosofttech.com

The Proven, Trusted & Reliable - IT OUTSOURCING PARTNER
H.O: The Ruby, Unit No-5, 4th Floor, 29 Senapati Bapat Marg, Dadar (w) Mumbai - 400 028, INDIA.

INDIA: +91 22 40500600  |  USA: +1 347 779 2385  |  UK: +44 203 355 7938  |  AU: +61 29 191 6546

From: Anushka Nair <anushka.nair@neoso tech.com>
Sent: Friday, May 7, 2021 8:46 PM
To: Murali Anantha <murali.anantha@vsit.edu.in>; Spruha More <spruha.more@vsit.edu.in>
Cc: Mahima neoso  <mahima.singh@neoso tech.com>
Subject: NeoSOFT Technologies - Interview Process - 8th May

    Dear Officer,
  As informed, below is the 2nd list of shortlisted candidates, :
    They will have their Technical Interview round tomorrow (8th May, 2021), please find the
time slot and Interview link below:

1. Himani Jain    5.30 PM
2. Shivam Gupta    6.00 PM

    Interview Link - https://meet.google.com/brf-tnxj-ftf

Strictly Follow the below Guildelines :

The interview is supposed to be conducted on Google Meet.
The candidate must be required to keep your video on throughout the interview.
Please keep a check on the internet connectivity and join via Laptop or desktop
only.
Candidate must pay keen attention to the Date and Time of their interview and join the
assigned google link.
In case there is any delay in starting the meeting, candidate must wait until allowed into
the meeting.
There might be some coding questions for which candidate can use the 'Whiteboard'
in the meeting or a word document on their Laptop/Desktop and share their screen.
The candidate must be ready for their interview around 25 minutes to 30 minutes
before their assigned time, as there may be possible rescheduling of slots.

    Any other issues faced thereafter, must be immediately bought into notice of the
NeoSOFT team via the college placement cordinator.
    If the candidate fails to communicate the issue forthwith, the management will not entertain,
and possibly lead to disqualification from the process.    

    Thanks & Regards,
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Confidentiality note: All information contained herein is confidential unless otherwise specified. The content of this email is

for the sole information and perusal of the intended recipient. If you are not the intended recipient, please delete this copy
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transmitted electronically, and to preserve the confidentiality thereof, no liability or responsibility whatsoever is accepted if

information or data is, for whatever reason, corrupted or does not reach its intended destination.

Anushka Nair
NeoUniversity Team
(The Campus Cell of NeoSOFT Technologies)

Skype ID : live:.cid.5bd0097afee74bc5

Mobile : +918097289205

Email ID : anushka.nair@neosofttech.com

The Proven, Trusted & Reliable - IT OUTSOURCING PARTNER
H.O: The Ruby, Unit No-5, 4th Floor, 29 Senapati Bapat Marg, Dadar (w) Mumbai - 400 028, INDIA.

INDIA: +91 22 40500600  |  USA: +1 347 779 2385  |  UK: +44 203 355 7938  |  AU: +61 29 191 6546
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Anushka Nair
NeoUniversity Team
(The Campus Cell of NeoSOFT Technologies)

Skype ID : live:.cid.5bd0097afee74bc5
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Email ID : anushka.nair@neosofttech.com
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Mr. Shivam Gupta 28th May 2021

Offer Confirmation

With reference to your Resume and subsequent interview you had with us, we are pleased to appoint you as a
"Trainee Software Engineer” in our organization on the following terms and conditions:

Date of Joining: You are expected to join duty on 15th June 2021.

Joining Location: Mumbai

During your training period for the first 3 months from the date of Joining, you will get stipend of Rs.10,000/- Per
Month.

Remuneration: Your Annual Total Employment Cost to the company after 3 months would be Rs.2,60,000/-
Per Annum (Two Lakhs Sixty Thousand Rupees Only). This comprises of your salary and the details of
which is been given in the Annexure A attached below.

Please note that the salary will be on the basis of lump sum and taxes applicable will be deducted from your
salary every month.

You will execute an agreement of confirmed employment with us for a period of 27 months including the
period of probation executing a bond to that effect.

We welcome you to The NeoSOFT family and look forward to a fruitful collaboration.

We are confident you will be able to make a significant contribution to the success of our company and look
forward to working with you.

Yours Sincerely,
For NeoSOFT
Technologies
Rohan Ghure
HR Manager



ANNEXURE 'A'
SALARY

DISTRIBUTION

Salary Details (A) Entitlement Per Month (INR) Entitlement Per Annum (INR)
Basic 15,500 1,86,000
House Rent Allowance 4,021 48,253
Bonus 1,400 16,800
Total 20,921 2,51,053

Statutory Benefits (B) #
Gratuity 8,947
Total Fixed Compensation (A) + (B) 21,667 2,60,000

Total Cost To Company 21,667 2,60,000

Deductions (C)
PT 200 2,400
Net Salary (Before Tax) (A)-(C) 20,721 2,48,653

Insurance Coverage Annual
Amount

Group Medical Coverage 2,00,000
Group Personal Accident 10,00,000



Notes:

1. For claiming tax benefits in case of admissible allowance, you will have to submit supporting documents to
the Company’s satisfaction and within the timeline stipulated by the Company. In case of any
underwithholding you shall be responsible to pay the necessary tax and any interest/penalty thereon.

2. In case where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts
on which tax is deductible at source under the applicable tax law.

3. The Company reserves the right to change the compensation structure and/or the compensation
components from time to time.

# These statutory payments are included based on current applicable practice and law and are subject to
changes based on changes in law from time to time. Also, please further note, any changes/modification to
statutory payments, due to change and/or amendment in law, shall not be treated as change in service
condition(s) and therefore no notice of such change will be provided to you.
++ Employee’s contribution towards PF and Employee’s contribution towards ESIC will be made from monthly

salary (if applicable).
++ For employees who are not covered under the PF Act and wish to opt for PF or in the event it becomes

obligatory on the company to cover you under the Provident Fund Act or any other relevant acts or rules,
as amended from time to time, the Provident Fund being paid to you will be adjusted against Special
Allowance or Provident Fund contribution.

A. The following statutory elements are included in the compensation package stated above: (If applicable)

1. Provident Fund - You will be covered under the Employee’s Provident Fund (PF) scheme wherein,
the Company will contribute towards PF at the statutory rate as may be defined by government from
time to time. Your contribution and Company’s contribution have been included as a part of the
above mentioned compensation.

2. Gratuity - Upon cessation of employment after completion of continuous service of at least five (5)
years with the Company, you will be eligible for the gratuity as per the Payment of Gratuity Act. The
amount towards gratuity accrual forms a part of the above mentioned compensation.

3. ESIC - As per compensation mentioned above if you are eligible for ESIC then, you will be covered
under Employee’s State Insurance Act wherein, the Company will contribute towards statutory rate.
Your contribution and Company’s contribution have been included as a part of the above mentioned
compensation.



B. As an employee of the Company, you shall be entitled to the following benefits subject to any change
made by the Company from time to time:

1. Group Medical Insurance - In accordance with the Company policy you shall be covered under the
Medical Insurance policy, which will be held by the Company. Your entitlement for the same is
mentioned in the Annexure.

2. Group Personal Accident Insurance - In accordance with the Company policy you shall be
covered under the Personal Accident Insurance policy, which will be held by the Company. Your
entitlement for the same is mentioned in the Annexure

3. Annual Leave/Public Holidays - You will be eligible for annual leaves and public holidays as
determined by the
Company’s Leave Policy which is subject to change from time to time.

4. You are required to treat this letter and its contents as strictly confidential and should not disclose
same to any person or entity without our written consent.

Regards,
Human Resource
For NeoSOFT Technologies



Mr. Vivek Maurya 28th May 2021

Offer Confirmation

With reference to your Resume and subsequent interview you had with us, we are pleased to appoint you as a
"Trainee Software Engineer” in our organization on the following terms and conditions:

Date of Joining: You are expected to join duty on 15th June 2021.

Joining Location: Mumbai

During your training period for the first 3 months from the date of Joining, you will get stipend of Rs.10,000/- Per
Month.

Remuneration: Your Annual Total Employment Cost to the company after 3 months would be Rs.2,60,000/-
Per Annum (Two Lakhs Sixty Thousand Rupees Only). This comprises of your salary and the details of
which is been given in the Annexure A attached below.

Please note that the salary will be on the basis of lump sum and taxes applicable will be deducted from your
salary every month.

You will execute an agreement of confirmed employment with us for a period of 27 months including the
period of probation executing a bond to that effect.

We welcome you to The NeoSOFT family and look forward to a fruitful collaboration.

We are confident you will be able to make a significant contribution to the success of our company and look
forward to working with you.

Yours Sincerely,
For NeoSOFT
Technologies
Rohan Ghure
HR Manager



ANNEXURE 'A'
SALARY

DISTRIBUTION

Salary Details (A) Entitlement Per Month (INR) Entitlement Per Annum (INR)
Basic 15,500 1,86,000
House Rent Allowance 4,021 48,253
Bonus 1,400 16,800
Total 20,921 2,51,053

Statutory Benefits (B) #
Gratuity 8,947
Total Fixed Compensation (A) + (B) 21,667 2,60,000

Total Cost To Company 21,667 2,60,000

Deductions (C)
PT 200 2,400
Net Salary (Before Tax) (A)-(C) 20,721 2,48,653

Insurance Coverage Annual
Amount

Group Medical Coverage 2,00,000
Group Personal Accident 10,00,000



Notes:

1. For claiming tax benefits in case of admissible allowance, you will have to submit supporting documents to
the Company’s satisfaction and within the timeline stipulated by the Company. In case of any
underwithholding you shall be responsible to pay the necessary tax and any interest/penalty thereon.

2. In case where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts
on which tax is deductible at source under the applicable tax law.

3. The Company reserves the right to change the compensation structure and/or the compensation
components from time to time.

# These statutory payments are included based on current applicable practice and law and are subject to
changes based on changes in law from time to time. Also, please further note, any changes/modification to
statutory payments, due to change and/or amendment in law, shall not be treated as change in service
condition(s) and therefore no notice of such change will be provided to you.
++ Employee’s contribution towards PF and Employee’s contribution towards ESIC will be made from monthly

salary (if applicable).
++ For employees who are not covered under the PF Act and wish to opt for PF or in the event it becomes

obligatory on the company to cover you under the Provident Fund Act or any other relevant acts or rules,
as amended from time to time, the Provident Fund being paid to you will be adjusted against Special
Allowance or Provident Fund contribution.

A. The following statutory elements are included in the compensation package stated above: (If applicable)

1. Provident Fund - You will be covered under the Employee’s Provident Fund (PF) scheme wherein,
the Company will contribute towards PF at the statutory rate as may be defined by government from
time to time. Your contribution and Company’s contribution have been included as a part of the
above mentioned compensation.

2. Gratuity - Upon cessation of employment after completion of continuous service of at least five (5)
years with the Company, you will be eligible for the gratuity as per the Payment of Gratuity Act. The
amount towards gratuity accrual forms a part of the above mentioned compensation.

3. ESIC - As per compensation mentioned above if you are eligible for ESIC then, you will be covered
under Employee’s State Insurance Act wherein, the Company will contribute towards statutory rate.
Your contribution and Company’s contribution have been included as a part of the above mentioned
compensation.



B. As an employee of the Company, you shall be entitled to the following benefits subject to any change
made by the Company from time to time:

1. Group Medical Insurance - In accordance with the Company policy you shall be covered under the
Medical Insurance policy, which will be held by the Company. Your entitlement for the same is
mentioned in the Annexure.

2. Group Personal Accident Insurance - In accordance with the Company policy you shall be
covered under the Personal Accident Insurance policy, which will be held by the Company. Your
entitlement for the same is mentioned in the Annexure

3. Annual Leave/Public Holidays - You will be eligible for annual leaves and public holidays as
determined by the
Company’s Leave Policy which is subject to change from time to time.

4. You are required to treat this letter and its contents as strictly confidential and should not disclose
same to any person or entity without our written consent.

Regards,
Human Resource
For NeoSOFT Technologies
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