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OFFER LETTER
(Note: This is an offer letter not meant to be
represented as internship completion
document/certificate. If the internship
successfully completes the intern will get an
internship completion certificate.)

Date : 18/05/2022

Student Name : Nandini Vaghela
Father's Name : Dayalal Vaghela
City/ State : Maharashtra

Dear Nandini Vaghela

We would like to congratulate you on being
selected for the Human Resource(HR) with
Team Aashman Foundation, effective from
18/05/2022. All of us at Aashman Foundation
are excited that you will be joining our team!
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Student Name : Nandini Vaghela
Father's Name : Dayalal Vaghela
City/ State : Maharashtra

Dear Nandini Vaghela

We would like to congratulate you on being
selected for the Human Resource(HR) with
Team Aashman Foundation, effective from
18/05/2022. All of us at Aashman Foundation
are excited that you will be joining our team!

As we discussed during the interview process,
this is a non-paid internship during which you

will be expected to provide work as per given

timelines. You might be awarded with different
perks too if your performance speaks loud.

This internship is an educational opportunity
for you and a Part Time Internship internship.
As such, your internship will include
training/orientation and focus primarily on
learning and developing new skills and gaining
a deeper understanding of concepts through
hands-on application of the knowledge you
learnt in class.

This internship adds advantage of taking leave
during examinations, medical emergencies or
uncertainties. In case of cancellation of
internship under any situation you have to
notify to your respective supervisor.

Again, congratulations and we look forward to
work with you for this coming tenure of HR-
Human Resource (45 days)
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Appointment Letter
Ref no: CTT/HR/A/21-22/2909 4 July 2022

To,

Achal Ganesh Dighe - AE3791

Room no. 46, Mahatma Gandhi Nahar,

M.G. Road, Under Tata power, Near kali mandir,
Sion, Dharavi , Mumbai - 400017

Dear Achal,

This is with reference to our offer of employment and your subsequent acceptance. We are
pleased to appoint you to the position of “Executive (B2) - Operations” in CarTrade Tech Limited
effective from 04 July 2022.

About CarWale

Part of CarTrade Tech Limited., CarWale's mission is to simplify car buying in India. We strive to
be our customer’s one stop source of unbiased information on cars through our expert reviews,
owner reviews, detailed specifications and comparisons. Whether you are looking for a New or
Pre-Owned car, CarWale offers accurate On-Road Prices, comprehensive research and
comparison tools including reviews, photos, videos and more. Today we serve over 20 million
unique visitors every month, and at least one third of the country’s car buyers go through
www.carwale.com at some point during their pre-purchase research. Today we are able to
provide a variety of choices in vehicles and attract more than 25 million genuine users each

month.

Your appointment is subject to the following terms and conditions.

Conditions of Employment

Whilst employed by the Company, you will be expected to adhere to all the rules and policies of
the Company, including Code of Conduct of the Company that may be framed from time to time.

You will not be permitted to undertake any other employment or engage in any external activities
of a commercial nature without prior written approval by the Head of Human Resources or the
CEO. By accepting this appointment letter you agree that during the term of your employment
and for a period of at least one year after the employment term you will adhere to non-compete
and confidentiality terms of the company as below:

* You shall not directly or indirectly assist, engage and participate in any business/activity
which is similar to the business of company nor engage in activities that conflict with your
obligations to the company.

CarTrade Tech Limited (formerly known as MXC Solutions India Private Limited)
Reg. Off. & Carp. Off: 12th Floor Vishwaroop IT Park, Sector 30A, Vashi, Navi Mumbao 400705.
W: cartradetech.com | T: +91 22 6739 8888 | CIN: L74900MH2000PLC126237
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* You shall not solicit, endeavor to solicit, attempt to influence CarTrade Tech Limited'’s
client, employees either directly or indirectly in favor of any product, service or business
which in any ways competes with CarTrade Tech Limited.

* You shall not solicit or attempt to influence any person employed or engaged by the
company (whether as an employee, consultant, advisor or in any other manner) to
terminate or You shall not, at any time hereafter for any reason whatsoever, unless
mandatory, required doing so by law, divulge to any third party any information regarding
the affairs or business matters or customers of the Company or without prior written
approval of head of HR or CEO of CarTrade Tech Limited. All information that comes to
your knowledge by reasons of your employment with the Company is deemed to be
confidential.

* For a period of one (1) year immediately after separation of your employment with
CarTrade Tech Limited (the"Company"), you shall not directly or indirectly assist, engage
and participate in any employment/business/activity with any partner/client/vendor of
the Company with whom you have been directly associated with during your employment
with the Company.

You will be required to apply and maintain the highest standards of personal conduct and integrity
and comply with all Company policies and procedures.

This appointment is based on the information given by you in the application form and at the time
of interview. Original copies of your certificates, testimonials and previous employment records
should be submitted along with the photocopies for verification. If any declarations given by you
to the Company prove to be false or if you are found to have willfully suppressed any material
information you will be liable to be removed from service without any notice. The Company’s
decision in this respect shall be final.

You may be required to work anywhere in India, if the Company so directs based on the exigencies
of work. You would also provide your services for the company, its Group Company, Subsidiaries
or Associates, if, as and when required at reasonable notice.

You may be required to work in shifts or perform extended hours of work as may be necessary
and called upon to do so at the sole discretion of the Management. Your remuneration package
covers these contingencies and you will not be entitled to any further compensation for shift
working or extended working.

Compensation and Compensation Philosophy

CarTrade Tech Limited offers as much freedom in its culture to help you perform well in your role
and encourage you to unleash your creativity and potential. We, therefore, put a lot of emphasis
on performance and results achieved.

Your total annual compensation (Cost to the Company) will be Rs. 235,000/- (The breakup of
emoluments is annexed herewith). Additionally, you will also be entitled for other benefits
including Medical and Accidental Insurance. Please note that all amounts payable to you as

CarTrade Tech Limited (formerly known as MXC Selutions India Privaie Limited)

Reg. Off. & Carp. Off: 12th Floor Vishwaroop IT Park, Sector 30A, Vashi, Navi Mumbao 400705.
W: cartradetech.com | T: +91 22 6739 8888 | CIN: L74900MH2000PLC126237
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compensation shall be subject to deduction of tax and such other deductions as are required to
be made in as per the laws, in force, for the time being.

Your remuneration will be subject to annual review, or at such times as may be appropriate.
CarTrade Tech Limited has adopted a Pay-for-Performance policy and the result of any
remuneration review will take your performance into account.

Probation Period

Your appointment is subject to a probation period of 6 months from your joining date, where after
subject to your performance and conduct being satisfactory, your probation period may be
extended at the discretion of the management or maybe dispensed with either earlier or on
completion or there after till completion. Unless confirmed in writing, you will be deemed as a
probationer after the expiry of the initial or extended period of probation. Your services are liable
to be terminated by giving 15 days’ notice during the initial or extended period of probation.

On Separation

You may resign from your job only after giving notice in writing for 30 days or payment of salary
in lieu thereof. The Company reserves the right to terminate your employment on any grounds
whatsoever, including on grounds of misconduct or unsatisfactory job performance or violation
of the Company’s policies. The company may terminate your services without a prior notice during
the training/ probation period.

Absence for a continuous period of five days without prior approval of your superior, (including
overstay of leave/training) can lead to your services being terminated without notice or
explanation.

Absence for an extended period without prior approval of your superior, (including but not limited
to incidents like overstay of leave/training) will be governed by the absconding policy of the
Company.

Your services can be terminated with no notice or payment in lieu thereof in case of any breach
of contract or on grounds of moral turpitude.

Upon separation from the Company on account of either resignation or termination, it’s important
and part of your obligation to immediately return to the Company all the assets and property
(including any leased properties) of the Company including documents, files, books, papers and
memos in your possession or custody. Upon receipt of your handover and company assets, the
Human Resources Division will work towards a full and final settlement of your dues. The salary
for your last working month would be released along with the final settlement. This would ideally
not take more than 45 days after you have finished the complete handover of the company assets.

Our goal is to build a great workplace, which we all can look forward to, come to every day and
create products and services to help millions of Indians in their car buying and selling. We would
love to see you here soon and in case of any clarification, suggestion or any other feedback you
may have you can directly reach hr@carwale.com

CarTrade Tech Limited (formerly known as MXC Solutions India Private Limited)
Reg. Off. & Carp. Off: 12th Floor Vishwaroop IT Park, Sector 30A, Vashi, Navi Mumbao 400705.
W: cartradetech.com | T: +91 22 6739 8888 | CIN: L74900MH2000PLC126237
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Last, please keep the terms of this appointment strictly confidential. Welcome aboard! Looking

forward to a mutually rewarding career with us.

ANNEXURE
Compensation Structure:
Particulars Description Monthly Annually
Basic Salary 40% of Fixed Salary 6,452 77,423
HRA 50% of Base Pay 3,226 38,712
Statutory Bonus Applicable as per statutory requirement 537 6,449
Supplementary Allowances | Balancing Figure 5,915 70,974
Gross CTC 16,130 193,558
Provident Fund Employers Contribution 1,800 21,600
ESIC 3.25% of Gross Salary 524 6,291
Gratuity (Accrual Only) 4.81% of Base Pay 310 3,724
Accident Insurance 25 300
Mediclaim Premium 794 9,527
Cost to Company 19,583 235,000

Taxes: Please note that all amounts payable to you as compensation shall be subject to deduction
of tax & or other deductions as are required by laws for the time being in force. The terms of this

appointment are intended to be kept strictly confidential.

Warm Regards,

Human Resources
CarTrade Tech Limited

CarTrade Tech Limited (formerly known as MXC Selutions India Privaie Limited)

Reg. Off. & Carp. Off: 12th Floor Vishwaroop IT Park, Sector 30A, Vashi, Navi Mumbao 400705.

W: cartradetech.com | T: +91 22 6739 8888 | CIN: L74900MH2000PLC126237
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Offer: Computer Consultancy
Ref: TCSL/DT20218885932/Mumbai
Date: 09/02/2022

Ms. Aditi Anand Joshi

A301, B1 Velentine ApartmentOff Filcity Road,
Malad,

Mumbai-400097,

Maharashtra.

Tel# 91-9881317357

Dear Aditi Anand Joshi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of X0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS Confidential 2
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 4
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

TCS Confidential 5
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8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

TCS Confidential 6
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This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum

TCS Confidential 7
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gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

TCS Confidential 8
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
TCS Confidential 9
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processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET

Annexure 1

Name

Aditi Anand Joshi

Designation

Graduate Trainee

Institute Name

University Of Mumbai, M.G. Road, Fort, Mumbai

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 17
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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February 9, 2022

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Aditi Joshi,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee
— Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work
Integrated Learning Program. This is a scholarship program customized as a robust academic and
training program which will enable you to obtain M-Tech degree from one of the premier engineering
institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Your
date of joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro
Limited (“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

S
Aparna Shailen
General Manager - Human Resources



Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for
undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work
Integrated Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness
Program” (‘PRP’) that prepares you to participate in projects at the Company as part of this learning
program. This robust academic program will also enable you to obtain M-Tech degree from one of the
premier engineering Institution / University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to
the academic program. You will be enrolled into the academic program within 12 months from date of
joining. Unless the Company extends the period of your study in writing, which is done solely at the
discretion of the Company, your enrolment would automatically terminate at the end of the stated 48
months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a
Scholar Trainee — Work Integrated Learning Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the
shifts, including night shift, as may be decided by the Company, keeping in mind the business needs
and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that
would include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary
benefit offered by the Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-. You could also
choose to get additional coverage for a nominal and highly negotiated premium. More details on
the policy are available in My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per
EDLI (Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal
and highly negotiated premium. More details on the policy are available on My Policies Section
in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly scholarship/stipend depending on



your marital/family status towards the base sum insured premium. 10% of the claim amount would need
to be borne by the employee/Scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as
a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renawal
timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at
Wipro.

The below table lists down your scholarship details:

First year 15000
Second year 17000
Third year 19000
Fourth year 23000

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation
Act (at 0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and
levies where required, shall be deducted from your Scholarship and benefits according to applicable
laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into
the MTech academic program within 12 months from date of joining.

You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with
your first month salary. All applicable taxes on the payment of this amount will be borne by you. Please
note in the event you leave the organization within 12 months from the date of joining, payment
processed under Joining bonus shall be recovered from the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion
of the Company and subject to your satisfactory progress of study, acquisition of skills, behavior,
regularity and punctuality in attendance. Your continued enrolment in the course, will be at the discretion
of the Company, and is subject to satisfactory academic performance and other requirements as
prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP,
then you would be placed on performance improvement program (PIP). If you fail to successfully
complete the PIP, the Company may at its sole discretion discontinue your enrolment in the WILP
program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every



semester except the last semester when you will be engaged in dissertation. The allowance will be paid
to you centrally along with your scholarship during the course of each semester. The allowance will be
subject to tax. Book allowance is applicable and paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy
can be viewed in the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed
proforma with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before
joining the program (“Training Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. This included technical training, in various formats, both
online and offline and practical experience in various projects. The Company invests on your
behalf for the cost of these trainings. Should you discontinue the WILP program or your
enrolment with WILP is cancelled for any reason whatsoever before the completion of 60
months from the date of joining, the training expenses of Rs.75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to
participate in projects. This is offered by Wipro’s - Talent Transformation Department to all campus and
off-campus selects. The broad objective of PRP is to equip you with the necessary knowledge and skills
that will enable you to start working on real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that
collaborates with Wipro for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics,
0T, Cloud, Digital & Cyber security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements
and decision of the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.
V. Overall program duration is 4 years from date of enrolment of academic program.

Vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per
semester over 7 semesters.

Vii. You will be required to submit a project work / dissertation in your final semester (8" semester of
your program). This will enable you to advance your professional capabilities by applying
concepts and techniques in projects.



viii.

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVil.

XViii.

XiX.

XX.

XXi.

XXil.

XXiii.

Each course has multiple evaluation components. This includes an assignment component,
quiz, mid-semester examination and comprehension examination. All evaluation components
are mandatory for securing a pass grade in a course as prescribed by the partnering institution.

Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours
duration per course per contact class is organized.

You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

The faculty will take attendance/circulate attendance sheets for every session. It is your
responsibility to ensure that your attendances are recorded properly.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-
negotiable and the faculty reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal
problems and other similar reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for
comprehension exams for any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the
same semester as and when the next batch is organized. In such cases, rules and regulations
governing academic programs at that time would be applicable. In addition, additional
semesters fees are to be borne by you as prescribed by the University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified
as a letter grade which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled
from WILP Program.

The 8th semester of study is fully devoted for dissertation / project work

If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register

for the dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking

up the dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to
register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

The dissertation has to be completed strictly as per the guidelines that are outlined by
collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.



XXiV.

XXV.

XXVi.

XXVil.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the
WILP and partnering institution from time to time , strict action will be taken and the decision of
the WILP Team / faculty /, University would be final and binding.

Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue
their studies and also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M-Tech degree from
the collaborating University, in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful
completion of the M-Tech degree program. The testimonial contains the timeline in the WILP
and the kind of project works carried during this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change
based on the prevailing situation / University norms declared from time to time. Decision of the
University would be final and binding.

8. Conflict of Interest:

iv.

During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or shall
be in conflict with the interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for
a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

C. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

9. Obligation and Responsibilities:



Vi.

Vii.

During the study period you will be governed by the WILP regulations and instructions as may
be modified, from time to time, in relation to conduct, discipline and other matters.

During your study as part of WILP, Company expects you to undergo study in the area in which
you are placed, with a high standard of initiative and efficiency. This is critical and Company has
zero tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written
approval from the Head / Manager of WILP.

During the study period and thereafter, you would not be allowed to give out to anyone in writing
or by word of mouth or otherwise, particulars or details of work - process, technical know-how,
research carried out, security arrangements, or administrative and/or organizational matters of
confidential or secret nature which you may come across during your academic study or
become known to you by virtue of your undergoing study under WILP or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are
updated / modified on a periodic basis and new policies may be introduced and notified to
Scholar trainees from time to time and you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that
will be made available to you, you will be required to comply with the Confidentiality Policy of
Wipro. Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be
required by WILP/Wipro and in the course of your association with WILP. This covenant shall
endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including
without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during
business or academic session hours), and shall comply with the Policies of Wipro in relation to
Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts,
discoveries, techniques and improvements (including without limitation computer software) solely or
jointly with others in relation to the operation of the WILP / Wipro, such developments will be fully
communicated to the WILP academy and will be the sole intellectual property of Wipro. You agree to
cooperate in the execution of documents to facilitate the assignment of such intellectual property when
required.

10. Confidentiality:

In consideration of the opportunities, training and access to new techniques and know-how that
will be made available to you, you will be required to comply with the Confidentiality Policy of
Wipro. Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be
required by Wipro and in the course of your enrolment. This covenant shall endure during your



enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any
confidential information, including trade secrets, of any former employer (if any) or other person
with whom you have an obligation of confidentiality and by signing below you affirm that you
have no conflicting obligations or non-compete agreements that would prevent you from working
without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation,
you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts,
discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly
with others (whether or not during business hours), and shall comply with the Policies of Wipro in
relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be
re-assigned or transferred to another division, department, establishment or new location where Wipro,
has its office or operation and WILP classes are running in the particular location, in India, without
enhancing the scholarship amount. On placement of this nature, you will also be governed by the
disciplinary rules and regulations as applicable in that unit/branch. You may also be placed in any sister
company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true,
your enrolment may be immediately cancelled , without any notice or payment of scholarship in
lieu of notice not withstanding any clause of this letter of enrolment. It is clarified that this clause
is without prejudice to Wipro’s rights to enforce the Training Agreement duly signed by you even
after cancellation of your enrolment for whatever reasons as the case may be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to
Wipro’s right to enforce the Training agreement, Wipro shall have the right to terminate your
academic study without any notice or payment of scholarship in lieu thereof, if any declaration
given or information furnished by you to WILP/ Wipro is found to be false or if you are found to
have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the
WILP, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, Wipro shall withdraw or revoke the enrolment and cancel the
same with immediate effect and we reserve our rights to take suitable action against you as we
may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole

discretion to cancel this enrolment during the study period without assigning any reason, by giving one
months' (30 days) notice or one month's scholarship/stipend in lieu of notice.



15. Study Hours:

As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo
studies during the hours and days as may be fixed by WILP from time to time as per the
University requirements.

Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There
shall be a 45 minutes lunch interval.

You would be assigned to any of the locations and any project work as part of your WILP as
may be decided by the Company.

The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced
venue. You may also be called upon to attend academic study as and when required on
holidays, as may be scheduled in accordance with the convenience of the organizing team of
the WILP.

The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

16. General:

This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

The terms of this letter of enrolment may be specifically enforced legally, if required. In this
connection, if any of the provisions of this letter are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall
continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

You warrant that you are not prevented by a court or by any other administrative or judicial order
from enrolling under this agreement. In the event that you are not a citizen of the country of
posting, you should have a valid work permit to work in the country of posting.

During the period of enrolment you are required to comply with all policies of WILP and Wipro.
These policies are updated / modified on a periodic basis and new policies may be introduced
and notified to the Scholar Trainees from time to time. You agree to comply with all policies as
modified from time to time.

17. On Completion/Cancellation of Academic Program:

On Completion of the academic program or cancellation of your enrolment , as the case may be,
you will immediately surrender to Wipro/ the Academy all specifications, formulae, documents,
literature, drawings or records, etc. belonging to Wipro/ the Academy or relating to its business
and shall not make or retain any copies of these items.



ii. You are not eligible to receive testimonial certificate if you do not successfully complete the
academic study in accordance with this letter of enrolment and the study scheme formulated by
the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on
successful and satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing
a copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

%}v’

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

I shall be present for the induction session on
ANNEXURE |
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER
INFORMATION TECHNOLOGY ACT, 2000)

| Aditi Joshi, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’)
being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future
referencel/verification;

b. processing my application form including background verification checks;
c. academic study related actions including record keeping, processing scholarship advance and

benefits and any action required in the context of my enrolment with Wipro, being a part of
WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.



| understand that ‘Personal Information’ means any information, relating to me that is available with
Wipro and is capable of identifying me.”

ANNEXURE I

| hereby confirm that | shall submit the required academic certificate including but not limited to mark
sheet and Provisional or Convocation Degree Certificate within 3 months from my date of joining. |
understand that my enrolment is subject to my aggregate meeting the Wipro eligibility criteria and
submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the
event of my failure to submit the above mentioned documents or in case of any discrepancy, | shall be
liable for termination of my enrolment with Wipro.

ANNEXURE - 11l

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of
the corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer
skills followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is
smooth, the induction program is done by a team of dedicated professionals who have exposure to the
academic and corporate sectors alike. Project Readiness Program (PRP) is a training program
designed to address the basic learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This
program starts with a corporate induction.

“‘EMERGE” a behavioral skills building training program ensures that the fresh Trainee start feeling at
ease in the “corporate world”. This activity based behavioral intervention informs the new entrants
about the corporate work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to
Trainees and prepare to face the demands of the project world. We begin doing this by familiarizing
with Wipro’s businesses and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is
designed around a series of projects that the recruits are expected to complete individually by learning
and applying various topics required to complete the project. Starting with individual projects, the PBL
approach ends with recruits working on a team project.

ANNEXURE - IV
POST CONVERSION DETAILS

Post successful completion of your course and conversion to full time employment, you will be part of
the Campus Program which has a special bonus and aided career path. Please find below the
compensation and bonus plan as part of the program which will be effective from your joining date with
Wipro as a full time employee.




Your compensation post successful completion of your course and joining as a full time employee will
be Rs.6,00,000 per annum. In addition to the mentioned salary, you will be eligible for a special bonus
in the first three years. This bonus is performance based and will be merged (added) to your salary
after 12 months from the date of payout. The bonus will be paid as per the details below and will be
subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 - 1,50,000
End of Year 2 1,00,000 - 1,50,000
End of Year 3 1,00,000 - 1,50,000

Please note the terms and conditions:

1. The special bonus is subject to

e you being "active" in the services of the company through to retention date as applicable

e your employment has not been terminated for poor performance or for cause prior to retention
date

e you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance
criteria is not fulfilled, you will not be eligible to receive the bonus. The same is understood and
accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months
of bonus payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus
processing, you will be eligible to receive the bonus amount in applicable local currency in accordance
with applicable exchange rate, as per company policy

5. The management team reserves the right to make changes to the program at any time during the
year. In the event of an exceptional circumstance the management team’s decision on the payout
would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be
effective from your joining date with Wipro as a full time employee.

ANNEXURE -V

I have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a
Student/Scholar trainee with Wipro’s WILP. | further undertake that | shall not represent to any person
within Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that
such false representation shall entail severe disciplinary action including immediate cancellation of my
enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that
will be credited with your first month stipend. You may utilize this amount towards Travel and
you would not need to submit bills towards usage of this amount.



There is no provision for reimbursement/allowance towards any expenses incurred in lieu of
attending training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

iv.

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of
joining. You may utilize this amount towards accommodation, food & other miscellaneous
expenses. This would be paid as a lump sum amount that will be credited with your first month
stipend and you would not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different
from the training location (location where you undergo initial training), you would be entitled for
the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and
will be covered under the Transfer policy for Team Rainbow. For details you can refer the
policy at myWipro-> My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the
date of joining, all payments processed under Joining & Relocation Entitlements shall be
recovered from the employee at the time of exit.

C Acceptr Decline

B Signature
(checking the checkbox above is equivalent to a handwritten signature)
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23381021

Submit & Print |
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ACCSWALE SERVICES PRIVATE LIMITED :?
Regd Address: Olffice No 105, B Wing, Shelton Sapphire, Plot No 18/19, Sector - i
15, C B D Belapur Navi Mumbai-400614 accountswaie

(CIN: U74999MH2019PT(C'328361)

Date: 21/03/2023

CERTIFICATE OF INTERNSHIP

This is to certify that “Aditya Ramesh Dabhade” has successfully completed an internship with
us from 8" July, 2022 to 15" September, 2022. The last designation that he held with us was as
“Intern Executive”

During his internship, he was performing the duties of “Accounting, Auditing and Taxation”.

We found him sincere, hardworking and honest in the discharge of his responsibilities.

While thanking him for his services to the company during the internship of his stay, we wish
Aditya Ramesh Dabhade success in all his future endeavors and assignments.

Thanking vou,

Yours faithfully,

For ACCSWALE SERVICES PRIVATE LIMITED

Authorized Signatory
ANIKET KAMBLE

Place: Navi Mumbai

Contact: 022 27701192 Email ID: services@accountswale.com
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Q,noati

Bot Innovation CIN: U72900KA2020FTC134174

Date : 5" February 2022

Name : Adrian Leo Monteiro

Dear Adrian Leo Monteiro,

Engati Technologies Pvt Ltd (“Engati” or “Company”) is pleased to offer you a Business Development
(Probationary) position with the Company for a period starting from gt February 2022 to gt August 2022.
During your probation, you will be working on the assignment at our Mumbai office and paid a stipend of

INR 24,000/- per month subjected to taxes.

This is a probationary offer, which does not imply any commitment by Engati for regular employment.
Successful candidates however, based on performance, may be offered full time employment at the end

of the probation period at the sole discretion of the Company.

In case you decide to separate from Engati before completing your probation, you would be required to
give One (1) month of notice to the company. The Company may, at its option and discretion, waive all the
prescribed notice period or a part thereof in case of a voluntary separation. Company reserves the right of

terminating this agreement with immediate effect if your performance is not found satisfactory.

Information pertaining to Engati operations and intellectual property is confidential and upon reporting,
you will be required to sign a non-disclosure agreement. You are also expected to adhere to all applicable
rules and regulation and business conduct guidelines of Engati and act in accordance with the values and

principles of the Company.
To confirm your acceptance of this probation assignment, you are required to:

e Respond via email to swapna@quinbay.com to communicate acceptance of the offer and to confirm
your joining date.

e Any change of joining date must be sent to swapna@quinbay.com at least 7 days prior to your
original joining date. The new joining date must be no later than 5 days from the date of joining
listed above.

e Report for on-boarding at 9.30 a.m. at #404, Bhaveshwar Arcade Annexe, Opposite Shreyas
Cineme, Nityanand Nagar, Ghatkopar West, Mumbai 400086

ENGATI TECHNOLOGIES PRIVATE LIMITED
1029, 24th Main Rd, 1st Sector, HSR Layout, Bengaluru, Karnataka 560102
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Q,noati

BotInnovation CIN: U72900KA2020FTC134174
On your reporting date, please bring the following mandatory documents and also share the same over
email:
e  Copy of this letter duly signed and dated by you.
e Your updated resume
e 2 photographs (passport sized, colour photos with a white background).
. 10th, 12" & Education degree certificate and all year mark sheets for latest graduation or post-
graduation. Photocopies should include both front and back sides of the certificate.
e  Offer letter and Experience/Relieving letter of last 2 companies (If applicable)
e 3 months pay-slip from immediate company (If applicable)
e Proof of identity. Bring photocopy of any one of the following documents: passport, aadhaar and
PAN (all 3 mandatory)
e Proof of identity: Aadhaar and PAN are mandatory. If you do not have either, please apply for one
immediately and carry the acknowledgement on the day of joining. Also good to have passport.
e Bank Account opening (for stipend payments) get original photo ID proofs and permanent address
proof.
Sincerely,

For Engati Technologies Pvt Ltd

DocuSigned by:

@*’Wﬁ Adrisn Monteina

Deepak

Director

5B89C1A884AE496...
Nachnani Adrian Leo Monteiro

BD Associate (Probationary)

ENGATI TECHNOLOGIES PRIVATE LIMITED
1029, 24th Main Rd, 1st Sector, HSR Layout, Bengaluru, Karnataka 560102



Akshit Parkar Date: 5/31/2022
Mumbai, MH

Subject: Letter of Offer
Dear Akshit,

Based on our recent discussions with you, we are pleased to extend you an offer to join GEP (dba GEP
Solutions Private Limited, hereinafter referred to as 'the Company'), as Process Associate -
Procurement Operations. This letter will officially confirm your annual total earning potential and terms
of your employment.

Your total compensation as Cost to Company would be INR 225,000.00 /- per annum, of which -

Fixed Component: INR 215,000.00/- per annum payable monthly

Performance Linked Pay: INR 10,000.00/- per annum payable bi-annually

All perquisites and benefits in your compensation shall be governed as per policy applicable to
employees in your grade/level in the Company and shall be governed by statutory guidelines and taxes
as applicable. However, the structure of your compensation plan may be altered/ modified at the

discretion of the Company from time to time in line with its compensation policy.

Your designation, start date, compensation & benefits package will be as indicated on compensation &
benefits stack up page.

The terms of your employment are subject to the following pre-conditions (If applicable) —

e The office will be open to business on all days, other than declared holidays, from Monday to
Friday. Your total working hours (including break(s)) is 45 hours per week. Your specific work
timings will be determined by your role / functional needs.

e Your date of commencement of employment will be no later than 6/20/2022.
e GEP offers subsidized transport facility to all the employees. Should you wish to avail the same,
an amount as per transport guidelines will be deducted from your net monthly salary every

month.

e You will be entitled to 21 working days leave per annum. Detailed Leave Policy will be shared
with you post your joining.

¢ You will be on probation for six (6) months from the date of joining GEP. During probation, the
notice period will be 30 days and on confirmation, it will be 60 days.



e Please note that incase of Voluntary or Involuntary separation for any reason at any time before
completion of one year from your start date, full amount of any relocation assistance, notice
buyout or joining bonus (if any), will be recovered as a part of your Full & Final Settlement

e The first Performance Linked Pay / Bonus / Commission will be applicable, only if you have
spent at least three months in the organization and are eligible for the performance assessment
for the immediate next Appraisal cycle (Mid-term Review or the Annual Appraisal).

e Performance Linked Pay / Bonus / Commission is determined by your performance and the
payment is in accordance with the achieved ratings and applicable Performance metrics in
conjunction with the amount stated above

e Performance Linked Pay / Bonus / Commission Eligibility - You should be an active employee of
the firm and should not be serving notice on the date of disbursement of payout.

e The offer of employment will be termed null and void if there is any misrepresentation of facts
noted on the employment verification form

e The terms of this letter and this offer are valid for two (2) days from the date of this letter. If we
do not receive the above requested documents from you before the expiration of this period or
after receiving your acceptance of this offer if you do not join the Company on a mutually
agreed date of joining, or if, we are unable to set an alternative date, the terms of this letter and
this offer will be deemed to have been rejected by you, unless otherwise communicated to you
by the company in writing.

e You will be retired from service on attaining the superannuating age of 60 years or earlier in

case you are found to be physically/ mentally unfit to work any longer or for continued ill health
as certified by the medical officer / medical practitioner nominated by the Company.

e You are required to successfully pass the final degree examination without any backlogs on any
examination pending to be cleared by you. This offer shall stand withdrawn and cancelled if you
fail to clear all your exams at the time of your date of joining under this letter.

e The offer of employment will be termed valid only if you are presumed medically fit to perform
your tasks without risk to yourself or others.

e The terms of your employment are subject to successful clearing of Background Verification
Check conducted by GEP or any of its representatives or contractors

The Letter of Offer is strictly confidential between you and the Company. Any discussion of your
compensation with any third party is a ground for revoking the Letter of Offer.

The Terms & Conditions of your employment will be governed by the Offer Letter and Appointment
Letter given to you.

We believe you have a successful career ahead of you and look forward to your joining us.
Yours Sincerely,

Subhash Makhija
Chief Executive Officer



COMPENSATION & BENEFITS STACK UP

Name Akshit Parkar

Designation Process Associate - Procurement Operations
Department GD - POps - P2P - IND

DOJ 6/20/2022

Contact Details

+91 8108363979

Salary Breakup

Annual CTC INR 225,000
S{)‘_ Salary Heads Per Month (INR) Per Annum (INR)
1 | Basic Salary 12,000 144,000
2 | House Rent Allowance 0 0
3| Alowance. 0 0
4 | Statutory Bonus 1,500 18,000
5 | Other Allowance 2,617 31,404
Flexible Components
1 | Food Coupon (i) 0 0
Gross Earnings (A) 16,117 193,404
1 | Employer’s PF cont. (ii) 1800 21600
CTC (B) 17,871 214,450
Deductions
1 | Employees’ PF Cont. 1800 21600
2 | Professional Tax 200 2,500
3 | Employees’ ESIC Cont.
4 | Income Tax As applicable based on investments
Gross Deductions (C) 2,075 25,000
Net Payable (B - C) - (i +ii) 14,042 168,404

Benefits

1 | Medical Insurance

Upto INR 500,000/-

Self + Spouse + 2 Dependent
Children

2 | Accident Insurance

Upto INR 500,000/-

Self Only




3| PF Inclusive of CTC

4 | Gratuity Exclusive of CTC

5 | Life Insurance Upto 3 times of CTC Self Only
Coverage

6 Eggormance Linked 1 1NR 10,000 Bi-Annually

Other Benefits:

e You have an option to availing GEP negotiated rates to cover your parents under a separate
insurance plan up to INR 500,000. Premium for this is paid by the employee. This plan allows
for coverage of Pre-existing ailments. Employees needs to be avail this benefit within 15 days
from his/her Date of Joining.

e For permissible claims under the medical insurance plans detailed above, a co-pay of 10% is
applicable.

e Since you are enrolled under the Employees' Provident Fund Scheme, the Retiral Fund amount
will be deposited in your PF account as Employer's contribution. Your personal contribution to
PF will be deducted from your Monthly Fixed Compensation

Important Note - As per the recent EPFO guideline; it is mandatory to have KYC and Aadhaar seeding
done by the employee on the EPFO portal. Employees can use their UAN credentials and complete the
same. GEP will not be able to make the PF remittance to the EPFO if KYC is not done by the respective
employee which makes the organization non-compliant. In view of the same, we will not be able to
process salary for the employees who do not have the KYC and Aadhaar seeding done on the EPFO
portal.

Please select if you acknowledge and accept or decline the terms and conditions of this Offer of
Employment below.
| accept the offer

Signature Akshit Parkar 6/9/2022 9:07 AM
(checking the checkbox above is equivalent to a handwritten signature)

You are required to print, sign on all pages, scan and email back the complete letter along with
the completed acceptance section to Meenakshi Nagdev (meenakshi.nagdev@gep.com) no later
than 6/7/2022.

Acceptance of Offer



I, Akshit Parkar, accept the position of Process Associate - Procurement Operations, and agree to all
terms and conditions set out in this letter,

Thank you,

Akshit Parkar  Akshit
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Monday, June 20, 2022

Dear ANAGHA BELOSE,

We are delighted to make an offer of employment as a IT Trainee at SYX Services
Private Limited. We expect your employment to commence on or about Monday, June
27, 2022. Our office address is OPUS PARK,6th Floor, Plot No F-21, MIDC Central
Road, Opp. Seepz Gate no 1, Andheri-East, Mumbai-400093.

Your annual compensation is as follows (less all applicable withholdings and
deductions):
Base Salary: %400,000.00 Rupees per year outlined as follows:

Basic @ 40% of Base
House Rent Allowance @ 20% of Base
Special Allowance @ 40% of Base (includes medical, LTA, conveyance and PF)

You are also eligible to receive an annual bonus based on the attainment of Company
and individual objectives.

The terms and conditions of your employment would be governed by standard corporate
policies framed by the Company from time to time. Upon your acceptance of this offer
and prior to your start date, you will be provided with Company policies relating to,
among other things, corporate ethics, confidentiality, non solicitation, protection of
intellectual property rights, and harassment.

The first 90 days of your employment are considered a probationary period that gives

you and the Company a chance to get to know each other. During this time, your
performance will be evaluated to assess your potential for continued employment.
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Our benefits package includes Group Mediclaim and Group Personal Accident
insurance and is paid for 100% by the Company.

In addition to the above, this offer of employment may be subject to the successful
completion of a background investigation, which includes a reference and criminal
check. This background check may be carried out by a third party service provider and
therefore, any information that we may need from you would be shared with such third
party service provider and you confirm that you do not have any objection to the same.

Please understand that this letter is not a contract of continuing employment. Your
employment by us is for no fixed term, and we may terminate the employment
relationship, upon giving appropriate statutory notice or during the notice period, with
immediate effect, through the payment of basic salary equivalent to the remaining notice
period. If you desire to terminate the employment relationship, you must provide us
with at least two months written notice. During this notice period (whether such notice is
given by you or the Company), the Company may require you to serve all or part of the
notice period from your home, and the Company shall be under no obligation to provide
you with any work to be done for the Company during such period. All terms and
conditions of your employment will continue to apply.

You will keep the terms of this letter confidential and shall not disclose it to any other
party/entity.

We look forward to your joining our team and we are sure that you will find many
opportunities to make valuable contributions. Please contact me with any additional
questions or concerns at adasgupta@globalindustrial.com or 022-69129940.

Sincerely,

}ﬁf’h > [i\z\,\,. ?Jﬂ‘fv # E/VLYL Q}:\ P

Anshu Dasgupta

Human Resources
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SYX Services Private Limited

Date:

Agreed and accepted:

Please provide two references when you send this offer letter back with your
acceptance. In addition, please provide documentation to verify your eligibility to work
in India either with your signed copy of this letter or at the latest on your first day of

work.
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TCS Confidential
Ref TCS/2021-22/BPS-BP0 11754776

May 26, 2021

Ms. Anushka Vengurlekar
Mumbai

Dear Anushka Vengurlekar,

The COVID-19 pandemic has brought difficult personal situations for many of us. The health and safety
of each one of you across the globe continues to be our key focus. Do maintain all the safety protocols
advised, keep yourself updated on all the benefits and support offered by TCS and most importantly,
vaccinate yourself and eligible family members. Please maintain COVID appropriate behaviour to protect
your self and your family.

| take this opportunity to thank you for your commitment and resilience during these challenging times to
keep our customer's business running and growing. As we step into the next era, ‘Building on Belief will
enable us to transform all our futures with greater purpose, through innovation and collective knowledge.
| urge you to keep your profile data accurate & up-to-date and actively participate in strategic talent
development programs like Elevate to accelerate your self-transformation, career and rewards.

| am pleased to share with you the revised Annual Compensation, effective April 01, 2021. Your India
Annual Compensation is Rs. 2,84,665/- The details of your compensation and related benefits are
enclosed in the Annexure to this letter.

Please note, that the above details are specific to India and are subject to change in case of long-term
deputation on international assignments, if any.

| encourage you to speak to your Manager / Business Unit Head or your HR Business Partner in case
you need any clarification or discussion.

| look forward to your continued commitment in the journey ahead.

| wish you and your family good health. Stay safe and Stay vigilant.

Warm Regards,

ol

Milind Lakkad
Chief Human Resources O fficer

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
TCS House Raveline Street Fort Mumbai 400 001 Maharashtra Incia
Tel 91 226778 9999 Fax 91 22 6778 9000 webiite www.lci.com
Regivtered Office “irmal Bullding 9th Flooir Nariman Point Mumbai 400 021



9/28/22, 2:58 PM Mail - Sapna Damdhar - Outlook

Fw: Congratulations - You are selected at AQM Technologies for Software Testing
Profile

Spruha More <spruha.more@vsit.edu.in>
Mon 9/26/2022 10:42 AM

To: Sapna Damdhar <sapna.damdhar@vsit.edu.in>

Regards

Spruha More
Assistant Professor

ISIT

¥ Piease consider your environmental responsibility before printing this email

Vidyalankar Educational Campus

Vidyalankar School of | Vidyalankar College Marg

. Mumbai — 400 037.
Information TeChnO|Ogy Tel No. : 022 2416 1126 ext 3002

www.vsit.edu.in

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that
is confidential and privileged under applicable laws, or otherwise protected by work product immunity or other legal rules.
No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified
that any use, review or disclosure or copying of this message and information it contains is prohibited. If you have received

this message in error, please notify the sender by reply e-mail and then delete it from your system. Thank you.

From: Dinesh Sukumaran <dinesh.sukumaran@vsit.edu.in>

Sent: Thursday, July 7, 2022 6:20 PM

To: Sapna Damdhar <sapna.damdhar@vsit.edu.in>

Cc: Spruha More <spruha.more@vsit.edu.in>

Subject: Fw: Congratulations - You are selected at AQM Technologies for Software Testing Profile

Sapna..plz take print of this letter, also the other email of same company. and file it in the offer letter
file.

https://outlook.office365.com/mail/id/AAMKAGE4MmU4NjKOLTAWMjgtNDUzYS1hNmQ1LWEWNjJjYWNINmZKNQBGAAAAAADMruzRq9oPRaew...  1/3



9/28/22, 2:58 PM

Regards,

Dinesh Sukumaran
Head Training and Flacement

VSIT

Vidyalankar School of
Information Technology

Mail - Sapna Damdhar - Outlook

Vidyalankar Educational Campus
Vidyalankar College Marg
Mumbsai — 400 037.

Mob. No. : 3923359766

v it eduin

® ficase consider your environmenial responsibiflity before printing this emai

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain
informaticn that is confidential and privileged under applicable laws, or otherwise protected by work product
immunity or cther legal rules. No one else may copy or forward all or any of it in any form. If you are not the
intended recipient, you are hereby notified that any use, review or disclosure or copying of this message and
informaticn it contains is prohibited. If you have received this message in error, please notify the sender by reply

o

e-rmail and then delete it from your system. Thank you.

From: JP Raut <jp.raut@mypathglow.com>
Sent: Thursday, July 7, 2022 5:36 PM

To: arshanirani@ymail.com <arshanirani@ymail.com>
Cc: Dinesh Sukumaran <dinesh.sukumaran@vsit.edu.in>

Subject: Congratulations - You are selected at AQM Technologies for Software Testing Profile

Dear Arshan Xerxes Irani,

Congratulations! You have been selected for AQM Technologies from the Campus Drive Conducted on

02/07/2022.
Your selection details;
Profile — Software Tester

Job Location — Ghatkopar, Mumbai
Salary —3 LPA CTC

As per the process, you will undergo a 3 months of training on full stack software testing by PathGlow (An

Education Arm of AQM Technologies), before your onboarding. Your training will start from 25th July 2022.
Timing of the batch is 12:00pm to 2:00pm on Monday, Wednesday and Friday (3 days per week) at below

office location.

Address: A-401, Raheja Plaza, 4th Floor, A wing, L B S Road Opposite R City Mall, Ghatkopar West, Mumbai,

Maharashtra 400086
Direction link - https://g.co/kgs/Z1g17y

In case of any query, feel free to call us.

Thanks & Regards,

JP Raut

PathGlow Edulab
Mob: +91 7208899557
www.mypathglow.com

https://outlook.office365.com/mail/id/AAMKAGE4MmU4N]KOLTAWMjgtNDUzY S1hNmQ1LWEWNjJjYWNINmZKNQBGAAAAAADMruzRq9oPRaew. ..
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9/28/22, 2:58 PM Mail - Sapna Damdhar - Outlook

C
PathGlow

Radiating Success

https://outlook.office365.com/mail/id/AAMKAGE4MmU4N]KOLTAWMjgtNDUzYS1hNmQ1LWEWNjJjYWNINmZKNQBGAAAAAADMruzRq9oPRaew...  3/3



EMPLOYEE AGREEMENT and OFFER LETTER
THIS AGREEMENT (the "Agreement”) is entered into on this 01 Dec 2022 by and between

STREAK Al TECHNOLOGIES PRIVATE LIMITED, having its office at NEXTCOWORKS OFFICE SPACE,
No-3800/20/4 Axis Praha, Bilekahalli Village, Begur Hobli, Bangalore South Bangalore Karnataka 560076 India,
which expression shall include unless the context otherwise requires or provides its successors, hereinafter
referred as the “Company/Employer”,

and

Mr. Aryak Prakash Lahane S/O Prakash Nathuram Lahane residing at # 1/69,Haji Ismail Gani Building, Dr. B.
A. road , Opp. Byculla railway station (east), Mumbai: 400027 (hereinafter referred to as the “Employee”) of
the OTHER PART.

The Company and Employee are hereinafter collectively referred to as the “Parties” and individually as a
“Party”.

WHEREAS:

e The Company is engaged in the business of providing a platform to general public and institutional
investors who invest / trade in the stock markets across the world.

e The Company is desirous of hiring the services of Mr. Aryak Prakash Lahane herein referred as the
Employee, as an employee of the Company and the Employee is willing and able to render such
services on the terms and conditions hereinafter set forth.

NOW IT IS HEREBY MUTUALLY AGREED BETWEEN THE PARTIES HERETO AS FOLLOWS:

Basic Terms and Conditions

1. DEFINITIONS AND INTERPRETATION
As used herein and throughout this Agreement:
1.1 “Board” shall mean the Board of Directors for the time being of the Company.
1.2 “Cause” shall have the meaning assigned to it in Clause 6.2.
1.3 “Directors” shall mean the directors of the Company.

1.4 “Investors” shall mean all the individuals and non-individuals or organizations that have invested in the
Company.
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1.5 “Intellectual Property Rights” shall mean all intellectual property rights subsisting in the products
developed, being developed and/or proposed to be developed by the Company including all patents, patent
applications and patent rights, entity models, moral rights, mask-works, trademarks and trademark rights,
trade names and trade name rights, service marks and service mark rights, service names and service name
rights, brand names, internet domain names and sub-domains, inventions, processes, formula, copyrights and
copyright rights, trade dress, business and product names, logos, slogans, trade secrets, industrial models,
processes, designs, methodologies, computer programs (including all source codes) and related
documentation, technical information, manufacturing, engineering and technical drawings, know-how and all
pending applications for and registrations of patents, entity models, trademarks, service marks, copyrights
and internet domain names and sub-domains. Trademarks means trade names, words, symbols, designs,
logos or other devices or designs used in the Final Deliverables to designate the origin or source of the goods
or services of the company.

1.6 “Person” shall mean and include an individual, firm, company, institution or any other legal entity.

1.7 In this Agreement:

(i) the recitals shall be deemed to constitute an integral operative part of this Agreement, as if the same were
reproduced herein;

(ii) words importing the singular include the plural and vice versa;

(iii) reference to days, months and years are to English calendar days, calendar months and calendar years,
respectively;

(iv) the words “include” and “including” are to be construed without limitation;

(v) reference to statutes shall include any modification, re-enactment or extension thereof for the time being
in force; and

(vi) headings and bold typefaces are only for convenience and shall be ignored for the purpose of
interpretation of this Agreement.

1.8 “Confidential Information” for the purpose of this agreement shall mean all such information of the
Employer as disclosed to the Employee or discovered by the Employee during the entire tenure of
employment which is accessed, created, received, exploited, developed or obtained by the Employee whether
designated or not designated as confidential expressly, shall be of confidential nature whether communicated
or discovered orally or by written means and shall include but shall not be limited to:

(i) Trade secrets, technical know-how, patents, formulations, platform processes including the methods of
preparation, test data, technical data, algorithms, designs, specifications, systems and procedures, computer
programs, technological innovations and inventions, trade secrets, design approach, methodology, software
developments, source codes, object codes, prospective methods and ideas and all such technological
developments and related Intellectual Property Rights which may be originated in house by the Employee or
through collaborative efforts as joint ventures, inclusive of all modifications, alterations and improvements
substantial or otherwise;
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(ii) All third party, existing customer, prospective customer and company related information including but not
limited to their contact numbers, contact lists, business needs along with other details, their daily market
related activities of dealing in stocks and commaodities and financial information which is not available to the
general public;

(iii) Information relating to the Employer or its business that is not known to the general public including but
not limited to information about the firm’s personnel including names, addresses and other details,
prospective products, customers and clients, sales reports, accounting and financial information, budgets,
reports and studies, business plans, price lists, contractors and sub-contractor details, vendors and
sub-vendor details, agent and sub-agent details, partner details or any other information which is accessed,
created, received, exploited, developed or obtained by the Employee during the course of his/her
employment

(iv) Marketing information, such as details about ongoing or proposed marketing programmes or agreements
by or on behalf of the Company’s sales forecasts or results of marketing efforts or information about
impending transactions;

(v) Personnel information, compensation or other terms of employment, actual or proposed promotions,
hiring, resignations, disciplinary actions, termination or reasons therefor, training methods, performance or
other employee information;

(vi) Firm Documents including all types of documents and other media that contain proprietary information or
any other information concerning the business, operations or plans of the Firm, whether such documents
have been prepared by the Employee, Employer or a third party. Firm Documents include, but are not limited
to, blueprints, drawings, photographs, charts, graphs, notebooks, customer lists, computer disks, tapes or
printouts, sound recordings and other printed, typewritten or handwritten documents.

(vii) Future business plans, corporate strategies, financial plans, joint venture agreements, corporate actions,
annual budgets, Firm policies, committee actions, litigations and disputes occurred internally or with third
parties and any other such information of the Employer.

1.9. “Developments” shall mean any idea, invention, design, technical or business innovation, computer
program and related documentation, or any other work product developed, conceived, or used by the
Employee, in whole or in part that arises out of the employment with the Employer, or that are otherwise
made through the use of any of the Employer’s time or materials.

1.10. “Intellectual Property Rights” shall mean all intellectual property owned, used, acquired or required to
be used by the Firm, including but not limited to; software, patents, trade and service marks (whether or not
registered), know-how, copyrights and topography rights, database rights, logos, slogans, internet domain
names and e-mail addresses, formulae, inventions, rights under licenses, design approach, methodology,
consents, orders, which now or in the future may subsist and may have been originated by any person or an
Employee during the course of his/her employment with the Firm.
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1.11. “Know-how” shall mean any or all information (including that comprised in or derived from information
technology, electronic form of intellectual property, manuals, instructions, catalogues, booklets, data disks,
pendrives, tapes, source codes, formula cards and flowcharts) relating to the business of the Employer and
the services provided or products manufactured and developed by the Employer.

1.12 Copyrights means the property rights in original works of authorship, expressed in a tangible medium of
expression, as defined and enforceable under Indian Copyright Law.

1.13 Company Content means all materials, information, photography, writings and other creative content
provided by Company for use in the preparation of and/or incorporation in the Deliverables.

1.14 Deliverables means the services and work product specified in the Proposal to be delivered by Designer
to Company, in the form and media specified in the Proposal.

1.15 Designer Tools means all design tools developed and/or utilized by Designer in performing the Services,
including without limitation pre-existing and newly developed software including source code, Web authoring
tools, type fonts, and application tools, together with any other software, or other inventions whether or not
patentable, and general non-copyrightable concepts such as website design, architecture, layout, navigational
and functional elements.

1.16 Final Art means all creative content developed or created by Designer, or commissioned by Designer,
exclusively for the Project and incorporated into and delivered as part of the Final Deliverables, including and
by way of example, not limitation, any and all visual designs, visual elements, graphic design, illustration,
photography, animation, sounds, typographic treatments and text, modifications to Company Content, and
Designer’s selection, arrangement and coordination of such elements together with Company Content and/or
Third Party Materials.

1.17 Final Deliverables means the final versions of Deliverables provided by Designer and accepted by
Company.

1.18 Preliminary Works means all artwork including, but not limited to, concepts, sketches, visual
presentations, or other alternate or preliminary designs and documents developed by Designer and which
may or may not be shown and or delivered to Company for consideration but do not form part of the Final
Art.

1.19 Third Party Materials means proprietary third party materials which are incorporated into the Final
Deliverables, including without limitation stock photography or illustration.

1.20 Trademarks means trade names, words, symbols, designs, logos or other devices or designs used in the
Final Deliverables to designate the origin or source of the goods or services of Company
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2. EMPLOYMENT

2.1 The Employee shall have the position and title of “Frontend Developer ”. Such position and title
information is merely descriptive and not intended to limit the duties or functions of the Employee. The
duties and functions of the Employee may be modified, at the discretion of the Company, from time to time.
The Employee hereby accepts such employment, to the exclusion of all other employments and engagements,
on the terms, conditions and stipulations herein.

The Employee shall be in a probationary period for the first six months and based on his/her month on month
performance during this period, the Company may or may not decide to extend the Employee’s probation or
lift the probationary status. During this period the employee can be terminated with 15 days notice and the
employee can terminate his employment with the company with 15 days notice. During probationary period
if the employee resigns, the company will have the right to waive off notice period of the employee.

The Employee’s employment is subjected to satisfactory completion of his/her Background Verification at any
point of time during the employees tenure.

2.2 The Employee will perform all his/her duties and functions assigned by the Company in a faithful,
competent and professional manner. All of the Employee’s activities hereunder will be at the complete
direction and control of the CEQ/ CPO/CTO or supervisor.

2.3 The Employee undertakes to refer to the Company, and to the best of his/her abilities, ensure a mandate
to the Company for all business opportunities known to him/her or made known to him/her at any time, with
respect to the business being carried on or proposed to be carried on by the Company.

2.4 The Employee shall immediately make full and true disclosure in writing to the Company of:

(i) any direct or indirect interest or benefit he has derived or is likely to derive through or in connection with
any contractual arrangements, dealings, transactions or affairs of the Company and/or any transactions which
are likely to be detrimental to the Company; and

(ii) any intellectual property developed, created or owned by him/her and proposed to be used by him/her
during the course of his/her employment with the Company.

2.5 The Employee shall receive periodic performance reviews/evaluations at the discretion of the CEO/CPO/
CTO or his/her respective manager.
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3. Remuneration

In consideration of the duties, functions and services rendered by the Employee, the Employee shall be paid
INR 12,00,000 ( Twelve Lakh Rupees) as CTC for the first year of employment. Out of which 11,50,000 (
Eleven Lakh Fifty Thousand Rupees) will be your annual fixed pay and 50,000 ( Fifty Thousand) as annual
Performance Bonus which includes Employer PF contribution, Performance Bonus and Other Statutory
Contribution if any and the breakup of the same is as below.

Name Mr. Aryak Prakash Lahane
Designation Frontend Developer
Date of Joining (DOJ) 01 Dec 2022
CTC 12,00,000 (Twelve lakh Rupees)
Monthly Yearly
Basic 37613 451360
House Rent Allowance [HRA] 15045 180544
Fixed Allowance 4702 56424
Variable Pay 36673 440076
SUB - TOTAL 94033 11,28,400
PF Employer Contribution 1800 21,600
Total 95833 11,50,000
Performance Payout after 12
months from DOJ Based on first year Performance 50,000
Total CTC - 12,00,000

The above remuneration shall be payable to the Employee by the Company subject to the deduction and
withholdings of tax or otherwise as the Company may be mandated or required to do so whether by any
applicable laws, regulations or guidelines or pursuant to any contract or employment to such effect. Annual
performance bonus will be paid based on how the employee has performed during his tenure for the year.

4. Details of the Employee :

Full Name: Aryak Prakash Lahane

Father Name : Prakash Nathuram Lahane

PAN: BHCPL6931P

Aadhaar No: 2049 1135 0128

Citizenship: Indian

Date of Birth: 02 | 04 | 2002

Permanent Address: 1/69,Haji Ismail Gani Building, Dr. B. A. road , Opp. Byculla railway station (east),
Mumbai: 400027
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Correspondence Address: 1/69,Haji Ismail Gani Building, Dr. B. A. road , Opp. Byculla railway station (east),
Mumbai: 400027

Email: aryaklahane@gmail.com

Phone Number: +91-8369910242

Alternate Contact Number: +91-9820870906

Bank Details for salary credit:

Account name: ARYAK PRAKASH LAHANE

Bank's Name: CANARA BANK

Banks's IFSC Code: CNRB0000104

Bank's Branch Address: HOTEL HERITAGE BUILDING, 4 SANT SAVITA MARG BYCULLA , MUMBAI : 400027
Bank's Account Number: 0104101102719

MICR Code: 400015012

5. DUTIES

5.1 Subject to the terms of this Agreement, the Employee shall devote his/her whole working time, attention
and energies to the business of the Company as may be necessary and shall use his/her best endeavors to
promote the interest and welfare of the Company. The Company shall be entitled to all the benefits and
profits arising from such work and effort of the Employee.

5.2 Subject to the terms of this Agreement, during the term of this Agreement, the Employee shall not
directly or indirectly engage him/herself in any other business, occupation or employment, whether or not
such activity is pursued for profit, gain or other pecuniary advantage and the Employee shall not render any
other commercial or professional services or participate in any other commercial activity, provided that the
Employee may take up non-executive positions in an independent/fiduciary capacity such as that of an
independent director of a company or a trustee, with prior intimation to the Investors.

5.3 Notwithstanding anything contained herein, it is hereby clarified that at all times, the Employee shall
employ his/her working hours for performing his/her duties for the Company

6. TERMINATION OF EMPLOYMENT

6.1 The employment of the Employee by the Company is contractual and terminable by the Company and the
Employee in accordance with the provisions of this Agreement and in the event of termination, the Employee
shall not be entitled to any benefits, compensation, other than as expressly provided in this Agreement.

6.2 Termination for Cause The Company shall be entitled to forthwith terminate the employment of the
Employee at any time, if in the opinion of the Company, the Employee:

(i) Continuously neglects or fails to attend to the business of the Company for 1 month even after having been
provided with customary empowerments, infrastructure and personnel; continuously fails to comply with the
directions of the supervisor ; violates Company or applicable statutory and regulatory policies, enactments,
rules or regulations, misappropriates any property of the Company; indulges in moral turpitude (except any
minor traffic violations); carries out any dishonest or fraudulent conduct or act or any breach of trust or
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breach of faith whether or not the same causes any actual harm or damage or loss to any Person including
the Company; misconducts him/herself while discharging his/her duties or indulges in any act of commission
or omission bringing disrepute or notoriety or adverse publicity to the Company.

ii) In the event that the employee cannot perform the duties because of illness or incapacity for a period of
more than 2 weeks,the compensation otherwise due during said illness or incapacity will be reduced by
fifty(50) percent. The Employee’s full compensation will be reinstated upon return to work. However, if the
employee is absent from work for any reason for a continuous period of over one month, the Company may
terminate the Employee’s employment, and the Company’s obligations under this agreement will cease on
that date.

(ii) Divulges or discloses, either directly or indirectly, any of the Confidential Information either by way of
transfer, sale, theft, copy, piracy, misappropriation, publication, misuse or wrongful or unauthorized use of the
Confidential Information or otherwise;

(iii) Is involved in a gross misconduct;
(iv) is adjudged insolvent or applies to be adjudged an insolvent; or

(v) materially breaches any of the terms, conditions or stipulations of this Agreement.

(vi) The employee also understands he/she is not supposed to approach or interact or share information with
the Investors or Shareholders of STREAK Al TECHNOLOGIES PRIVATE LIMITED either oral, written, electronic or
any other manner.

(vii) Communication either oral, written, electronic and/or transmission of information during period of
employment is prohibited between the Employee and any of the employees, promoters, investors,
shareholders of Financial Companies including but not limited to the entities mentioned below in ANNEXURE
1 or any other company funded by Rainmatter Capital Private Limited or by Straddle Capital Private Limited or
any other such Company having a similar nature of business or any business partner or client of STREAK Al
TECHNOLOGIES PRIVATE LIMITED for a period of two years including the institutional clients or exchanges that
STREAK Al TECHNOLOGIES PRIVATE LIMITED and its subsidiaries in India or internationally has partnered with.

6.3 Upon termination, the Employee shall immediately and without any protest or delay, return to the
Company, in the manner required by the Company, all the assets and property (including any leased
properties) of the Company including any vehicle, laptop, documents, files, books, papers, memos and data
disks in Employee’s possession or custody and including all information, whether Confidential, Intellectual
Property related or otherwise, received from or relating to the Company or acquired during the course of
Employee’s employment, contained on or in any media, electronic or otherwise and the Company shall at
once pay all outstanding amounts due to the Employee including reimbursement of expenses incurred by the
Employee during the term of employment.
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6.4 Termination on request: Once the employee is confirmed after probationary during termination/
resignation by the employee, the employee has to provide a written notice request and has to serve notice of
at least 2 (two) months, without being bound to assign any reasons unless exempted in writing by the
Company. The employee may be required to perform his or her duties and will be paid the regular salary until
the date of termination but shall not receive severance allowance. The company will have the right to waive
off the notice period after the employee resigns or reduce the notice period.

6.5 Notwithstanding anything to the contrary contained in this agreement, the Company may terminate the
employee’s employment upon completion of probation with 2 months notice to the employee should any of
the following events occur.

i. The sale of substantially all of the Company’s assets to a single purchaser or group of associated purchasers;
or ii. The sale, exchange or other disposition, in one transaction of the majority of the Company’s outstanding
corporate shares; or iii. The Company’s decision to terminate its business and liquidate its assets; or iv. The
merger or consolidation of the Company with another Company; or v. Bankruptcy or Insolvency

6.5.1 In the event that the Company terminates the employment of the Employee for convenience, the
Company may in its sole discretion waive the notice period with salary in lieu of notice. For the sake of clarity
it is specified that, in the event of termination by the employee, the employee shall be required to serve the
required notice period.

6.6 Non-performance: If the employee fails to perform his roles and responsibilities even after repeated
reminders and is not being productive during his employment hours, will be introduced to a one month
performance improvement plan (PIP). Based on the assessment during the PIP the employee shall be required
to look for opportunities outside of STREAK Al TECHNOLOGIES PRIVATE LIMITED if he does not successfully
pass the PIP.

6.7 Cooling off period and Non-compete : The Employee covenants and agrees that upon leaving the services
of the company he or she will not join or work or consult or associate with any company in the Financial
Sector such as the entities mentioned below in ANNEXURE 1 or any other company funded by Rainmatter
Capital Private Limited or by Straddle Capital Private Limited or any other such Company having a similar
nature of business or any business partner or client of STREAK Al TECHNOLOGIES PRIVATE LIMITED for a
period of two years including the institutional clients or exchanges that STREAK Al TECHNOLOGIES PRIVATE
LIMITED and its subsidiaries in India or internationally has partnered with. Post the cooling off period of two
years from the day of termination of the employment the Employee is free to join any company on her/his
discretion.

7. CONFIDENTIALITY AND INTELLECTUAL PROPERTY RIGHTS

The Employee acknowledges that in connection with this Agreement he/she may receive certain confidential
or proprietary technical and business information and materials of the Company, including without limitation
Preliminary Works (“Confidential Information”). The employee shall hold and maintain in strict confidence all
Confidential Information, shall not disclose Confidential
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Information to any third party, and shall not use any Confidential Information except as may be necessary to
perform his/her obligations under the Proposal except as may be required by a court or governmental
authority. Notwithstanding the foregoing, Confidential Information shall not include any information that is in
the public domain or becomes publicly known.

The Employee undertakes and agrees, that in consideration of the employment with the Company and the
remuneration and other perquisites that the Employee had and shall receive during the employment, that
he/she shall abide with the following:

(i) he/she will not, both during and for a period of 3 (three) year after the termination, without the Company’s
prior written permission, disclose, divulge, disseminate, publish, lecture upon, sell or transfer to any Person,
or permit any Person to examine or make copies of, piracy, or theft of any tangible or intangible assets
including but not limited to documents, writings, drawings, materials or records that contain or are derived
from any Confidential Information.

(ii) In the event that the Employee or any of its representatives are obligated to disclose any Confidential
Information as a result of a court order or pursuant to Governmental action or other requirement of law, the
Employee shall immediately give a written notice to the Employer prior to such disclosure so that the
Employer is given the opportunity to object to or make recommendations for such disclosure.

(iii) he/she may be given access to the server of the Company and shall be entitled to access only for the work
permitted and shall use it in a prudent and reasonable manner and shall not copy, transfer, sell the data,
information, documents, writings, software or any other records of the Company to which he has been given
the access. Should employee reveal or threaten to reveal any of this information, the Company shall be
entitled to an injunction restraining the employee from disclosing same, or from rendering any services to any
entity to whom said information has been or is threatened to be disclosed, the right to secure an injunction is
not exclusive, and the Company may pursue any other remedies it has against the employee for a breach or
threatened breach of this condition, including the recovery of damages from the employee.

(iv) he/she will comply, and do all things necessary to permit the Company to comply with all applicable laws
and with the provisions of contracts executed by the Company relating to intellectual property or to the
safeguarding of information, including the signing of any confidentiality agreements required in connection
with the performance of his/her duties and function;

(v) Confidential Information shall be solely and absolutely vested in and owned by the Company and the
Employee shall not have or claim any right, title or interest therein;

(vi) The Company shall not be required to designate the Employee as the author of any Developments. All
services rendered by the Employee to the Company shall be considered to be on ‘work for hire’ basis.

The Employee undertakes to promptly disclose all Developments, know-how and Intellectual Property to the
Board and shall, at the Company’s request, do all things that may be necessary and appropriate to establish
perfect record or document the Company’s ownership of the Developments, know-how and Intellectual
Property Rights including, but not limited to, the execution of the appropriate copyright or patent applications
or assignments, the productions of documents and evidence to the appropriate authorities etc. In the event
that any Intellectual Property is not assignable, the Employee shall irrevocably and unconditionally grant an
exclusive, royalty free and perpetual license on such Intellectual Property to the Company

10 of 15



February 1, 2022

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Aashish Apte,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”’) as Scholar Trainee — Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program. You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or “Company”).
Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

w
Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee — Work Integrated Learning Program with WILP.
3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift,
as may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the
Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-. You could also choose to get additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My Policies
section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family status
towards the base sum insured premium. 10% of the claim amount would need to be borne by the employee/Scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renawal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech academic program within 12 months from date of joining.

You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave
the organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered from the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company
may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is applicable and paid only when you are registered for the semester.

Scholarship Advance:
You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed in the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your skills and knowledge. This included technical training, in various formats, both online and offline and practical

experience in various projects. The Company invests on your behalf for the cost of these trainings. Should you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever before the
completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The broad
objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digital & Cyber security,
Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of the Company is final and binding.
iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 7 semesters.

8th

vii. You will be required to submit a project work / dissertation in your final semester (8"' semester of your program). This will enable you to advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester examination and comprehension examination. All evaluation components are mandatory for securing a pass grade
in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class is
organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure that your attendances are recorded properly.
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the faculty reserves the right to deny entry and attendance to late comers.
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other similar reasons would be treated as absenteeism.
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for any of the registered courses in that semester.

xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when the next
batch is organized. In such cases, rules and regulations governing academic programs at that time would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the University.

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade which is obtained through a Relative Grading procedure
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP Program.
xix. The 8th semester of study is fully devoted for dissertation / project work

xX. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. Also, a Scholar
trainee with an E grade in any course will not be permitted to register for the Dissertation

xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work culture and environment.

xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, University
would be final and binding.

xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and also expelled from WILP program.
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating University, in recognition of your successfully completing the course.

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried
during this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on the prevailing situation / University norms declared from time to time. Decision of the University would be final
and binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager
of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform any services for any person who is involved in activities, which are or shall be in conflict with the interests of
Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to accept enrolment and/or employment with any competitor, supplier or any customer with whom you have a connection.
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's position on this and resolve the conflict.
9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come across during your academic study or become known to you by virtue of your undergoing study under WILP or
otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and you
will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain all
Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such Confidential Information except as may be required under obligation of
law or as may be required by WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your association and beyond the cessation of your association with WILP (irrespective of the
circumstances of, or the reasons for, the cessation).

vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training materials, computer software and associated materials) developed or conceived by you solely or jointly with others
(whether or not during business or academic session hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, techniques and improvements (including without limitation computer software) solely or jointly with others in relation to the
operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain all
Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such Confidential Information except as may be required under obligation of
law or as may be required by Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential information, including trade secrets, of any former employer (if any) or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or transferred to another division, department, establishment or new location where Wipro, has its office or operation
and WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that

unit/branch. You may also be placed in any sister company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as Wipro
may deem fit. If the charges against you are proved to be true, your enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this letter of enrolment.
It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice or
payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or
one month's scholarship/stipend in lieu of notice.

15. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during the hours and days as may be fixed by WILP from time to time as per the University requirements.
ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45 minutes lunch interval.
iii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the Company.

iv. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may also be called upon to attend academic study as and when required on holidays, as may be scheduled in accordance
with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training and Self-
Directed / Recorded lecture sessions.

16. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the WILP
without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid work
permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar Trainees
from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or records, etc.
belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

%}w’

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000)

| Aashish Apte, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;

b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.
In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is capable of identifying me.”

ANNEXURE I

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment is
subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE - lli

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate world.
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of the Trainees.

Corporate Readiness Program - CRP
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts with a corporate induction.

‘EMERGE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the “corporate world”. This activity based behavioral intervention informs the new entrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a series of projects that the recruits are expected to complete individually by learning and applying various topics required
to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a team project.

ANNEXURE — IV
POST CONVERSION DETAILS

Post successful completion of your course and conversion to full time employment, you will be part of the Campus Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as part
of the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000 per annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This
bonus is performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 - 1,50,000
End of Year 2 1,00,000 - 1,50,000
End of Year 3 1,00,000 - 1,50,000

Please note the terms and conditions:

1. The special bonus is subject to
e you being "active" in the services of the company through to retention date as applicable
» your employment has not been terminated for poor performance or for cause prior to retention date
* you have not resigned voluntarily or abandoned your job as of the retention date
2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate,
as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the event of an exceptional circumstance the management team’s decision on the payout would be final and binding.
6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be effective from your joining date with Wipro as a full time employee.

ANNEXURE -V

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month stipend and you would not need to submit bills towards usage of this amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the employee at
the time of exit.

E’Accept O Decline

o Signature Aashish Apte 1/2/2022 10:58 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro Limited T :+91 (80) 2844 0011
Doddakannelli F :+91 (80) 2844 0054
Sarjapur Road E :info@wipro.com

Bengaluru 560 035 W :wipro.com

India C :L32102KA1945PLC020800

23380536
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July 13, 2022

To,

Ashwin Nelson Thangaraj

Vidyalankar Campus, Vidyalankar College Rd,
Wadala East, Mumbai, Maharashtra 400037

Dear Ashwin,
Offer Letter: Associate Technical Trainee - Business Solution Group, Information Technology

With reference to your interview with us, we are pleased to offer you the position Associate Technical
Trainee - Business Solution Group, Information Technology, M11 S1 in Corporate Office. You will be
on probation for a period of 6 months. Your confirmation in the service of the Company will be subject
to your successfully completing your probation.

1. Your Cost to Company has been enclosed in Annexure A.

2. Your initial posting will be in Information Technology (Business Solution Group), Corporate
Office. However, the company reserves the right to utilize your services at any other place within
or outside the country.

3. This is a provisional offer. Your formal appointment and the issuance of the final Letter of
Appointment is subject to the following conditions:

a. Actual production of Relieving letter or acceptance of resignation letter from your current
employer.

b. Actual production of documents and certificates regarding educational qualifications, work
experience, remuneration, identity and references, personal data sheet.

Please refer to the Annexure B for the list of documents.

4. (i) Joining in the company is subject to generation of employee code. Submitting joining documents
does not make you eligible as the employee of the company. Company upon receiving your joining
documents will validate, post which the decision of hiring with the company is taken. The candidate
will be deemed to have not joined the company unless his/her employee code is generated and
communicated by the company.

4. (ii) Candidate who has worked with Star Union Dai ichi Life Insurance Co. Ltd. (SUD Life) earlier will
be considered as rehiring instance. Please note that rehiring is subject to fulfilling certain specific
criteria and approval of the Competent Authority. It is advised to bring it to the notice of the company
in writing if you have worked with SUD Life earlier before acceptance of this offer. Any non-compliance
to this effect will be considered as a case of non-disclosure of material facts influencing the decision
with respect to hiring of the candidate. All such cases will be considered as violation of code of conduct
of the company and his/her continuation in the company will be solely at the discretion of the
company.

Star Union Dai-ichi Life Insurance Company Limited
Registered Office: 11" Floor, Vishwaroop IT Park, Plot No. 34, 35 & 38, Sector 30A of IIP, Vashi, Navi Mumbai — 400 703.
Toll Free No.: 1800 266 8833 (9:30 am to 6:30 pm = Mon to Sat) | Tel.: 022-7196 6200 | Fax: 022-7196 28I1
Email: customercare@sudlife.in | Website: www.sudlife.in | IRDAI Regn. No. 142 | CIN: U66010MH2007PLC174472

Trademark used under licence from respective owners.
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5. Your offer and appointment is made basis the information furnished and representation made by
you from time to time. The company and third party appointed by the company shall be entitled to
conduct background verification and reference checks from all requisite sources to ascertain and
establish the facts furnished by you. During verification, there may be certain documents/facts/proofs
required to be produced from your side. In case, you are not able to produce the same within
stipulated time frame, the company reserves the right to put your salary on hold for such time till you
submit the said documents.

In case of negative background verification, the company reserves the right to terminate your services
and take such further action as deemed necessary in the interest of the company.

6. In such cases where you possess insurance agency code of another insurance company(ies), you are
required to ensure that your code is deactivated and you submit the NOC from the concerned
insurance company(ies) within 30 days of your joining SUD Life failing which SUD Life reserves the
right to keep your salary on hold and take such action as deemed necessary which may also include
termination of your services from SUD Life.

7. In case of your resignation or termination from the services of SUD Life Insurance Co. Ltd for any
reasons whatsoever, the admissibility or otherwise of payment of incentive/performance bonus and
the quantum of such incentive/ performance bonus to be paid shall be at the sole discretion of the
Management and no correspondence shall be entertained in this regard.

Please acknowledge the receipt of this offer by returning this duplicate copy within 2 days from the
date of this letter, duly signed and stating your date of joining which should not be later than 18% July
2022.

Yours faithfully,

Dinesh Bojwani
Head — Human Resources

I, Ashwin Nelson Thangaraj, have read the above terms and conditions and hereby accept the offer.

Expected Date of Joining: ........c............ Signature: .....cooeeeeeennnnn.

Trademark used under licence from respective owners.
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MEDICAL FITNESS DECLARATION

In pursuance of the offer of employment made to me by SUD Life Insurance, |, Ashwin Nelson
Thangaraj, declare that;

1) I am medically fit to accept the offer of employment extended to me and fully understand that in
the event of my being found medically unfit to discharge the responsibilities assighed to me, the

company shall have the right to terminate my services forthwith.

2) | suffer / have suffered from (mention if any):

If required | agree to undergo the medical examination as decided by the company to satisfy itself of
my medical fitness. The company's decision in this regard shall be final and binding. This is, however,
without prejudice to the right of the company to terminate my services in future in case | am found
medically unfit to discharge the responsibilities assigned to me.

(Signature of the candidate)

Date: Place:

Please refer to Annexure B for details of documents to be submitted prior to joining.

Our Accolades

? Asia’s Best Employer | The Economic
Brand Awards Times Best Brands
2021 ! 2021

Golden Peacock Award
2021

Women Super | CSR Leadership Gartner Al
2y <>
‘0 Achiever Award | "Q Excellence Award " Eye on Innovation

2021 CSR 2021 Award 2020

Trademark used under licence from respective owners.
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Annexure B
ATTACHMENT TO OFFER LETTER

Please submit the following documents, as may be applicable to you, to the company prior to the
date of joining.

List of documents are as below

Identity Details (all mandatory)

1. Recent passport size colour photograph

2. Aadhar Card (If the Aadhar Card is not available, then the Aadhar card application need to be
uploaded)

3. Address Proof (Passport / Driving License)

4. PAN Card (In absence of PAN card, a copy of application with application no. of PAN card)

5. Updated/Latest Resume

Previous Employment Details

. Appointment Letter/ Offer Letter of current employer

. Resignation acceptance and Relieving letter of current employer
. Relieving letter from previous employer

. Any one from the below documents

. Form 16

. Payslip (Last 3 Months)

. Bank Statement (Last 3 Months)

. Latest Increment Letter

Lo T oo b~ WNPE

Education Details (all mandatory)
1. Last two highest qualification - Passing certificates
2. Last two highest qualification - Mark sheets

Other documents

Scan copy of cancelled cheque (mandatory)

After receiving the above documents, we will issue the hard copy of your Appointment letter on the
date of joining.

On joining you will also be required to furnish the following:

1. PF Nomination Form

2. Family dependent details

3. Any other relevant information that may be required

Once you join us, you are required to immediately open salary account with any of our partner banks
and inform your account number to HR at the earliest.

Trademark used under licence from respective owners.




ALPHA MD Pvt. Ltd.
Qo a a m 21, Unique Ind Estate, VS Marg, Prabhadevi
00 Mumbai 400 025, INDIA | +91 22 49716399

www.alphamd.com

Date: 06" May 2022

To,

Avdhoot Dnyaneshwar Ambal
Subject: Offer Letter

Dear Avdhoot Dnyaneshwar Ambal,

We have pleasure in giving you an offer in our organization as Junior Developer. This offer takes effect from your date
of joining i.e. 15t June 2022

We would request you report remotely or at the following address, 21, Unique Industrial Estate, Off V.S. Marg,
Prabhadevi, Mumbai — 400 025 during normal business course as mutually agreed upon

As per organization policy, the probation period applicable to you shall be six (6) months. Your work performance
would be evaluated before confirming you in to permanent position

You would be posted at the above address. However as and when required, your service will be transferable to any of
the offices in India or abroad.

During probation or on permanent role, the period of notice required for resignation is three (3) months.

You will abide by the rules and regulations of the Company as may be in force from time to time and if any violation
made would be subjected to the Disciplinary action.

Your appointment is subject to satisfactory reference checks and clearance from any secrecy / service agreements
that you may have executed, which could have a bearing on your working with us.

This letter of offer is based on the information furnished in your application for employment and during the interviews
you had with us. If, at any time in future, it comes to light that any of this information is incorrect or any relevant
information has been withheld, then your employment is liable to be terminated without notice.

Your compensation package would be as mentioned below. However, the structure of your compensation plan may be
altered / changed from time to time in line with the Compensation policy and practices of the Organization.

1) Hours of Work:

Your official hours of work will be from 9:30 am to 6:00 pm, Monday to Friday inclusive with one hour break for lunch each
day. However, for certain specific jobs a different work schedule may apply to you, which will be explained to you by your
manager if applicable. Business exigencies may require you to work beyond the specified hours, including the possibility
of working weekends. You may also be expected to travel to other locations at times outside of your official hours of work

2) Cost To The Company (CTC): INR 3,00,000 per annum

3) Performance year runs from Apr — Mar every year. You would qualify for performance evaluation year after the
end date of your probation period.

4) Annual leave: Annual Leave will be allotted on pro-rata basis after completion of six months of probation. 21 days
Casual Leave and 5 days Sick Leave. Candidates are requested not to take any leave during probation period i.e.
for six (6) months unless and until there is emergency.

5) If you resign or voluntarily quit employment within a year from date of joining, in such case you are entitled to pay
three (3) month’s salary in lieu of notice.



This offer is valid till 10" May 2022, if you do not confirm the acceptance, Alpha MD Pvt Limited, has the right to
withdraw the offer.

We welcome you to our organization and look forward to your contribution to the growth of the organization and
yourself.

On the date of joining, please bring the following documents for verification / submission.

I.
il.
iii.
Iv.
V.
Vi.

Original and copies of educational certificates and mark sheets.
Relieving letter & experience certificate from previous employer[s].
Salary certificate from previous employer.

Original & copy of your passport

Nationality Proof — Copy of Passport / Voter ID / Domicile certificate
Three passport size and one stamp size colored photograph

Note: Please note only after you submit all these documents you will be on boarded, any delay in submitting these
documents will impact your Date of Joining.

Kindly sign and return to us the duplicate copy of this letter and Annexure as your Acceptance.

Wish you all the best

Yours Sincerely,

For Alpha MD Pvt Ltd

Vijayalakshmi Balakrishnan

Co-Founder

Acceptance Signature:

Acceptance Date: 9th May 2022



Offer Letter - GEP - Balaji
Thiruvenkatam inbox

Anusha Anand 12 May
tome v

Dear Balaji Thiruvenkatam,
Congratulations!

On behalf of GEP and the leadership team, | am sincerely
pleased to present the offer and benefits information. We
feel you are going to be a great fit on many levels and this
opportunity will be one that helps build on your experience
and skills, exposes you to a rapid-growth organization and
truly puts you in a more fast paced, growth-focused career
track.

Please indicate your agreement with these terms and
accept this offer by signing and scanning the offer letter
along with the filled Employment Application Form (Form
attached) within 2 working days from the date of offer.
Please contact me directly if you need additional
information on the attached offer and benefits package.
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StateStreet Syntel Ser Pt Ltd
4th and 5th Floor, Buiding #
State Street 4 Mindspace-Airol(SEZ) Thane
Syntel Services 400708, India
- Tel: 4
I::s: : 27-Jan. 2023 CIN*Nu:UWWP TC1443
Sable Nagar,
Patra Chawl No
Kurla E, S =

Mumbai- 300024

Dear Chanda,

We are pleased 10 inform that you have been selected for employment with StateStreet Syntel Ser Pyt Lid as Officer KPO (GCM 1)

Your total emoluments are Re. 205000/~ per annum and are described in "Annexure A” Your salary/emoluments shall be kept strictly
confidential and you shall not disclose the same 1o any third pasty

The Company is fully entitled to place you at any of its location/affiliates in India or abroad or ot the Company's customer location within India
or outside India as the Company deems appropnate based on its business requirements. You shall also be subject to any transfer by the Company
on a emporary of permancnt basis to other job functions. departments and/or locations or any affiliates of the Group Company, based on the
Company’s business requirements. Any rejection or non acceptance by you shall be deemed to be a breach of the Terms of Employment
agreement and shall be subject to disciplinary action ncluding but net limuted 1o termination of employment by the Company. While every
attempt would be made to give you reasonable advance notice of such transfer, however in case of emergency such transfers may be mude
effective immediately

Your employment shall be confirmed effective from your date of joining the Company

Either party can termimate this employment agreement by providing a notice peniod of 45 Days, 10 the other party. Payment of basic pay in heu
of such notice, to the other panty, will be at the sale discretion of the company

For Company Instisted relocation request, relocation reimbursement will be lully recavered in case of separations due to defaull from your end

mcluding but pot imited to neglect of duties, misconduct/ misdemeanor or any other reason owing 1o breach of your employment agreement
within 12 months of relocation

Your retention n Company’s employment will be subject to your being found and remaimng medically (physically and mentally) fit. The
Company reserves the nght 10 ask you 10 undergo medical examination as and when considered necessary

The Company shall conduct reference checks, background checks andior drug test before your date of yoining with the Company throogh a third
party agency af itx sole discretion to verify and authenticate detmls and documents furmished by you to the Company. This offer 1s sebjectio your
satisfactory completion of all the above venification made by the Company. The Company also reserves the rights 1o ask you to fumishadditional
docy ntauon of supporting information i tes regard, as and when considered necessary. Background venfication includes but snot inited
o venfication of yow employment history and qualifications. The company reserves the nght 1o make suitable formal/informal checks with
the ¢ al msttuiions and your lormer employers at its own discretion and you shall be deemed 1o have consented the Company 10 do so.
reserves the nght to withdraw this offer of employment or terminate your employment if the result of any background screening

check (which may be conducted at uny time prior 10 of during your employment) or any act on your pant which demonstrates (at the discretion
s will not be able 1 carry out the inherent requirements of your employment 1o the Company's standards of integrity

ions of the employment are listed in " Annexure B
You are

quested to report o duty in our office on 31-Jan-2023. at 9.30 am of the following address: 2nd Floor, Building No 4, Raheja
e Nr Airoli Railway Station, Airoli, Navi Mumbai 400708, failing which this employment offer shall be considered pull and

Mindspac
void

returmn the

acceptance copy (Annexwe C) after affixing your full signature in 1oken of yoor formal acceptance of the terms and conditions
of employment offered herein

Company 15 committed 10 protect your privacy. The Privacy Statement (“Statement”) explains how we use and protect your personal data in
out human resources systems throughout the course of your employment relationship with the ¢ ompany, This

privacy statement is avalable
on our website portal (hitps.//www atos-synielnet/legal ) for your reference

We ake this opportunity 1o welcome you 1o the Company and look forward to a very fruitful association with you

Y ours sincerely,

For StateStreet Syntel Ser Pvi Lid,

‘(/W i
Antony Kumar
Deputy General Manager

Encl: Annexure A - Renmumerntion Detnils; Annexure B~ Terms and Conditions of Employment Annexure C - Acceptance Copy.
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Ref No. : Atos Manual / 2022

State Street
Syntel Services

Nume: Chanda Sahani
- Designation: Officer KPO
‘
s GCM Level: GOM |
3
= Compensation Companents Annual (Rs.)
Salary & Allowances
| Basic Salary T 145600
i Basketof Allowance = 7516
Total Salary & Allowances 153116
| Advance Statory Bonns e i 30700
" Company's Contribution to Provident Fund (PF) 21184
i [ “Total Cost to Company [y e TR = 205000
Notes:
(. The Salary / allowance structure is liable for modification from time 1o time and all payments are
subject 1o appropriale taxation as per the Income Tax Laws
I All payments would be as per company rules & regulations and administrative procedures /
regulations.  Individual componenis and amountls against each component may undergo
modification from time 1o time depending on statutory regulations
i As per the Company policy, yon will be covered under a company provided Medical Insurance.
) You can opt for Provident fund @ 12% of basic as your contribution and Company contribution towards
provident fund. This is scheduled activity you will be communicated in advance to avail this benefit
3 Advance Statutory bonus s currently paid on monthly basis and is adjustable agamsl any liubiliu_f,
statutory or otherwise thal may arise in future. The frequency of payment of bonus component is
subject 1o further modification as per management Discretion

Vm‘:" i

Antony Kumar
Deputy General Manager

Registered Office: uilding # &, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
B T-+91 224113 7503
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EMPLOYMENT - Terms and Conditions
EMPLOYER

State Street Syntel Services Pyt Lid (heroinafter referred to as the “Company™, “We” or “Our™) having its
Registered Office at State Steet Syntel Services Pyl Lid, 4th and Sth Floor, Building # 4, Mindspace- |
Alroli(SEZ), Thane Belapur Road,, Navi Mumbai 400708, Indin, Tel:, a member of Atos Group of companies.

EMPLOYEE

Ms. Chanda Sahani (hereinafter referred (o as “You™ or “Your”) permanently residing at Kurla
and presently residing at Kurla

1. Date of Joining . 31-Jan-23

2. Reporting Time on Date of Joining 3 09:30 am

3. Job Title 3 Officer KPO

4. GCM Level - GCM 1

5. Location - Navi Mumbai Airoll

You shall be governed by the following Terms and Conditions of Service during the employment with the
Company. and these Terms and Conditions will be subject to amendments from time o time. These Terms and
conditions of this Employment Contract, any other agroement signed with the Company or with any membet of
Atos Croup of companies and any other Policies and guidelines that are provided by the Company in the
Human Resources (herein referned as “HR™) Portal or as a part of the HR Policy, Information Security Policy,
Policy on non-compete, confidentiality and data protection, and any other directive whether issued by way of
emails or wiitien notifications by the Company shall all be termed as “Terms of Employment™ and you shall

abide by the same af all times during the term of employment and beyond to the extent such 1erms survive the
employment term

Terms and Conditions
1. Statement of Fact

The appointment is being made on basis of the job application form and is on reliance of the contents of
resume and other information provided during the course of interview and other mutual discussions. Any
misleading, incorrect or fraudulent information, either written or verbal, provided, shall result in termination
of employment {orthwith at the sole discretion of the Company (Herein Company would be referred 1o
either “The Company ™) and the Employee (beremny employee would be referred to as either “the Employee™)
shall be liable 1o fully indemnily the Company for any Josses suffered in this regard which shall be without
prejudice and in addition to any other action/legal proceeding that the Company may take against the
Employee. Company reserves the nght to make suitable formal/informal checks with the educational
institutions and previous employers of an Employee/candidate at its own discretion and the
Employee/candidate shall be deemed 10 have consented the Company to do so.

2. Work Related

21  The Employee shall devole hiwher full time 1o the work of the Company, and shall not undertake any other
direct / indirect business/work/assignment etc. even on pari-time basis whether honorary or remunerative,
excepl with the prior written permission of the Company

r
b

The Employee's designation 1s merely indicative of the responsibilities, which he/ she is required to carry oul.
Company shall be entitled to require the Employee, at any time, to perform any other administrative,

Registered Office: 4* / 5 Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai ~ 400 708, India
T #91 2241137503
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medically unfit. The age or date of birth already given by the Employee in hisher application form would be
treated as binding and final The actual date of retirement shall be the last date of the calendar month i which
the Employee was bom.

The Employee shall not accept any presents, commussions or any Kind of gratification in cash urkiad&nuut
person. party, firm or company having dealings with the Company or Company s group of companies and if
the Employee is offered, the Employee shall report the same immediately to the Company.

The Employee shall maintain and keep in hiwher safe custody such books, registers, documents and other papers

as may be issued 1o hiny’ her ar may come in the Employee's possession and shall retum the same whenrequired
by the Company

The Employee will comply with all rules. regulations and procedures including service rules, practices, policies, oic.
established by the Company as may be communicated from time 1o time, which are subject (o modificationsat the
sole discretion of the Company and the same shall be binding on the Employee.

Location

The Company is fully entitled to place the employee at any of its locationaffiliates in India or sbroad or at the
Company s customer location within India or outside India as the Company deems appropriate based on its
business requirements. The Employee shall also be subject to any transfer by the Company on a temporary or
permanent basis to other job functions, departments and or locations or any affiliates of the Group Company,
based on the Company's business requirements. Any tejection or non-acceptance by the Employee shall be
deemed 1o bcabreachontheamsu!‘Empbymtmnunduh:llhesubjm:mdiwipimm
including but not limited to termination of employment by the Company. While every attempt would be made
to give the Employee reasonable advance notice of such transfer, however in case of emergency such transfers
may be made effective immediately

For Company Initiated Relocation Request

In the event that you are required by Company to relocate, Company may reimburse the cost (or a proportion)
of such relocation (the "Relocation Expenses™). The relocation neimbiirsement 1s subject 1o recovery as below

* Relocation reimbursement will be fully recovered in case of separations due to default from your end
including but not limited to neglect of duties; misconduct/ misdemeanor or any other reason owing
1o breach of your employment agreement within 12 months of relocation

Entitlement to Work

4.1 Procurement and timely renewal of relevant work permit in India shall solely be Your responsibility and the

S.

Company shall render reasonable assistance and support on decuments thal You may require for this purpose.
Your employment is subject 1o and conditional on You being legally entitled to live and work (for the Company)
in India. You undertake to notify the Company immediately if You cease to be so entitled, in which event Your
employment shall be deemed terminated and no compensation (with the exception of statutory dues payable, if

any) shall be payable (0 You by the Company. The Company shall not be responsible for any liability ansing
thereof.

Hours of Work

5.!Dauilswhhtegmno}lmu'sorwutisoamnd_iuourCnmpnny‘sNﬁcywhidlismihhleinomimmmm]
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of your role.
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effect from your date of joining Pt o

7. Remuneration

71 mwdwﬂummwu-ymmmwﬁ
muw&mmmﬁm.mmdmmmiq'ﬁ“?.'-' :
you are subject 10 applicable tax provisions which may be spplicable incloding txxation on pesquisite velve.

72 Your remuneration package has been shared with you as part of the offer letter issued 10 you.

8. Deduction from Remuneration

81 Thfinmym%u!mmmmm—tbmqm'“m
Wmmm«mmwmuhCm.mhmﬂb’h.

9. Period of Notice
%1 Youorhe Company may terminate your employment by giving the other party writien sotice as follows

i mmmuumm&uuudm
b 1 you have signed any other agreement with the Company or any member of Atos Group of companics Y
referred to as “Notice Period”) The expression like being in the employment of theCompany. dening your
employment term etc_, includes Notice Period also.
¢ The Company reserves the right 1o make a paymemt of Basic + Basket of Allowance (BOA) pay m lieu
of such Notice Peniod.
d  The Company may termmate Y our employment summarily with innmediste notice in the event of gross
misconduct or a senious breach of Your employment obligations. [
¢ We may, ot any tme during Your Notice Period (whether notice is given by You or by the Company).
and in Our absolute discretion alter Your duties

10. Retirement

10.1 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earber i found

medically unfit. The age or date of birth already given by the Employee in his/her applicanon form would be
treated as binding and final. The actual date of retirement shall be the last date of the calendar month in which

the Employee was bom.

11, Mediclaim, Personal Accident Insurance

111 You will be covered by the Company ‘s Mediclam and Personal Accwdent Insmance Policy s per its nules/ o |
regulations. gel.

12. Annual Leave and Public Holiday

121  Ourleave year runs from | January 1o 31 December Your annuval leave enttlement will be 33 dayx. Additional
paid holidays are declared each year for public holidays and the Company will update the list of paid holidays .
for the calendar year in the internal portal of the Company v
122 Ynaumum-wummwucmhu—-uum
wmw:n-h-u-ﬁhlﬂh&rmm-‘-#ﬁh o1 oy
.hpﬁtm“-uﬁﬁumlqwhhﬂgww.. e I'_'_



124 Foll details of the policy regarding annual leave and holidays are available oo
13. Receipt of Payments and Benefits from Third Parties ' _' o
13.1 Subject to any writien regulations issued by the Company which may be applicabic, ne

your family, “memmmmemmnw
mauuyummmmmmduummm

mmmm«mmmﬂmmm S
member of the Group of Companies for the amount received or the value of the ber

14. Integrity and Professionalism

14.1 The Company shall conduct reference checks, background checks and/or drug test bef

completion of all the above verification made by the Company. The Company also re
the Employee 1o fumish additional documentation or supporting information in this
considered necessary. Background verification includes but 15 not limited to verification
employment history and qualifications. The Company reserves the right 1o make suitable formalinfe
chmhmmwuuﬂmwnummsmmmuamdm

mmmmwamm«amw
professionalism The Employee’s retention in Company’s em )
mmm&mywmmwﬂmwwwm
medical examination if and when considered necessary.

| 15. Former Employer L

151 In the event of the Employee becoming party to any proceeding/(s) brought by any former employer at a
during or afier the Employee’s employment with the Company, the Employee recognizes and 1 j
amyumuim”rmuﬁmhwmammnmmmwmwﬁh
Company shall have no responsibility to participate in the Employee’s response (o such action or proceeding
whether at the Employee’s own costs or otherwise. The Employee agrees that the Employee is not. xpected, al
mymmMmquyaﬂMnymded‘WM‘




A State Sreel aod Syrtet Company

lﬁnhott&hth%‘tmu.mﬂm.hmth - way for the
Company’s group of Companies. By

binding fiom the Employee's previous employer, the Employee undertakes (o de
harmless and not responsible thereby releasing the Company from any such dispute related
previous employment.

154 In case of any breach or misrepresentation on the Employee’s part in the shove, the Company reserves
1o terminate the Employee's services forthwith which will be without prejudice to the right of the Con ny o
be indemnified by the Employee in respect of any litigation/proceedings that the Company or any member of
Company s group of Companies may have to face on account of the Employee's breach or misrepresen
as above,

16. Data Protection

161 The Company may be required 10 process, transfer and store the Employee’s personal and sensitive data in any
of the other locations of the Company or any member of Atos group of companies thal may not be the
Employee’s home location (including amongst others, transfers of the Employee’s health information to another
office of the Company) for inclusion in our central HR system. .

162 By signing this employment contract, the Employee acknowledges and agrees that the Compuay is prmitied
to collect and hold personal data about the Employee as part of personnel and other business records and that
the Company may use such information for the purpose of conducting background checks, administering the
Employce’s employment and other purposes directly related (o the Employee’s employment.

163 The Employec agrees that the Company may disclose such data 10 third parties in the event that such disclosure
15 1n our view required for the proper administration of the Employee's employment and other matters directly
related to the Employee’'s employment This clause applies 1o information held, used or dndnud in hed
medium. For further information, please refer 1o the Information Security Policy, which is available on the
Company’s internal portal.

17. Return of Property

171" When the Employee’s employment ends (or earlier on demand by the Company), the Employee is required 1o
mmmlcmmudwmmmmcmymmqﬁmuhnm-m _

172 Subject 1o any writien regulations issued by the Company which may be applicable, neither the Employee nor
any member of the Employee’s family. nor any company or business entity in which the Employee or they have
an interest, are entitled (o receive or obtin directly or indirectly any payment, discount, rebate, commission or
other benefit from third parties i respect of any business transacted (whether or not) by the Employee on behalf
of the Company and/or any member of Company’s group of companies and fﬁ:&nﬁmqmi Ayl
the Employee’s family or any company or business entity in which the Employee or they have an mnterest, i
directly or indirectly obtain any such payment, discount, rebate, commission or other benefit, the Employee
will forthwith account to the Company or the relevant member of Company's group of companies for the
amount received or the value of the benefit so obtained.

18. Conflict of Interest

m.zmEmphyummmwmmm&mmwmmmmmmmmm
of integrity, honesty and fairness to avoid any conflict between the Employee's personal interests andthe interests
nfl.heCmupany.T}mEmpioyu:ﬁmmuwﬂwﬁmphyeedn&sndmﬂmhwalymwm
wierest in a competitor, customer/client or vendor/supplier of the Company or to any memberof Company’s
gruupofcommeslolheexuntmmnmmilnﬂm;otwwlﬂmﬂw&nwym'sm
lol.he(‘ompmy.mmmwlnboapﬂysnﬂzmmu[mungummmyhmdmm
privilege, financial interest, employment with or become direcily or indirectly involved as an independent
contractor, consultant or otherwise with any competitor/client/vendor of the Company or any member of
Company’s group of companies The Employee shall not personally take advantage of a business opportunity
n‘ghirullybdongmglomeCompmywmymcmbuomem'smormormm 4 &
pmﬁt.guinoradvmtuge(umumﬁgwulcmpmdmﬂm&e&my)nnmnhofmm r.- .l
undertaken on behalf of the Company or any member of Company's group of companies, al
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19. Policies and Procedures

191

192

193

194

195

19.6

wrd Soprted Compasny

The Company has adopted a number of employment and business policies and procedures, The wbr-om:
comply with the Company s policies and procedures (as amended, removed or replaced from time io W;'
including the Code of Conduct and or the employee handbook. The Employee will h.ave- 0SS .lo all t:'i"“'_,_s
Company policies and procedures including the Code of Conduct, on the Company's inlernal portal site.
Employce must familiarize himself with them and the Employee agrees to be bound by them i lFPMl‘_ from
time to time. No separate agreement is required for the Employee to be bound by such policies and procedures
from tme 1o ime

The Company reserves the right (o change existing policies and procedures or introduce new ones sty

time, Information about new policies and procedures or changes 1o existing ones mlu@s t!1e Code of Conduct
will be communicated through the Company's internal portal and/or employee commmncanm“.ls.

Disciplinary procedutes or any other applicable procedures in the circumstances may be implemented for
failure to comply with the Company's policies and procedures up to and including dismissal. GR

The Employee also declares that the Employee has not been convicted nor pleaded guilty f“‘_ violating any
central, state or local law, regulation or ordinance nor has any criminal charges presently pending before any
court of law.

The Employee understands and agrees that the Employee will not involve/make the Company and/or any
member of Company's group of companies, as a parly of otherwise, into any disputes/court
proceedings/investigations/allegations arising out of or related 1o any matter which is personal to ﬂwﬁwhw;
The Employee also agrees and undertakes 1o keep the Company and/or any member O{Cﬂmw 5 group
companies indemnified ot all times should the Company and/or any member of Company's group of companies
suffers or incurs any damages and expenses whatsoever in this regard.

Should the Employee be alleged/convicted in any crime or offence in any country of whalmeve.r nature, the
Employee will immediately inform our HR and adhere to all the disciplinary procedures as the circumstances
may demand.

20. Information, Assets and Systems

20,1

When the Employee joins the Company, the Employee may have access to phones, e-mail, the Company's W“'
portal, internet and other equipment and systems These form part of the Company's IT and_mmm
systems and the Employee will be required to use them in accordance with the policies relatingto ﬂm The
Company may implement disciplinary procedure if the Employee fails 1o comply with them and in certain
circumstances, this could amount 1o gross misconduct leading 1o dismissal. The Employee should refer and
adhere to the Code of Conduct and the Company Policy Standards for further information on these policies.

1. Discipline

Details of our disciplinary procedures are available on the Company's internal portal. These procedures do not
form part of the Employee’'s Employment Agreement.

The Company reserves the nght to place the Employee on leave of absence ( “Suspension”) at any time during
the Employee’s employment, on terms and for periods as the Company determines appropriate pursuant to
applicable laws. This includes (but is not limited to) where the Company is camrying out investigation and/or
disciplinary procedures against the Employee for breach of Terms of Employment or ather allied matters.

22. Taxes

22.1

The Employee shall be solely responsible for dec laring and paying all taxes (o the relevant lax authorities due on
payments made and benefits provided 1o the Employee by the Company and/or any member of Company's

group of companies. The Company shall deduct any satutory dues/taxes from amounts paid to the Employee,
as per applicable laws

23. Changes to the employee’s Terms of Employment

23]

On matters not specifically covered in the Terms of Employment, the Employee shall be governed by the

yee handbook service rules, practices, et which are liable

al, suspension’ revocation, ete. from time to time. The
Company 's decision on all such matters shall he final and binding on the Employee.

Registered Office: 4% / 5% Floor, Building # 4, Mindspace, Thane & Mt . -
o o - 07




Company reserves the right 10 withdraw and/ or alter their terms without notice st asy tGme. Tl
exercise reasonable discretion if it changes the benefits or exclude the Employee from them.

24. Warranty

24.1 The Employee represents and warrants tha the Employes is not subject 10 any agrecmen, arangement, contract,

understanding, court order or otherwise, which in any way directly o indivecdy resticts or peohibies dhe

Employee from fully performing the duties of the Employee's employment, or any of them, in acconfancewith

25. Entire Agreement

%1 Mmmwﬂmmuymwmdxhﬂ'Wﬁ
Employualﬂlhe(.'m‘lpmyummmome‘smd'mhﬂm_ﬁﬂw
dealt herein and represent the entire agreement between the Employee and the Company. This Employmest
Agreement or any pant thereof may be modified in writing and all such modifications shall be effective when
signed by both the parties hereto

Iz

2 You or the Company may terminate Your employment by giving the other party wnitien sotice as follows: -
26. Waiver

26.1 It is hereby agreed that failure of the Company to enforce at any lime or for any period of time. the lerms aad
conditions contained herein shall not be construed 1o be waiver of any of the terms and conditions or of the
night thereafter 1o enforce each and every tenm and condition of this Employment Agreement.

27. Software Related

27.1 The Employee is strictly prohibited from bringing in the office premises, any unsuthorized or mfringed copies
of software or downloading any infringed or non-patented software in the computer systems (from external
sources of otherwise) of copying software from one computer system to another which may inclade any
violation of the provisions of the Copyrights Act or any other ntellectual property rights (IPR) laws. Emplayee
<hall not mntroduce or bring into the Company or its clients’ systems, any virus, trojan horses, computer code
designed to disrupt, disable, harm, or otherwise impede the operation of software or firmware or any computer
mmﬂwuwmmm«qumuMw-ﬁiQﬁ'
their operation. Violation of this clause will be regarded as 2 serious offence and the Employee will be subjected
mmﬁ:ﬁﬂhﬂﬂmupﬂl&p“ckdﬂmm.ﬁlﬁemd“
mﬁuﬁmammdeﬁmmmmﬁ
mkdmdbmhcmymdmiumiﬁmdmm

28. Intellectual Property Rights

241 msmmwmmucmamnmamhmmmh
m.(cuﬂmﬁvdynﬂd%vdnmumwwlﬂmﬂwnmum_&lnm‘
wmmmmmWWﬂm-ﬂ-q
Wmmmmmwmmmmwnhg
practice (whether alone or jowntly with others) while being m the employment of the Company, snd which relse
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283 The Employee acknowledges existence of the Company's prescnt and fisure products. know-how
software products, programs, codes, documentation and flowcharts in sy form sd agree & sba
procedures of the Copyright Law or any other applicable IPR laws i force. in Iadis snd forcign couns
which prohibits the reproduction of such protected works, in whole 0f in part. of 1n any form or by axy slher
means, without the prior writlen permission of the Company .

284 The Employee agrees 1o assign to the Company hisher entire right, tille and mecrest in sny imvession o
mprovement that the Employee might make solely or jointly -ﬂ-ﬁ&"‘l"-m
cmployment with the Company relating to any and all products. services. software, software fools marketed o _
mumm«awwmunawﬂmqnumdmﬂ; ¥
expenses to the Enployee which, in the judgments of the Company or its stiorseys may be seodfel or dewrable
to secure to the Company, patent protection and any o all rights relating 10 such ievention o Improvemest.

29. Non-Solicitation / Non-Compete -

91 mumdmwwun.wanmp“ph-ﬂ!ﬁ:
dmmuwmumuw-ﬁﬂdum%&!ﬂ? a
mﬁwcmmwmmhd-yu_ﬂﬂﬂw.#. - <
Agreement.
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pmﬂummh(ﬂdnuwmuchwhﬁ already works
mcmmmuwuuw-uﬁuuu
exceeding one month.

30. Non-Diversion of Employees

31. Specialized Training & Knowledge

training i ut‘mwwbhmh
-:-Mhdu-uhMHn
Any violation of the terms will

3Ll Ihhoﬁwmuuupmwﬂ

Company. . .
312 On deputation n:dﬂm[ﬂmwm.iwmhﬂnl““:
- mmmhwmmwum Employee
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bond.



Client/customer data except w the extent necessary 10 carry out its obligations under this
mmmwmmmmmummmmuqﬁ'
prio consem of the Company and/or client (c) he/she shall maintain, effective information AityWieatum. i :
accordance with the policies of the Company and /or client and as otherwise pecessary 10 protect cliens data
from unauthonzed disciosare or vse: a0d () he/she shall notify the Company in writing immediately upa .
aware of any such unauthorized dischosure or use of the Company and/or client data in detail. The _
set forth in this clause shall survive termination of the Agreement indefinitely. e
722 The term “Confidental Information” does not inclode information which (5) is akready in Employee's R
possession, or (1) becomes generally available 10 the public other than as a result of a ¢ ‘h;.- o k.
Emplayee or (iil) becomes available to the Employee on 3 non-confidential basis from a source other than the R

323 mmwwmnmwu&q—mwwakmiﬂ; ,"_;-. :
cmployment with the Company. i) all drawing, blue print or other reproductions or other data, wables.

mmmammummwmﬂmﬁ-’n“ JjJI '
the business of the Company. ii) Confidential Information including all Intellectoal property raach PRE

registered or unregistered on any tangible media. The Employee will not retain any copies,
reproductions in whole or in part of such material. The Employee further agrees

mployees in
sign special Non-Disclosure Agreements ("NDA's™). These NDA's may be process/ chient specific or could
represent & regulatory requirement. The Employee agrees 10 sign and comply with the terms and conditions of
the said NDA's, as and when required.

33, Remedies o

3.1 mm“mmmhummﬁmmummnmm
mmy.wmmﬁdhmwwhm“ -
wmmwmmmuamm.mmumm-ﬂ
mehmmmyimmlﬁﬁmwﬂdhumuiuav“hlﬂh
mamummwm.mmmmmq-munm

132 Rmhh@mmwﬂbﬂn&mm'skmh@dhﬁuuﬂaﬂhi“ﬂ
dn&dhmmm&ﬂmdkh&ﬂﬂmuuhhﬂdhmy.m
Ww.wﬁmmmﬂuwumm

34. Governing Law

%.lﬁvmﬂry.mmh.iwmﬁmﬂmfmdﬁwmmhmmaﬁy
Indian laws and adjudicated upon by a competent court in Pune. ‘
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35.1 If any clause i this em,

ploymen agreeme
shall he severed angd

nLis held invalig,
the rem

amnder of the
mploymeny agree

itlegal or unenforceable

and effect as if this o his employment agrec
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ment will continue infull force
ecuted without such invalid provision.

Provisions of ¢
ment had been ey

36. Clariﬁcations
36.1 For any Turther clarificationg

about the gboye clause
My approach the HR (o

< o any interpretation of the above clauses, the Employee
am
37. Notices

31.1 All notices under this Employment

4th and 5th Floor. Building # 4.
400708 India. Te|

Agreeme

Mindsp
+912241137503.

nt shall be sent by post and/or email at the following addresses
wee-Airoli(SEZ), Thane Belapur Road.. Navi Mumbai-
N No UT2200MH2004PTC 144362

For State Streey Syntel Services Pyt Lid

\\,’W

'
Antony Kumar

Deputy General Manager

Each party shall notify the other about any change
sent to you at the above address or the current com

in address at least 15 days prior to the change happening. Notice
suthcien! service dunng and

munication address as per company records shall be deemed as
after the term of this Employment Contract

Please indicate your acc epance of these werms and conditions by signing the duplicate copy of this Employment
Agreement and returning it 1o the Company

I, the undersigned, have read and agree 10 be bound by the terms and conditions of
Employment Agreement. 1 understand that the Company may vary the terms

time to me and 1 ngree (o be bound by the same

employment as stated in this
and conditions of employment from

Employee Name: Ms. Chanda Sahani
- p wok i
Employee Signature: -Ll Yok AL

Joining Date: ~ o
.'J'l.l OF.Ojj

Registered Office: 4* / §* Floor, Building # 4. Mindspace, Thane Belapur Road. Navi Mumbai - 400 708, india
" T o1 224113 7503




Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2362540

Letter of Intent ("LOI")
Dear Charleson Matla,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2362540

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2362540

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2362540

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Charleson Matla
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your

date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC145950 Page 3 of 3
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To,

Date : 2-Sep-22

Gnana Christopher Nadar,

Location: Mumbai - Airoli

India Business Title: Associate - Financial Services Operations
Workday Title: Financial Services Operations Representative |
Grade: S1

Dear Gnana Christopher Nadar,

Sub: Appointment Letter

DST Worldwide Services India Private Limited is pleased to appoint you in its services with effect from September 12, 2022 subject to the
terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be governed by the policies and
guidelines issued by the Company from time to time. You agree to be bound by any and all such policies and guidelines and
acknowledge that such policies and guidelines may be amended or modified or withdrawn from time to time at the sole discretion of the
Company. Such change shall be notified by the Company to you at the earliest opportunity and shall be binding upon you.

1. Designation:

1.1  The Company agrees to employ you, and you agree to act as “Associate - Financial Services Operations” (India Business Title)” and serve the
Company upon the terms and subject to the conditions set out in this letter. Your designation is subject to change as per the roles,
responsibilities and work assigned to you from time to time.

2. Compensation:
2.1 You will be entitled for an annual cost to company (CTC) of Rs. 3,07,930 (Rupees Three Lac Seven Thousand Nine Hundred Thirty
Only) per annum. For details of your remuneration structure, please refer to the enclosed Annexure-A.

2.2 All amounts payable by the Company under this letter shall be subject to such withholding tax, tax deduction at source or any other taxes as
may be required under applicable laws, other statutory deductions, if any, and social security contributions. However, it shall remain
your responsibility to meet your tax liabilities.

3. Entitlement to other benefits:
3.1 You will be entitled to provident fund, leave travel allowance, personal accident insurance, mediclaim and any other such benefits as per the
Company’s policies from time to time and as may be applicable to the same class of employees.

4. Place of work and Transfer:

4.1  Your initial place of work will be at Mumbai - Airoli, India. However, your services are transferable and
you may be assigned to any location in India or abroad, where the Company or any one of its associates or customers conducts
business. While on transfer you will be governed by the rules, regulations and conditions of service of that location.

5. Shift timings:

5.1 As the Company functions 24 hours a day and 7 days a week, you will be required to work in shifts as per the requirements of the
Company. You will be expected to attend to office except while traveling on business as assigned to you by your superiors. You will be
entitled to staggered weekly offs as per the shift schedule put up from time to time.

6. Probation:

6.1 You would be on probation until you successfully complete your probationary period and the same is confirmed to you through a
confirmation letter. The probationary period is for 90 days and may be extended in case there is a gap in performance and you would be
notified on or before your probation date in such a case. At any time, during the probationary period, either you or the company may
terminate your service by giving 30 days of notice or the company may at its absolute discretion make a payment or payments
representing basic salary or any other contractual entitlements (except any performance based variable bonus) to which you would be
otherwise be due in the notice period in lieu thereof.

7. Termination:

7.1  Upon completion of probation period and confirmation, either party shall have the right to terminate this letter upon 2 month(s) notice in
writing to the other. The company at its discretion, may permit the termination of employment upon payment of 2 month(s) salary in lieu of
the 2 month(s) notice.

7.2 Without limitation to Clause 6.1 above, the Company shall be entitled to terminate your employment by giving a written notice of 60 days, if
you shall:

0] in any material respect, neglect or fail to carry out or refuse to attend to, or commit any material breach or non-observance of
the terms of this letter or your duties or obligations under this letter or of any policies framed by the Company or if you shall
repeat or continue after warning any material breach of such obligations or policies; or

(ii)  be convicted by any court of any offence involving moral turpitude;

(ili)  be found to be of unsound mind by a court of competent jurisdiction; or

(iv)  bean un-discharged insolvent; or

(v)  have applied to be adjudicated as an insolvent and your application is pending; or

(vi)  in the performance of your duties under this Agreement or otherwise, commit any acts ubversive of good conduct and

discipline like insubordination, gross negligence, corruption, fraud, forgery, misappropriation or violation of the Company’s
policies.

DST Worldwide Services India Private Limited Unit # 301, 3™ Floor, Building 5 & 6, Mind space IT Park,
MIDC INDL Area, Airoli, Navi Mumbai, Maharashtra - 400708, India T +91-22-50294444

Registered Office : 5"Floor, Block B, Q City, Nanakramguda, Central University Campus, Gachibowli,
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If the Company terminates your employment pursuant to this Clause 7.2, you shall not be entitled to pay in lieu of notice or any other payment
except for such sums as shall have accrued due at the date of termination of the Employment

7.3 If the Company has reasonable grounds to believe it may have a right to terminate the employment by Summary Notice, it shall be
entitled (but without prejudice to its right subsequently to terminate the employment on the same or any other ground) to suspend you on full
pay during the period of any enquiry or investigation into the circumstances giving rise to such belief.

7.4  The Company may terminate the employment forthwith by paying salary and the value of all other contractual benefits (all discounted to
reflect any benefit to you which would result from early payment thereof) in lieu of the required period of notice and it is expressly agreed
and declared that such payment in lieu of notice shall not constitute a repudiation of this letter. Any such payment shall be made net of tax and
statutory deductions.

7.5 Termination of the Agreement under this Clause 6 would be without prejudice to:
(a) The Company’s right to claim the actual damages it has suffered through the breach;
(b) Any other relief to which the Company may be entitled under contract, law or equity; and
(c) The Company’s rights with respect to any action or right accrued prior to termination.

8. Retirement:
8.1 You will retire on attaining the age of 60 or on being declared medically unfit for service by the competent medical authority appointed by the
Company.

9. Whilst employed by the Company:
a) You will not be permitted to undertake any other employment or engage in any external activities of commercial nature without
prior written approval.

b) You will be required to effectively carry out all duties and responsibilities assigned to you by your Project Manager and others
authorized by the Company to assign such duties and responsibilities to you. Your performance will be subject to annual
appraisal by your Project Manager.

c) Except in the proper course of your employment, or thereafter you shall not divulge to any third party any information regarding

the business matters of the Company or information regarding its customers. All information that comes to your knowledge by
reasons of employment with the Company is deemed to be confidential.

d) You should not conduct yourself in any manner amounting to breach of confidence reposed in you or inconsistent with the
position of responsibility occupied by you.

e) You shall be subject to the rules and regulations of the Company. In addition, you shall not have any authority or the right to make
any representations, contracts or commitments for or on behalf of the Company that imply or otherwise pledge the credit of the
Company for your personal sake.

10. Credentials:

10.1 Your continuation in service is subject to satisfactory verification of your credentials. Your services can be terminated without any notice
and without giving any reasons, if at any time it is found that you have concealed any material information or have given false information.

11. Discipline:

11.1 You will be required to apply and maintain the highest standards of personal conduct and integrity, comply with all Company policies and
procedures. All acts subversive of good conduct and discipline like insubordination, gross negligence, corruption, fraud, forgery,
misappropriation etc would warrant strong disciplinary action from the Company.

12.  Upon Separation:

12.1 Upon separation from the Company you will be required to immediately return to the Company all assets and property of the Company
including documents, files, data and memos in your possession or custody. Further, at the time of leaving the Company you shall hand over
the charge to the authorized person and obtain a NO DUE CERTIFICATE from your section head to enable the management to relieve you
from the service and settle your account.

13.  Address for communication:
13.1 You have given your address, as it appears at the beginning of this letter. Any communication sent to that address shall be deemed to have
been served upon and received by you. It is your responsibility to intimate the Company about any change in the address.

14.  Documents to be submitted at the time of Joining:
14.1 At the time of reporting for duty you are required to submit the following documents:
a) Copy of relieving letter from the previous employer.
b) Copy of birth certificate/ school leaving certificate.
c) Copies of all academic certificates
d) Copy of last three months pay slips from the previous employer.
e) If member of Provident Fund scheme, the membership number and the Universal Account Number (UAN)
f) Form 16- (1) (pertaining to tax deduction at source) from the previous employer.
9) 5 Passport size color photographs

15. Non Compete:

15.1 You shall not, during the term of this arrangement, directly or indirectly, by yourself or through any relative, own, manage, control,
participate in, consult with, render services for, or engage in any business competing with the business of the Company or its group
companies within India or abroad or undertake any professional activities other than in terms of this Agreement that may be deemed in
the sole judgment of the Company, to constitute a conflict of interest with the business of the Company.

DST Worldwide Services India Private Limited Unit # 301, 3™ Floor, Building 5 & 6, Mind space IT Park,
MIDC INDL Area, Airoli, Navi Mumbai, Maharashtra - 400708, India T +91-22-50294444
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15.2 You hereby acknowledge and agree that the provisions of this Clause 15 are reasonable with respect to its duration, geographical area and
scope, narrowly tailored and necessary to protect and preserve the legitimate business interests of the Company and that the Company
would be irreparably damaged if you were to breach the covenants contained in this Clause 15.

15.3 The Company and you agree that if the restrictions envisaged herein are held to be void by a court of competent jurisdiction, the same
would be valid and enforceable if modified or altered to the extent necessary to permit its enforcement and such restriction shall apply on
you with such modification.

16. Terms of IT System Usage:
16.1 You recognize, understand and agree that your email, intranet, internet and voicemail have been provided for business use only.

16.2 You are aware and agree that the Company reserves the right to monitor your use of the internet, both for email and browsing, and
voicemail and the intranet. This may be done without your consent or knowledge, at any time. You further agree that you are aware that
violations of this policy may subject you to disciplinary action, up to and including termination of employment without any severance pay.

17.  Secrecy Declaration:
17.1 Upon your accepting this appointment letter, you will be required to execute the Secrecy Declaration in the format provided in
Annexure B, hereof.

18.  Assignment:
18.1 Your obligations under this letter are personal in nature and shall not be assigned or transferred by you.

19.  Non-Waiver, Amendment:

19.1 No failure by the Company to exercise, nor any delay by the Company in exercising, any right, power or remedy hereunder shall operate
as a waiver of that or any other right, power or remedy of the Company, nor shall any single or partial exercise of any right, power or
remedy preclude any other or further exercise of that or any other right, power or remedy.

19.2 This Agreement may only be amended or supplemented by an instrument in writing duly executed by you and the Company.

The terms of this letter are intended to be kept strictly confidential.

All other terms and conditions will be governed by the Company’s policies as stated from time to time. The Company’s policies are
enumerated in the employee handbook, which is displayed on the Company Intranet.

This letter shall be governed by and interpreted in accordance with the laws of India.

Kindly sign and return a copy of this letter and the Secrecy Declaration provided in Annexure B hereof, within a period of 15 days from the
date of signing this letter. Please initial each page in acceptance of the terms and conditions set out herein.

The Company takes pleasure in welcoming you and hopes that you find a long and a successful career with it.

With Best Wishes,
For DST Worldwide Services India Private Limited

Authorized Signatory
I hereby accept the terms and conditions therein and return the duplicate copy signed in token of my acceptance.

Signature:
Name:
Place:
Date:
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Annexure

Employee Name : Gnana Christopher Nadar
Grade : S1
India Business title: Associate - Financial Services Opera
Workday Title: Financial Services Operations Repre:
Location: Mumbai - Airoli

. Salary Salary
Salary & Benefits Per Month Per Annum
Fixed Pay
Basic Salary 7,438 89,256
HRA 3,719 44,628
Transportation Allowance 3,000 36,000
Statutory Bonus 2,500 30,000
Special Allowance 2,510 30,120
***0Qdd Hour Shift 2,083 24,996
Gross Salary 21,250 255,000
Annual Gross Pay (AGP) 255,000
Provident Fund
Provident Fund (Employer's Contribution) 1,800 21,600
Total CTC (AGP+Provident Fund) 276,600
Additional Benefits
Mediclaim & GPAP Insurance 25,000
GTL Insurance 2,033
Gratuity * 4,293
Grand Total CTC 307,926
Variable Benefits **
Night Shift Allowance 2,000 24,000
Odd Hour Conveyance (Night Shift) 3,000 36,000

* As per the Gratuity Act, 1972
** Employees are eligible to participate in SS&C DST’s annual cash bonus plan, pro-rated on the actual start date for the
first calendar year. This is a discretionary plan and the distribution of bonuses is contingent upon SS&C DST’s overall
financial success as well as upon the individual contribution toward our success.

for DST Worldwide Services India (P) Limited

Authorized Signatory
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9/20/22, 10:21 AM Mail - Spruha More - Outlook

RE: Campus Drive 2022 | Datamatics

Nupur Adkar <nupur.adkar@datamatics.com>
Fri 5/6/2022 6:35 PM
To: Murali Anantha <murali.anantha@vsit.edu.in>

Cc: 'Arati Hallis' <arati.hallis@datamatics.com>;'Rekha Kumari' <rekha.kumari@datamatics.com>;namrata.angane@datamatics.com
<namrata.angane@datamatics.com>;Spruha More <spruha.more@vsit.edu.in>

Dear Murali,
We are going ahead with Devansh Barot. Pankaj got rejected in technical round.

Thanks & Regards,
Nupur Adkar

Senior Executive - TA
(M): +91 7841051285

DATAMATICS

Knowledge Centre, Plot 58, Street No. 17, MIDC, Andheri (E) Mumbai 400 096, INDIA
www.datamatics.com

From: Murali Anantha [mailto:murali.anantha@vsit.edu.in]

Sent: 05 May 2022 22:14

To: nupur.adkar@datamatics.com; Spruha More

Cc: 'Arati Hallis'; 'Rekha Kumari'; namrata.angane@datamatics.com
Subject: RE: Campus Drive 2022 | Datamatics

CAUTION: This email originated from outside your organization. Exercise caution when opening attachments or clicking links, especially from unknown
senders.

Thank you Nupur.

Regards,

Murali Anantha

Training and Placement Officer
9820440736

VSIT

, Please consider your environmental responsibility before printing this email

Vidyalankar Educational Campus

Vidyalankaf SChOO! Of Vidyalankar College Marg
s Mumbai — 400 037.
Information Technology |  reino.: 0222416 1126 ext3103

www.vsit.edu.in

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that is confidential and privileged under applicable laws, or otherwise
protected by work product immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified that any
use, review or disclosure or copying of this message and information it contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then
delete it from your system. Thank you.

From: Nupur Adkar

Sent: 05 May 2022 18:03

To: Spruha More; Murali Anantha

Cc: 'Arati Hallis'; 'Rekha Kumari'; namrata.angane@datamatics.com
Subject: RE: Campus Drive 2022 | Datamatics

Dear Murali/Spruha,

Vaibhavi has got shortlisted with us, rest of the students have got rejected in technical round. Thank you so much for all your support.

Thanks & Regards,
Nupur Adkar

Senior Executive - TA
(M): +91 7841051285

From: Nupur Adkar [mailto:nupur.adkar@datamatics.com]
Sent: 05 May 2022 13:53

To: 'Spruha More'

Subject: RE: Campus Drive 2022 | Datamatics

Received, thank you.

From: Spruha More [mailto:spruha.more@vsit.edu.in]
Sent: 05 May 2022 13:50

To: nupur.adkar@datamatics.com

Subject: Fwd: Campus Drive 2022 | Datamatics

CAUTION: This email originated from outside your organization. Exercise caution when opening attachments or clicking links, especially from unknown
senders.
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Get Outlook for Android

From: Murali Anantha <murali.anantha@vsit.edu.in>

Sent: Thursday, May 5, 2022 1:40:48 PM

To: nupur.adkar@datamatics.com <nupur.adkar@datamatics.com>; Spruha More <spruha.more@uvsit.edu.in>
Subject: RE: Campus Drive 2022 | Datamatics

Dear Nupur, Sharing the resumes of the shortlisted students in the attached zip file.

Regards,

Murali Anantha

Training and Placement Officer
9820440736

VSIT

% Please consider your environmental responsibility before printing this email

Vidyalankar Educational Campus

Vidyalanka[’ SChOOI Of Vidyalankar College Marg
: Mumbai — 400 037.
Information Technology | teino.: 022 2416 1126 ext3103

www.vsit.edu.in

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that is confidential and privileged under applicable laws, or otherwise
protected by work product immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified that any
use, review or disclosure or copying of this message and information it contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then
delete it from your system. Thank you.

From: Nupur Adkar

Sent: 05 May 2022 13:10

To: Spruha More

Cc: Murali Anantha

Subject: RE: Campus Drive 2022 | Datamatics

Hi Spruha,

PFB the list of shortlisted students, kindly share the resumes asap.

Vaibhavi | vaibhaviangre2002@gmail.com
Rohit rohitatipamula2001 @gmail.com
Abdul rehmanscholar321@gmail.com
Monica monicaozal995@gmail.com
Achintya | achintya.rokade26@gmail.com
Arshan arshanirani@ymail.com
Sankalpa | bagwesankalp272 @gmail.com
Nikhil nikhilguptal1267 @gmail.com

Thanks & Regards,
Nupur Adkar

Senior Executive - TA
(M): +91 7841051285
DATAMATICS

Knowledge Centre, Plot 58, Street No. 17, MIDC, Andheri (E) Mumbai 400 096, INDIA
www.datamatics.com

From: Spruha More [mailto:spruha.more@vsit.edu.in]

Sent: 05 May 2022 10:56

To: nupur.adkar@datamatics.com; 'Rekha Kumari'; namrata angane
Cc: 'Arati Hallis'; Murali Anantha

Subject: Re: Campus Drive 2022 | Datamatics

CAUTION: This email originated from outside your organization. Exercise caution when opening attachments or clicking links, especially from unknown
senders.

Hello all,

Please find the updated list of 20 students.

Regards

Spruha More
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Assistant Professor

! A%ﬂ T Vidyalankar School of
Information Technology

T Please consider your environmental responsibility before printing this email

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that is confidential and privileged under applicable laws, or otherwise
protected by work product immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified that any
use, review or disclosure or copying of this message and information it contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then
delete it from your system. Thank you.

From: Murali Anantha <murali.anantha@vsit.edu.in>

Sent: Thursday, May 5, 2022 10:49 AM

To: nupur.adkar@datamatics.com <nupur.adkar@datamatics.com>; 'Rekha Kumari' <rekha.kumari@datamatics.com>; namrata angane
<namrata.angane@datamatics.com>

Cc: 'Arati Hallis' <arati.hallis@datamatics.com>; Spruha More <spruha.more@vsit.edu.in>

Subject: RE: Campus Drive 2022 | Datamatics

Nupur, Rekha,

One student who had not registered originally is here. His details are:
Roll Number: 19302E0036

Name: Abdul Rehman Khan

Mobile: 8286529560

Email: rehmanscholar321@gmail.com

Course: BSc IT

YoP: 2022

Please let me know if you can consider him as well.

Regards,

Murali Anantha
Training and Placement Officer

9820440736

. — . Vidyalankar Educational Campus
Vldyalankar SChODl Of Vidyalankar College Marg
Y . Mumbai — 400 037.
' Information Technology |  reino.: 0222416 1126 ext 3103

www.vsit.edu.in

, Please consider your environmental responsibility before printing this email

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that is confidential and privileged under applicable laws, or otherwise
protected by work product immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified that any
use, review or disclosure or copying of this message and information it contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then
delete it from your system. Thank you.

From: Murali Anantha

Sent: 05 May 2022 10:13

To: nupur.adkar@datamatics.com; 'Rekha Kumari'; namrata angane
Cc: 'Arati Hallis'; Spruha More

Subject: RE: Campus Drive 2022 | Datamatics

Am sharing the list of students who are present for the PPT and who will appear for the test.
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Regards,

Murali Anantha
Training and Placement Officer

9820440736

VSIT

' Please consider your environmental responsibility before printing this email

Vidyalankar Educational Campus

Vidyalankar SChOO! Of Vidyalankar College Marg
: Mumbai — 400 037.
Information Technology Tel No. : 022 2416 1126 ext 3103

www.vsit.edu.in

DISCLAIMER:

This message is intended only for the ordinary use by the person to whom it is addressed and may contain information that is confidential and privileged under applicable laws, or otherwise
protected by work product immunity or other legal rules. No one else may copy or forward all or any of it in any form. If you are not the intended recipient, you are hereby notified that any
use, review or disclosure or copying of this message and information it contains is prohibited. If you have received this message in error, please notify the sender by reply e-mail and then
delete it from your system. Thank you.

From: Nupur Adkar <nupur.adkar@datamatics.com>

Sent: Wednesday, May 4, 2022 4:36:24 PM

To: Murali Anantha <murali.anantha@vsit.edu.in>

Cc: 'Arati Hallis' <arati.hallis@datamatics.com>; Spruha More <spruha.more@vsit.edu.in>
Subject: RE: Campus Drive 2022 | Datamatics

Hello Sir,

Sure, noted.

Thanks & Regards,
Nupur Adkar

Senior Executive - TA

(M): +91 7841051285

DATAMATICS

Knowledge Centre, Plot 58, Street No. 17, MIDC, Andheri (E) Mumbai 400 096, INDIA
www.datamatics.com

From: Murali Anantha [mailto:murali.anantha@vsit.edu.in]
Sent: 04 May 2022 15:30

To: nupur.adkar@datamatics.com

Cc: 'Arati Hallis'; Spruha More

Subject: Re: Campus Drive 2022 | Datamatics

CAUTION: This email originated from outside your organization. Exercise caution when opening attachments or clicking links, especially from unknown
senders.

Thanks Nupur.

Am sharing the updated list that does not have any duplicates.

Have also copied Spruha on this email, as she will help coordinate the process with you. You may reach her on: 704 579 4055
We will notify the students of the process and our discussion today.

Regards,

Murali.

Murali Anantha
Training and Placement Officer

9820440736

VSIT
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From: Nupur Adkar <nupur.adkar@datamatics.com>
Sent: Wednesday, May 4, 2022 3:23 PM

To: Murali Anantha <murali.anantha@vsit.edu.in>
Cc: 'Arati Hallis' <arati.hallis@datamatics.com>
Subject: RE: Campus Drive 2022 | Datamatics

Hi Murali,
As discussed on a call, the assessment test will be of one hour and there will not be negative marking.
Also, PFA the list of students participating the drive tomorrow, let me know if there are any changes to be made.

Thanks & Regards,
Nupur Adkar

Senior Executive - TA
(M): +91 7841051285

DATAMATICS

Knowledge Centre, Plot 58, Street No. 17, MIDC, Andheri (E) Mumbai 400 096, INDIA
www.datamatics.com

From: Nupur Adkar [mailto:nupur.adkar@datamatics.com]
Sent: 04 May 2022 09:53

To: 'murali.anantha@vsit.edu.in'

Cc: 'Arati Hallis'

Subject: Campus Drive 2022 | Datamatics

Hello Sir,
Greetings from Datamatics !!!
PFB the agenda for tomorrow’s campus drive.

. Presentation : Online approximate 1 hour ( 10 AM) link will be shared shortly

. Post presentation session , placement coordinator should ensure that all eligible candidates reach their respective systems to take online assessment test

3 Test link will be shared to respective students to their email ID (11.30 AM)

. Students to take the test immediately post presentation session at college premises [ required a PC with webcam setup for each students at college premises]
(11.30to 12.30)

. Shortlisted in online test will be announced same day and shortlisted ones can stay back for technical interview [ required a PC with webcam setup for each
students at college premises]

. Shortlisted in technical interview will be announced immediately after interview who will then take HR round same day [ required a PC with webcam setup for each
students at college premises]

o Offer letter will be released subsequently upon receiving all the documents from students

Thanks & Regards,
Nupur Adkar

Senior Executive - TA
(M): +91 7841051285

DATAMATICS

Knowledge Centre, Plot 58, Street No. 17, MIDC, Andheri (E) Mumbai 400 096, INDIA
www.datamatics.com
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Offer: Computer Consultancy
Ref: TCSL/DT20218931519/Mumbai
Date: 09/02/2022

Ms. Dhanya Radhakrishna Rai

102, Madhav Bhavan, Opp. Western Railway WorkshopN.M.Joshi Marg,
Near Arya Samaj,

Mumbai-400013,

Maharashtra.

Tel# 91-8291361042

Dear Dhanya Radhakrishna Rai,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of X0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

TCS Confidential 2
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

TCS Confidential 5
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8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.
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This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
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gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

TCS Confidential 8
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Dhanya Radhakrishna Rai
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110
TCS Confidential
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 14
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 16
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 17
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 18
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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SILA PROJECT MANAGEMENT SERVICES PRIVATE LIMITED
(Earlier known as CM&D - Sila Development Services India Private Limited)

Regd. Add: A- 301, 3rd Floor, Neelam Centre, Hind Cycle Road, Worli, Mumbai-

400030, India. Tel: 91 22 6747 6767 / 68, 91 22 4064 6767 | www.silagroup.co.in

Private & Confidential
November 18,2022

Ms. Durwa Margaj,

Dear Durwa,
LETTER OF APPOINTMENT

We are pleased to offer you the appointment of “Executive — Accounts & Finance” with SILA Project
Management Services Private Limited on the following terms and conditions:

Duties and Date of Commencement

You shall report to the person as assigned by the Company from time to time. Your duties and
responsibilities will be explained to you upon commencement of service with the Company. You shall
at all times faithfully and diligently attend to these in compliance with policy and procedures (which
may be periodically revised by the Company) and shall endeavour to, at all times and to the best of
your ability, protect the interests of the Company.

You shall serve the Company or any of its subsidiaries or associated companies in any location, as may
reasonably be required by the Company.

The Company has the right to assign your duties other than as presently communicated to you.
Your appointment is subject to:

The correctness of the information supplied to the Company in the course of your application for
employment;

Clearance of reference checks;
All statutory compliances; and
Maintenance of highest order of discipline and secrecy with regard to the work of the Company.

However, if at any time it should emerge that the particulars furnished by you are false/incorrect or if
any material or relevant information has been suppressed or concealed, this appointment will be
considered ineffective and irregular and would be liable to be terminated by the Company forthwith,
without notice. This will be without prejudice to the right of the Company to take disciplinary action
against you for the same and take any other remedial steps and seek appropriate orders under the
law.

You shall be on probation for a period of three (3) months from the date of joining the Company. Your
continued employment with the Company is dependent on your successful completion of the
probation period which depends upon your performance. The probation period can be extended by
the management if your performance is not found to be satisfactory in your core profile.

The appointment shall commence from November 14, 2022 and shall continue until terminated in
accordance with the provisions of this letter of appointment.
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SILA PROJECT MANAGEMENT SERVICES PRIVATE LIMITED

(Earlier known as CM&D - Sila Development Services India Private Limited)
Regd. Add: A- 301, 3rd Floor, Neelam Centre, Hind Cycle Road, Worli, Mumbai-
400030, India. Tel: 91 22 6747 6767 / 68, 91 22 4064 6767 | www.silagroup.co.in

Working Hours

You will be required to work in the shift assigned to you at the discretion of the Company. From time
to time, you will be required to work additional hours or after hours when necessary to perform your
duties. If you are eligible for overtime payments, these will be calculated in accordance with the
Company’s overtime policy.

The Company reserves the right, at its discretion, to revise, amend or extend the working hours should
the need arise.

Remuneration
Your Cost to the Company Break Up is given in the Annexure - I.

Your salary will be paid to you or on your behalf on a monthly basis as per the Company’s payroll cycle.
You shall not divulge or disclose any part of the compensation package being offered to you by the
Company to any person within or outside the Company.

As per the Company’s Compensation Policy, your salary will be reviewed and revised annually or on an
agreed basis. In case of unsatisfactory performance, the management may, at its sole discretion decide
to defer the salary revision or take any other appropriate action.

Leave

You will be eligible for paid leave as per the Company’s current Leave Policy. Leaves will be assigned
on a pro-rata basis for employees who have joined in the mid of a calendar year. You can refer to the
leaves applicable to you in the Annexure - Il.

Termination of Employment and Retirement

Notice Period: Your services may be terminated by giving you one month’s written notice. The
Company reserves the right to terminate your services and paying gross salary in lieu of notice and also
recovering salary from you in the event of you being unable to serve the full one month’s notice period.

Your employment may be terminated by the Company without notice or payment in lieu of notice if:

you have committed any breach or have otherwise not observed any of the provisions of this letter of
appointment;

you are guilty of any default, misconduct or wilful neglect in the discharge of your duties or in
connection with or affecting the business of the Company;

you are found to be unfit or incapacitated to give your services on medical grounds (the opinion of a
doctor appointed /authorized by the Company in this regard shall be taken as final and binding);

you are absent for a continuous period of ten days (including over staying of approved leaves) without
intimation and approval;

you are convicted of any criminal offence or offences involving moral turpitude (other than an offence
under road traffic legislation in India or elsewhere for which only a fine or non-custodial penalty is
imposed); or You become of unsound mind.
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In case if you wish to resign from the services of the Company you will have to serve a notice as per
the Notice Period stated in the Exit Policy of the Organization.

Retirement: You will be liable for retirement from the services of the Company on completion of 60
years of age. For computing this age, the date of birth recorded in your School Leaving Certificate or
any other document, submitted at the time of joining, and considered authentic enough by the
management, will be taken as final for all purposes.

Confidentiality

You shall not (except in the proper course of your duties) during or after the period of employment
with the Company divulge to any person whomsoever or otherwise make use of, whether for your own
benefit or for the benefit of any other person, firm, company or association (and shall use your best
endeavours to prevent the publication or disclosure of) any trade secrets or any confidential
information concerning the business or finances of the Company.

Non-compete and Non-solicitation

You agree that from this day until 2 (two) years from your cessation of employment with the Company,
you shall not directly or indirectly own, manage, control, participate in, consult with, render services
for, or engage in any business competing with the business of the Company. You agree that you shall
not, whether by yourself or otherwise in association with or on behalf of any other person(s), natural
or juristic, from this day until one year from the cessation of employment with the Company, solicit,
employ, retain, engage, conduct business with or attempt to solicit, employ, retain, engage, conduct
business with: (i) any person who is in the employment of the Company (or its affiliate(s)) or its
subcontractors; (ii) any existing customer or client of the Company (or its affiliate(s)) or any person
who becomes a customer or client of the Company before your cessation of employment with the
Company.

Miscellaneous

If any dispute arises out of or in connection with the terms and conditions mentioned here in or that
may be laid down from time to time, it shall be subject to the exclusive jurisdiction of the appropriate
court in the city of Mumbai, unless otherwise specified.

You covenant that you will comply with any and all instructions and regulations of the Company, and
you will be personally liable to the Company for any loss caused to Company by any illegal or dishonest
conduct by you.

This offer of employment calls for your personal services and you agree not to assign this letter of
appointment, in whole or in part and will not subcontract any of the services called for under this letter
of appointment, and any such assignment or subcontract shall be null and void.

During employment with the Company, you may not work for or have any interest directly in any other
company or business or undertake any activity which might interfere with the proper performance of
your duties or be in conflict with the Company’s interest, unless with the prior written approval of the
management of the Company.

You shall not pledge the credit of the Company for any purpose.
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This letter of appointment and any appendices hereto, and the policies and rules and regulations,
which may be in effect from time to time and applicable to you constitute the entire agreement of the
parties hereto. This letter of appointment may not be changed orally. Any amendment to this letter of
appointment will be effective only if it is in writing and agreed by both parties.

In the event of termination of your employment in terms of this agreement, the Company shall be
entitled to notify any new employer about your obligations under this Agreement.

No term or provision of this agreement shall be varied or modified by any prior or subsequent
statement, conduct or act of any party, except that hereafter the parties may amend this agreement
only by a letter or written instrument signed by each of the parties.

This appointment letter shall supersede all other agreements whether written or oral between you
and the Company relating to your employment and you acknowledge and warrant to the Company
that you are not entering into this appointment letter in reliance on any representation not expressly
set out herein.

If at any time any term or provision in this agreement shall be held to be illegal, invalid or
unenforceable, in whole or in part, under any rule of applicable law or enactment, such term or
Provision or part shall to that extent be deemed not to form part of this agreement, but the

enforceability of the remainder of this agreement shall not be affected.

Yours sincerely,

For SILA Project Management Services Private Limited

Human Resources
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Annexure — |
CTC Break Up:
Salary Components Monthly Annually
Basic Salary 13,844 1,66,128
HRA 2,769 33,226
Other Allowance 428 5,136
Total Gross Salary (A) 17,041 2,04,490
Professional Tax 200 2,400
Provident Fund (Employee's Contribution) 1,713 20,552
ESIC (Employee's Contribution) 128 1,534
Employees deduction (B) 2,040 24,485
In Hand Salary (A-B) 15,000 1,80,004
Provident Fund (Employer's Contribution) 1,855 22,264
Performance Based Bonus 1,153 13,838
Gratuity 666 7,991
ESIC (Employer's Contribution) 554 6,646
Net Charges to Company (C) 4,228 50,739
Total Cost (A+C) 21,269 2,55,229

- Mediclaim Insurance will come into effect after confirmation of your employment with the
organisation.

- Professional tax for the month of February will be Rs. 300.

- Gratuity will be payable on completion of 5 years of continuous service with the organisation.

- Performance Based Bonus is payable during Diwali for the previous financial year.
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Annexure = Il

This document provides the information on the leaves applicable to the employee based on the state the employee
is deployed in.

Location of the employee Number of leaves

Daman 15 (fifteen) days of privilege leave, 9 (nine) days of sick leave and 6 (six) days of
casual leave

Delhi 15 (fifteen) days of privilege leaves and 12 (twelve) days of sick or casual leave

. 18 (eighteen) days of privilege leave, 7 (seven) days of sick leave and 7 (seven)

Gujarat
days of casual leave
18 (eighteen) days of privilege leave, 7 (seven) days of sick leave and 7 (seven)

Haryana
days of casual leave

Jammu and Kashmir 30 (thirty) days of privilege leave and 14 (fourteen) days of casual leave

Karnataka 18 (eighteen) days of privilege leave and 12 (twelve) days of sick leave

Madhya Pradesh 30 (thirty) days of privilege leave and 14 (fourteen) days of casual leave

Maharashtra 15 (Fifteen) days of privilege leave and 8 (eight) days of casual leave

Puniab 18 (eighteen) days of privilege leave, 7 (seven) days of sick leave and 7 (seven)

J days of casual leave

Tamil Nadu 12 (twelve) days of privilege leave, 12 (twelve) days of sick leave and 12 (twelve)
days of casual leave

Telangana 15 (fifteen) days of privilege leave, 12 (twelve) days of sick leave and 12 (twelve)
days of casual leave

West Bengal 14 (fourteen) days of privilege leave, 14 (fourteen) days of sick leave and 10 (ten)
days of casual leave)




BE YOURSELF,

MAKE ADIFFERENCE, o 1 centur

Strictly Private and Confidential

21-Nov-2019

Faiziahnuma Khan
C7964370
Mumbai

Subject: Offer of Employment (“Offer”)
Dear Faiziahnuma Khan,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to
extend an Offer to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Advanced
Technology Centers, India, as per the below terms and conditions:

Role- Application Development Senior Analyst
Career Level- 10

Talent Segment-Software Engineering
Your joining location would be Mumbai

Please refer to:

e Annexure 1 for the compensation and benefits details.

e Annexure 2 for documentation to be submitted by you.

e Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for Career
Level 10, 11, 12 & 13)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to
carefully read and understand these Terms of Employment as a part of accepting this Offer.

As further detailed in the Terms of Employment, this Offer and your employment with the Company is subject to
satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
after the effective start date of your employment.

Further, at the time of joining you are required to provide all documentation identified in Annexure 2.

21-Nov-2019 1 Candidate’s Signature

Reference Id: 615b533a-47d9-4c6d-8c71-1fd761de26eb 1
Signed By: Mohan Sekhar



Acceptance and Commencement

Based on discussions so far you have confirmed that you will be able to join the Company on 25-Nov-2019. To
indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx)
using your unique reference number, candidate identification (CID) and mobile humber within 07 days (seven
days) from the date of this letter, post which the link will be disabled for you. If we do not receive your response
before the expiration of 07 days (seven days) from the date of this letter,the terms of this Offer of employment will be
deemed to have been rejected by you, unless otherwise communicated to you by the Company in writing. Further, at
the time of joining you are required to provide all documentation identified in Annexure 2 along with the singed copy
of this offer letter and Terms of Employment.

By accepting this Offer, you expressly agree that you will join on the aforementioned date, unless otherwise agreed to
in writing with the Company.

Any request for change in date of joining must be sent to charu.gosain@accenture.com at least 5 days prior to your
date of joining as provided earlier. Please contact us immediately if you require an alternate joining date.

You are required to submit on the day of your joining, a signed copy of this letter along with copies of the following

annexures:

e Annexure 1 (Compensation and Benefits)

e Annexure 2 (Documents at time of joining)

e Annexure 3 (Declaration)

e Annexure 4 (Terms of Employment), with your original signature on each page of these documents.

Your joining the Company will be subject to submission of all of the above along with the mandatory documents listed
in Annexure 2.

After acceptance of the offer of employment or any time during the course of your employment with the Company you
may be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the
Company and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole
discretion, elect to terminate or suspend your employment immediately.

Important to note: You are required to carry two hard copies of this Offer and Terms of Employment on the date of
joining. One signed copy will be retained by the Company and the other will be returned to you.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and

your details will be disclosed to these authorities.

You are required to provide copies of all mandatory documents required by the Company before joining and during the
course of your employment, as per the timelines specified/communicated by the Company from time to time. These
documents include but are not limited to your education and past employment/s. The offer of employment and your
employment with the Company is dependent on timely submission of such required documents. Non furnishing of
mandatory document/s within the specified time shall result in termination of employment.

21-Nov-2019 2 Candidate’s Signature



In case you have any feedback/ suggestion or have any query, feel free to contact any of the following individuals by
mail / phone, mentioning your Full Name & unique Candidate ID Number (i.e., 8 character alpha numeric number
mentioned between your Full Name and Address at the top of this page):

Primary Point of Contact:
e CHARU GOSAIN
e Email Address - charu.gosain@accenture.com
e Mobile Number - 9999719025
Alternately, if your query remains unanswered, feel free to contact any of the following individuals by mail / phone,
mentioning your Full Name & unique CID number.

Recruitment team:
o Jeetendra Puri

e Email Address - jeetendra.puri@accenture.com
e Jeetendra Puri

e Email Address - jeetendra.puri@accenture.com

After accepting this Offer, we encourage you visit Countdown to Accenture
http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx. This on-line, interactive welcome site
will help you successfully navigate the first days, weeks and months of your career at the Company. It will also

provide an interesting overview of Company history — as well as tips on how to develop yourself (and your career) in

the future.
Yours sincerely, ACKNOWLEDGED AND AGREED
rv{-‘b‘l S]E)ijfj.- Faiziahnuma Khan
F- 4

Date:
Mohan Sekhar
Senior Managing Director
Lead, Advanced Technology Centers, India

21-Nov-2019 3 Candidate’s Signature
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20th April, 2023

Mr. Ganesh Rajendra Gupta

Building No.114, A-Wing, Savli Niketan Bldg,
Near Balaji Mandir,

Balaji Mandir Marg,

Kurla West

Mumbai - 400070

Dear Ganesh,

We are pleased to appoint you in the executive grade M02 w.e.f. 20th April, 2023 on the following

terms and conditions:

1. Your designation will be “Accountant” and you will be posted at our Mumbai Office.
2. Your Basic salary will be Rs.4000/- per month.
3. You will be entitled to perquisites as detailed in the Annexure.

4. In addition, you shall be entitled to receive other benefit e.g. Gratuity, as per the provisions of the
Law.

5. Bonus consists of a payment of Rs.3000/- per month as advance against Statutory Bonus in your
pay slip. This payment of Rs.3000/- per month will be adjusted from the actual payment of Bonus
as provided in the Payment of Bonus Act.

6. You will be covered under the E. S. I. Scheme. In case you cease to become a member of the E.S.I.
Scheme, you shall become a member of the Company's Medical Health Insurance Scheme and vice
versa.

7. Youwill be on probation for a period of six months from the date of joining, which may be extended
if considered necessary by the Company. You will not be regarded as confirmed, until a letter of
confirmation is issued to you by us. This agreement is terminable on either side, subject to clause
16 below,

a. During the probation period, by giving, one month’s notice in writing or payment of one month
Gross Salary in lieu thereof.

b. After confirmation, by giving two month’s notice in writing or payment of two month Gross Salary
in lieu thereof.

You will not be allowed to adjust your accrued Privilege Leave against the notice period.

FQ7245 2o
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You may be posted or transferred to another department, unit or location in India as deemed
necessary by the Company at its discretion.

By very nature of the business of the Company, based on the need, you may be required to be
deputed to our clients / offices, abroad, for the purpose of training / process transfer. This
involves substantial cost of Training, Tickets / stay and DM allowance etc. In view of the fairness
to the Organization, in the event you cease to be the employee, at your option, within 2 months
(excluding the notice period as specified in your Appointment letter), of return from your
deputation abroad, you will be required to pay Rs. 50,000/- (Rupees Fifty Thousand) to the
Company to mitigate the loss the Company would suffer on account of disruption and instability.

During your employment period with us, you shall be liable to be rotated in different shifts
(applicable as per rules). You will carry out all assighments with utmost sincerity, diligence and
honesty and to the satisfaction of the Management.

You will be required to submit a medical certificate of fitness from a registered medical
practitioner.

You will be governed by the conduct, discipline, rules and regulations as laid down by the
Company.

You will not accept employment in any organisation which has been either a customer or client
of our Company for a period of 12 months from the date you have ceased to be an employee of
the Company.

This appointment is offered on the basis of your having furnished the Company, correct
information regarding your past service and other records. If at any time, it is revealed that
employment has been obtained by furnishing false information or withholding pertinent
information, the Company will be free to terminate your services at any time without notice.

You shall during the period of your employment : -

devote your whole time and attention exclusively to the business and affairs of the
Company and not engage either directly, or indirectly in any business or activity in any
capacity, either full time or part time.

Keep as confidential, all business and trade secrets and transactions of the Company.

16. Any communication made on the personal email id / mobile number provided by the employee at

the time of joining / during his / her tenure with the organization would be treated as a valid and
legal communication.
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If at any time in the opinion of the Company, which shall be final, you are insolvent or are found
guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline, absence from
duty without permission or of any conduct unbecoming of the status and the post you hold in
the Company, or of any other conduct considered by us detrimental to our interest, or of
violation of one or more terms of this letter, your services may be terminated without notice.

You agree that for a period of twelve (12) months from your last working day in our organization,
you will not directly or indirectly recruit, solicit, or otherwise induce or attempt to induce any
employee of our Company to terminate his or her employment with the Company or otherwise
to act contrary to the interests of our Company.

This letter of appointment is issued on the understanding that you will produce documents
showing proof of age, proof of educational qualifications, proof of previous salary drawn and a
relieving letter from your previous employer, on or before you joining the services of the
Company.

By signing a copy of this letter, you confirm that you do not possess any proprietary documents
or materials from your previous employers and that you are not prohibited under any service
agreement with any of your previous employer(s) from accepting appointment with the
Company.

Your salary is strictly confidential and should not be disclosed / discussed with anyone.

You will retire from the services of the Company on completion of the age of 55.

Please sign and return a copy of this letter as a token of your acceptance of the above terms.

Thanking you and looking forward for a mutually beneficial association.

Very truly yours,
For Datamatics Business Solutions Ltd.

Deepali Shetty

General Manager - Human Resources

| agree to accept employment on the terms mentioned in the above letter of appointment and

Annexure and | shall report for duty on

Signature: Carede MajerDra Cupta Date:

Datamatics Business Solutions Limited
(tormerly known as Datamatics Financial Services Lid)
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Annexure
Name Ganesh Rajendra Gupta
Grade MO02
Designation Accountant
Department iSpend
Details Monthly (Rs.) Annually (Rs.)
Basic 4000 48000
Personal Allowance (*) 3900 46800
Special Allowance (*) 3900 46800
HRA 2000 24000
Bonus Allowance (&) 3000 36000
Gross Salary 16800 201600
Performance Incentive (***) 24000
Total Gross Salary 225600
Co's ESI 546 6552
Retirals
Co's PF 480 5760
Gratuity (As per Gratuity Act 1972) 2308
Total CTC 240220

(*) Personal Allowance / Special Allowance can / will be merged / re-adjusted with any other allowance / perks in revision / restructuring of the existing
compensation structure.

(&) This payment is made on the specific understanding that should the Bonus Act be revised in regard to the salary limit whereby you become eligible
for bonus, then the Company can set off or make appropriate adjustments from this Additional Allowance against the bonus payable to you consequent
to the amendment in the Payment of Bonus Act or any other law in this regard.

(***) Performance Incentive upto Rs. 31,200/- p.a.(@130%) payable monthly from the Date of Joining. The incentive payment is contingent on
performance payment metrics which will be communicated to you and is subject to your being employed with the company on the date of the incentive
payment.

N. B.: Company makes no commitment regarding the taxability or otherwise for any of the components of salary and perks, which can vary from time
to time based on prevailing Tax Laws, and on the basis of which tax will be deducted at source.

| have read the above details of salary along with the notes which have been explained to me in detail and | accept the same.

Employee: For, Datamatics Business Solutions Ltd.
Name: Mr Ganesh Rajendra Gupta Ms. Deepali Shetty
General Manager-Human Resources

Camedh HajerDen Cupta Q)ma; J‘w’#ﬂ
Signature: Date: Signature: Date:
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NON-DISCLOSURE AGREEMENT

This NON DISCLOSURE AGREEMENT is made and executed at Mumbai, on this 20th Day of April in the
Christian year 2023, between Datamatics Business Solutions Ltd., and its affiliates a Company
incorporated under the Companies Act, 1956, having its registered office at Plot No. B-5, MIDC, Part
“B” Cross Lane, Marol, Andheri (East), Mumbai — 400 093, India (hereinafter referred to as "DBSL"
AND Mr.Ganesh Rajendra Gupta, aged 21 years, an Indian Inhabitant, having address as Building
No.114, A-Wing, Savli Niketan Bldg, Omkar Nagar, Balaji Mandir Marg, Kurla West, Mumbai 400070
(hereinafter referred to as the “Employee”) for the purpose of preventing the unauthorized disclosure
of Confidential information/Trade secrets (as defined below) of DBSL and its affiliates (the “DBSL”),
which have come to the knowledge and information of the employee in connection with the job
related training and responsibilities handled by the employee, whether or not such discussions result
in any financial gain or other business relationship.

1. For the purpose of this agreement,

(a) “GDPR” means the Regulation (EU) 2016/679 of the European Parliament and of the Council of 27
April 2016 on the protection of natural persons with regard to the processing of personal data and
on the free movement of such data, and repealing Directive 95/46/EC (General Data Protection
Regulation;

(b) “Data Protection Laws and Regulations” means all laws and regulations, including laws and
regulations of the European Union, the European Economic Area and their member states,
Switzerland and the United Kingdom, the GDPR applicable to the Processing of Personal Data
under the Agreement

(c) “Processing” means any operation or set of operations which is performed upon Personal Data,
whether or not by automatic means, such as collection, recording, organization, structuring,
storage, adaptation or alteration, retrieval, consultation, use, disclosure by transmission,
dissemination or otherwise making available, alignment or combination, restriction, erasure or
destruction.

(d) “Personal Data” means any information relating to (i) an identified or identifiable natural person
and, (ii) an identified or identifiable legal entity (where such information is protected similarly as
personal data or personally identifiable information under applicable Data Protection Laws and
Regulations), where for each (i) or (ii), such data is DBSL customer data, DBSL vendor data, DBSL
employee data, any third party data.

(e) "Trade secrets, assets and confidential information" means information all information,
documents, data and/or materials of any kind, including, or material that is commercially valuable
to DBSL and is not generally known to others in the industry. Viz. all technical and business know-
how, financial statements and projections, all business strategies and plans, all customer and
partnership lists and relationships, customer data, supplier intellectual property and all projects
and work related processes, Personal Data where confidentiality is to be maintained by and
between DBSL and its clients, vendors and any third party dealing with DBSL as per confidential
agreements and negotiations.
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This Trade secrets, assets and confidential information mean and includes by way of example, but
is not limited to:

(a)

(b)

(c)

(d)

(e)

any and all versions of DBSL's proprietary computer software, hardware, firmware and
documentation;

Technical information concerning DBSL's products and services, including product data and
specifications, (ii) technical know-how e.g. research projects and product development, (iii)
dissemination and distribution of technical information and data e.g. inventions, formulae,
techniques, diagrams, flow charts, drawings, drawing specifications, source code, object code,
programme listings, test data and results and (iv) technical processes, procedures,
methodology, research compilation and expressions of such in documents, materials, data
and other information of any kind created, developed, compiled, written or formulated in any
manner or form, whether or not labeled, stamped or printed with any legend stating
“confidential, proprietary or trade secret”;

Information concerning DBSL'S business and business know-how, including research ,
development, dissemination and distribution of data of a business nature, to include financial
data, cost information, pricing rate practices, pricing rate policies, pricing rate levels,
contracts, letters of intent, plans for further development, profits, sales information,
accounting and unpublished financial information, business plans, markets and marketing
methods, customer lists and customer information, purchasing techniques, supplier lists and
supplier information and advertising strategies and any other information of similar nature
whether or not labeled, stamped or printed with any legend stating “confidential, proprietary
or trade secret;”

information concerning the DBSL's employees, including salaries, strengths, weaknesses,
skills, training plans, recruitment plans and processes, training plans and processes and
methodologies, other plans, methods, know-how, techniques and any other information of
similar nature whether or not labeled, stamped or printed with any legend stating
“confidential, proprietary or trade secret”;

information submitted by the DBSL's clients, customers, suppliers, employees, consultants or
co-venturers with DBSL for study, evaluation or use and any other information of similar
nature whether or not labeled, stamped or printed with any legend stating “confidential,
proprietary or trade secret” and;

Any other information not generally known to the public which, if disclosed or misused, could

adversely affect DBSL's business.

However the employee shall have no obligation to treat as Confidential or Trade Secret, any
information which:

(a)

was in his / her possession or known to him / her, without an obligation to keep it confidential,

before such information was disclosed to him / her by DBSL;
s
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(i)

(ii)
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is / or becomes public knowledge through a source other than the employee and through no
fault of his or;

is or becomes lawfully available to the employee from a source other than DBSL.

DBSL follows Information Security Management System across the organization as per 1ISO
27001.The employee shall adhere and understand the Information Security Policies.
Any violation of the Information Security Policies may be subject to Disciplinary/punitive

actions action, up to and including termination of employment.

IN CONSIDERATION OF THE EMPLOYEE ACCEPTING THE EMPLOYMENT WITH DBSL, THE
EMPLOYEE HEREBY AGREES WITH, COVENANT WITH DBSL AND UNDERTAKES AS FOLLOWS:

Non-disclosure of Trade Secrets and confidential information:-

That the Employee above named, shall hold and maintain the confidential information of the

DBSL in strictest confidence and in trust for the sole and exclusive benefit of DBSL;

That the employee shall not, without the prior written permission of DBSL, use for his/her own
benefit, publish or otherwise disclose to others, or permit the use by others for their benefit
or to the detriment of the DBSL, any of the DBSL’s confidential information and trade secrets.

(iii) With respect to the Personal Data provided by any customer, , the Employee shall treat

Personal Data as Confidential Information and shall only Process Personal Data on behalf of
and in accordance with DBSL’s customer’s documented instructions for the following
purposes: (i) Processing in accordance with the contractual arrangement between DBSL and
its customers; (ii) Processing to comply with other documented reasonable instructions
provided by DBSL’s customer (e.g., via email) where such instructions are consistent with the
terms of the contractual arrangement between DBSL and its customers.

(iv) The employee shall carefully restrict access to the DBSL’s Confidential information and Trade

(v)

Secrets to those of his/her officers, directors, peers and colleagues who clearly need to be
appraised of such information in order to participate on behalf of the employee in the analysis
and negotiation of a business relationship or any contract or agreement or the advisability
thereof with the DBSL i.e. DBSL. However, the employee further warrants and represents that
he/she will advise each of those persons that they are strictly prohibited from making any use,
publishing or otherwise disclosing to others, or permitting others to use for their benefit o to
the detriment of the DBSL i.e. DBSL, any of the DBSL’s Confidential information/trade secrets.

The employee shall ensure the DBSL’s Confidentiality, Integrity and availability of information.

. aneah
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B. Exception to non-disclosure requirements:

The above restrictions will not apply to Information that may be required by law and/or an order
of any court to be disclosed by the employee under the written authorisation of DBSL. Furthermore,
in such case, the Employee shall also assign to DBSL the right to make a petition / representation
to the statutory authority requiring such disclosure under law, to prevent such disclosure or take
adequate steps to ensure the confidentiality of the Information during and/or after such disclosure
to such authority.

C. Confidential Information of Others:

Employee will not disclose to DBSL, use in DBSL’s business, or cause the Company to use, any
information or material that is a trade secret, Personal Data, confidential and/ or a proprietary
information of others.

D. Developments by the Employee:

If at any time, during employment with DBSL, the Employee makes, conceives, discovers or
reduces to practice any Information whatsoever (whether or not subject to statutory
protections), herein called "Developments," that:

a) relate to the business of DBSL or its customers, suppliers or any of the products or services being
developed, manufactured, sold and/or provided by DBSL or its clients or;

b) Results from tasks assigned to the Employee by DBSL or;

c) Results from the use of premises or personal property (whether tangible or intangible) owned
or leased by DBSL;

such Developments and the benefits thereof shall immediately become the sole and absolute
property of DBSL and the Employee shall promptly disclose to DBSL each such Development and
assign any rights the Employee may have acquired in the Developments and benefits and/or
rights resulting there from to DBSL without further compensation and shall communicate all
available information relating the same (with all necessary plans and models) to DBSL

E. Ownership of Trade Secrets/ Information:
The Employee hereby expressly admits and acknowledges that the exclusive ownership of the
Trade Secrets / Information and all intellectual property rights associated with the Trade
secrets/ Information shall at all times remain with DBSL and/or it’s clients as the case may be,
and the Employee will not have any Intellectual Property rights and /or ownership rights and/or
any other rights of whatsoever nature in respect of the said Trade Secrets / Information.

Return of Materials:

When employee’s employment with DBSL ends, for whatever reason, the employee will
promptly deliver to DBSL all originals and copies of all documents, records, software programs,
media and other materials containing any of the DBSL’s confidential information/trade secrets.

Datamatics Business Solutions Limited
s (tormerly known as Datamatics Financial Services Ltd)
Regd. O Plot No. B-5, Part B Cross Lane, MIDC, Andheri {East}, Mumbai — 400093, India. Hameah
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It is also specifically understood and agreed by the employee that he/she will also return to DBSL
all equipment, files, software programs and other property belonging to DBSL immediately and
shall not carry with it the hard or soft copy of the same.

Confidentiality Obligation Survives Employment:

The employee understands and acknowledges that his/her obligation to maintain the
confidentiality and information security of DBSL’s and/or its clients’ trade secrets/confidential
information starts from the date of his/ her employment and remains with him/her even after
his/her employment with DBSL ends and continues for so long as such material or information
remains a trade secret or confidential information. Nothing contained in this Agreement shall
be construed to require DBSL to disclose to the Employee any particular Information.

Conflict of Interest

During his/her employment with DBSL, it is specifically understood and agreed by the employee
that he/she will not engage in any business activity competitive with DBSL’s business activities.
Nor will he/she engage in any other activities that conflict with the DBSL's best interests.

Indemnification of DBSL by the Employee

The Employee expressly acknowledges that any act, omission and/or negligence which results
in the whole or part of the Information/trade secret, Personal Data reaching any party not
expressly authorized herein shall tantamount to a Criminal/Information Security breach of trust
by the Employee, and/or any other offence as per Indian Laws for the time being in force. The
Employee hereby indemnifies DBSL against all losses, damages, claims or expenses incurred or
suffered by DBSL as a result of the employee’s breach of this agreement. This indemnity is
without prejudice to any of the other legal rights/ remedies available to DBSL against the
Employee including his/her forthwith suspension/ termination of employment at the instance
of DBSL without assigning any reasons and without paying him for the notice period.

Enforcement

The employee hereby specifically understands and acknowledges that any disclosure or
misappropriation of any of the confidential information, trade secret or material in violation of
this agreement may cause DBSL and/or its client’s irreparable harm, the amount of which may
be difficult to ascertain, and therefore agrees that DBSL shall have an exclusive right to get it
determined by a competent authority appointed by DBSL at the costs of the employee and
further that DBSL shall have a right to get an injunction from the competent authorities /court
to restrain the Employee from such further disclosure/ misappropriation and for such other
relief as DBSL deems fit and proper at the cost of the employee. Nothing in this Agreement shall
be construed as preventing DBSL from pursuing any remedy at law or in equity for any breach
or threatened breach in addition to above referred rights. The Employee agrees to pay the costs,
expenses and reasonable attorney's fees incurred by DBSL in pursuing any of its rights with
respect to such violation, in addition to the actual damages sustained by DBSL as a result
thereof.

The employee without the prior written consent of DBSL shall not solicit directly or indirectly,
any business from any client of DBSL to whom he /she has been introduced or in whose
contact he/she has come during the course of his/her employment with DBSL for the duration
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of his employment with DBSL and for an additional period of 1 year thereafter. Similarly, the
employee at no point of time during the employment or after the employment with DBSL shall
commit the breach of the clauses of this Agreement on confidential information and Trade
secrets as a matter of professional ethics.

General Provisions

Successors: It is mutually agreed by and between the parties to this agreement that the rights
and obligations under this Agreement shall survive the termination of employee’s service to
DBSL in any capacity and shall inure to the benefit, and shall be binding upon: (1) the heirs and
personal representatives of the employee, and (2) the successors and assigns of DBSL.

Governing Law: This Agreement shall be construed and enforced in accordance with the laws of
India and shall be subject to the exclusive jurisdiction of Mumbai Courts.

Blue Pencil Doctrine: In the event that the scope and/or duration of the restrictive covenants
contained in this Agreement shall be found by a court of competent jurisdiction to be
unenforceable, then such restrictive covenant shall be modified to the minimum extent as is
necessary to make them reasonable and enforceable under the circumstances.

Severability: If any clause of this Agreement is determined to be invalid or unenforceable, the
remainder shall be unaffected and shall be enforceable against both the Company and me.

Entire Agreement: This Agreement supersedes and replaces all former non- disclosure
agreements or understandings, oral or written, between the employee and DBSL, except for
prior confidentiality agreement/s which the employee might have signed relating to information
not covered by this Agreement.

Assignment: DBSL may, without the consent of the Employee, assign its rights under this
Agreement to an entity that results from a merger, transfer, sale or consolidation of all or
substantially all its assets. Furthermore, DBSL reserves the right to assign any rights that it has
under this Agreement to any client of DBSL. Furthermore, DBSL also reserves the right to assign
any and all of the rights that it has against the Employee under this agreement to any Insurance
Company from which DBSL has taken any contingent policy.

However, it is specifically agreed and undertaken by the employee through this agreement that
he/she will strictly adhere to the obligations under this agreement and shall not assign or delegate
his/her duties under this Agreement without DBSL's prior written approval.

Headings : The heading to the paragraphs of this Agreement are intended for the convenience of
the parties only and shall in no way be held to explain, modify, amplify or aid in the interpretation
of the provisions hereof.

Authority to enter into this Agreement: The employee executing this Agreement warrants and
represents that he or she has entered into this agreement after fully reading and understanding
its contents. Furthermore, the Employee agrees that the Employee has not entered into any
agreement in the past and will not enter into any agreement at any time in the future with anyone,
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that conflicts with the terms of this Agreement and that this agreement shall supersede all/any
previous agreements entered into by and between the employee with anyone..

M. The employee hereby confirms and acknowledges to have carefully read and considered all
clauses of this Agreement, Information security policy of the organization and agrees that all of
the restrictions set forth are fair and reasonably required to protect DBSL's interests. The
employee further acknowledges that he/she has signed this agreement with his/her free will and
after clearly understanding the terms and conditions set forth in this agreement.

N.The employee further acknowledges that he/she has received a copy of this Agreement as signed
by him/her and that his/her employment is subject to the execution /observance of this agreement
and in case of breach of this agreement, his/her employment may be terminated forthwith without
assigning any reason in writing and at the instance of the Company i.e. DBSL apart from other
remedies available to DBSL against the said employee.

IN WITNESS WHEREOF, THE EMPLOYEE HEREBY HAS SET HIS/HER HANDS ON THIS AGREEMENT ON
20th DAY OF APRIL, 2023 AT MUMBAI.

Employee Datamatics Business Solutions Ltd.
? Y
Deepali Shetty
General Manager - Human Resources

Signature D oot MojerDen Gugla .

Ganesh Rajendra Gupta

Name

Date

Witness:

Signature

Name
Date
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DECLARATION CUM UNDERTAKING

I, Ganesh Rajendra Gupta, bearing employee Code - 11024 hereby agree, undertake and confirm as

follows:

1.

On the date of 20th April, 2023, | have initiated Work from Home for Datamatics Business
Solutions Limited

My Laptop Details Accessories
Made By: Lenovo
Model/Type: Neo50s
Serial No.: YLTO9KLJ
Color: Black

| have read and understood the IT security policies Work from Home policies (collectively
referred to as “Policies”.

| will, at all times, strictly adhere to and comply with the IT security policies of the Company;
| agree that | shall access and use my laptop in accordance with Company’s IT security policies
| will not use the Laptop in a manner that is contrary to my employment obligations agreed
with the Company. | will use my laptop in accordance with the mandate of the Company;

| will not leave my laptop unattended. | would be personally accountable for its misuse of any
nature.

| have authorized the Company to review and scan the Desktop/Desktop on an as-needed
basis.

I will not share Company's confidential information with anyone. Nor proprietary /
confidential information of Company’s partner/clients.

| will exercise great caution while using Company’s D Drive and Client’s provided network and
downloading documents/files from such network for work to ensure that it is used only for
such office purpose as is necessary.

10. I will not download any type of software from any source at any time whatsoever. If required

for any official purpose at any time, approval from IT department will be taken in writing to
make sure such software are scanned properly before use, and such software will be
downloaded legally and with IT department's consensus.

11. I will not disclose the password to anyone.
12. | will not commit any acts of cyber terrorism/crime, illegal activity, share any company

information with unauthorized users, search for or watch explicit content

13. I shall be fully accountable for the data used on my Laptop.

| have read through the above and hereby confirm of having read and understood the aforesaid

obligations.

Read, understood and solemnly affirmed by:

Garedh HajersDoa Cugita

Signature

Ganesh Rajendra Gupta
Date: 20th April, 2023
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23 August, 2022
To

Mr. Ganesh Asam
110/60 B.D.D Chawls,

S.S Amrutwar Marg,
Worli, Mumbai — 400 018

Dear Mr. Ganesh Asam,
Subject: Offer Letter

With reference to your application and subsequent interview that you had with us, we have
pleasure in admitting you to the RFID Training Academy. On successful completion of the 1™
week’s assessment during the training period, you will be offered job as Tech Support
Engineer Trainee in our organization on the following terms and conditions:

1. You will be appointed on probation for a period of 6 months. You will be imparted with
a one month class room training and lab experiments and on the job training (OJT) during
the probation period. Performance of assigned duties and responsibilities under the
probation period shall be subject to evaluation by your supervisor/functional head. On
satisfactory completion of probationary period, you will receive confirmation on your
services with the organization. If your work & conduct during this period is not satisfactory,
the period of probation may be extended at the discretion of the supervisor/functional
head

Your remuneration structure will be as follows:-

The CTC breakup will be

las follows: First Year

Components Per Month in INR Per Annum in INR
Basic Salary 17000 204000

HRA 3000 36000
Conveyance 2000 24000

CCA 3000 36000

Total CTC 25000 300000

www.technowavegroup.com

BAHRAIN | INDIA | OMAN | SAUDIARABIA | UAE




TECHNOWAVE ID SYSTEMS (P) LIMITED
First Floor, Unit No. 1J, Phase 1 Carnival Infopark
Kakkanad, Kochi, Kerala-682 042

Tel: +91 484 241 5858, 5959 | 9947055200

E-mail: salesindia@technowavegroup.com

technowave

translating technalogy

The CTC breakup will be as

follows: Second Year

Components Per Month in INR Per Annum in INR
Basic Salary 22667 272004

HRA 4000 48000
Conveyance 2667 32004

CCA 4000 48000

Total CTC 33334 400008

The CTC breakup will be as

ffollows: Third Year

Components Per Month in INR Per Annum in INR
Basic Salary 34000 408000

HRA 6000 72000
Conveyance 4000 48000

CCA 6000 72000

Total CTC 50000 600000

The Stipend during the one month Training Period will be Rs, 10,000/-

Employee’s performance will be evaluated by the Team Head / HR and will be entitled
for a Performance Linked Incentive on an annual basis.

2. You will be required to serve the company for a minimum period of Twenty Four
Months from the date of joining the training failing which you will refund the company the
Training Fee in full. Upon your joining the Company, you shall enter into a separate
Agreement with the Company with regard to the same. The cost of the Training (the
“Training Fee”) amounts to Rs.2,40,000/-.

3. Breakfast and Lunch on training days will be provided by the Academy. Dinner will be
paid by the trainee. The Academy will provide free accommodation. All the local transport
expenses during the training program will be borne by the trainee.

4. Upon your joining the Company, you shall enter into an Employment Agreement with
the Company defining setting out the terms and conditions of your employment.

5. For discharging your official work and responsibilities you will be entitled as per the
company travel policy.
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6. On your joining you will be handed over a job description indicating your roles and
responsibilities which you will need to discharge.

7. You will be based at Mumbai. Based on business requirement you may be asked to travel
outside the base location from time to time for official work. The organization is at the
liberty to transfer you to any location in India based of the business needs.

8. You will be reporting to Technical Support Head.

9. The office working hours are from 9 a.m. to 6 p.m. including lunch time from Monday to
Friday and 9 a.m. to 2 p.m. on Saturdays. Your entitled weekly off’s maybe agreed with
your Supervisor /functional head depending on the project work and timeline.

10. The company expects you to be to open take up any assigned job/task/function based
on the business request from time to time of high standard of initiative and economy.

11. During the course of employment, you are expected to comply with all of the company’s
policies and procedures, and all applicable laws and regulations. You shall keep yourself
well informed in these matters.

12. At all times, you will employ yourself in the business of the company and will not enter
directly or indirectly into or engage in any other employment service or business
whatsoever.

13. You will not give out any one, by word of mouth or otherwise, particulars or details of
our processes, technical know-how, security arrangements, administrative and/or
organizational matters of a confidential or secret nature which it may be your personal
privilege to know by virtue of your being our employee. If it is found that any
confidential information is/has being transferred, the company shall take necessary legal
action against the concerned employee.

14. During probationary period, organization reserves the right to terminate services of the
employee by giving a notice period of 30 days. Similarly the employee has the right to
serve a notice of 30 days for relieving from the organization. On the completion of your
probation period and any extension thereof, organization reserves the right to terminate
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services of the employee by giving a notice period of 90 Days. Similarly the employee
has the right to serve a notice of 90 Days for relieving from the organization.

15. You will not join any of our principals/suppliers, associate companies, competitors or
clients for a period of One Year immediately after leaving the company, If found not to
comply with this clause the company reserves the right to take appropriate legal action
against the employee

16. The materials assigned to you in connection with your job shall not be used for self / for
others without written consent from the management.

17. This letter is being issued to you on the basis of the information and particulars
furnished by you in your application (including bio data), at the time of your interview
and subsequent discussions. If it transpires that you have made a false statement (or
have not disclosed a material fact) resulting in you being offered this appointment, the
Management may take such action as it deems fit in its sole discretion, including
termination of your employment.

18. You are required to keep the Company informed of any change in your residential
address, your family status or any other relevant particulars.

This offer letter is valid only till 25.08.2022. You are requested to go through the above
terms and duly sign the offer letter as a I,len of acceptance and report for training on or

before 01.09.2022. /Qn S
™

WAy \‘f’n

/S ¥

Lg KAKKANAD } 2

Thanking you and we wish you g 62‘@ EQEH

- __../_u

For Technowave ID Systems (P) Lfmrted

Signature of Applicant
Date: 23.08.2022
Place: Ernakulam
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ENROLLMENT LETTER

To whom it may concern,

I, Dr. Annabel-Mauve BONNEFOUS, Dean of Programs, hereby certify that Harsh KIRAR is enrolled in the MSc Finance program at emlyon
business school for the 2023-2024 academic year.

Name: Harsh KIRAR
Date and place of birth: 16/06/1999, Mumbai (INDE)
Passport: R9271205 Issued on: 09/02/2018 Expiring on: 08/02/2028

MSc Finance program Information

Format: Full-time

Campus: Ecully, 23 avenue Guy de Collongue CS 40203 69134 Ecully cedex
Start date of the program: 19/09/2023 (date subject to change)

Expected completion date: March 2025

Language of instruction: English

Total tuition fees: € 27,000

Harsh KIRAR has already paid an initial non-refundable deposit of €4,500 to secure a place in the program. The non-refundable deposit will
be deducted from the total tuition fees. A school certificate will be issued once the online administrative registration has been completed
and validated.

Admissions conditions

According to our admissions conditions, Harsh KIRAR is required to provide proof of achievement of the same diploma declared in his
application file in order to prove his eligibility for the program. Please note that emlyon business school or a mandated body will verify the
validity of the information provided in the application file, including the obtained diploma(s).

As a result, Harsh KIRAR may be excluded from the program and may not graduate from emlyon business school in the case that he is unable
to provide us or a mandated body with his diploma before December 31%¢, 2023.

Certified in Ecully on 21/04/2023
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ATTESTATION D'INSCRIPTION
A qui de droit,

Je soussignée, Dr. Annabel-Mauve BONNEFOUS, Doyenne des Programmes, atteste que Harsh KIRAR est inscrit au programme MSc Finance
d'emlyon business school pour la rentrée académique 2023-2024.

Nom : Harsh KIRAR
Date et lieu de naissance : 16/06/1999, Mumbai (INDE)
Passeport : R9271205 Délivré le : 09/02/2018 Expirant le : 08/02/2028

Modalités du programme MSc Finance

Format du programme : Temps-plein

Campus : Ecully, 23 avenue Guy de Collongue CS 40203 69134 Ecully cedex
Date de rentrée : 19/09/2023 (date pouvant étre soumise a modification)
Date de fin : Mars 2025

Langue d'enseignement : Anglais

Montant des droits de scolarité : 27000 €

Harsh KIRAR a versé des droits d'inscription non remboursables de 4 500€ afin de réserver sa place dans le programme. Les droits
d’inscription non remboursables seront déduits du montant total des droits de scolarité. Un certificat de scolarité sera édité une fois son
inscription administrative en ligne complétée et validée.

Conditions d’admission

Les informations mentionnées dans le dossier de candidature de Harsh KIRAR ainsi que le diplome ayant conféré éligibilité au programme
seront vérifiés par emlyon business school ou tout autre organisme certificateur.

De plus, I'obtention du diplédme emlyon business school est irréfragablement subordonnée a la validation du dipléme mentionné dans ce
dossier et ayant conféré éligibilité. Par conséquent, en cas de non-obtention de ce diplome avant le 31 décembre 2023, Harsh KIRAR pourrait
étre exclu du programme et de ce fait ne pas étre dipldmé d’emlyon business school.

Pour valoir ce que de droit.
Fait a Ecully, le 21/04/2023
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2263810

Letter of Intent ("LOI")
Dear Harshal Harekar,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2263810

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2263810

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2263810

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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